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United Way Support Needed 
Now More Than Ever 


he 2004 United Way campaign is now under way. Please sup- __ their business in 1999 and since that time the 
port your workplace campaign, as payroll deduction is the most service our members and the elected benefit reps 
efficient way to help. I am Co-Chairperson of the United Way of receive has been on a rapid decline, especially 
Oshawa-Whitby-Clarington-Brock & Scugog’s Campaign Cabinet — when dealing with Hewitt and Associates. Since 
this year and encourage all of our members to fully support the becoming President in May of this year along with 
United Way. If your workplace does not have payroll deduction, please _ being elected Chairperson of the CAW/GM Master 


support in-plant fundraising initiatives. Bargaining Committee, I have experienced first-hand the frustration our 
The United Way was created in this community 63 years benefit reps go through on a daily basis while attempting 
ago and the need for it is greater now more than ever. to serve our membership. This is not just an issue in 
With ongoing government cutbacks, many of the Oshawa; it is taking place at all GM Canada loca- 
agencies that the United Way supports would not tions. 
survive without our help. Last year, the United In August I sent off a letter to GM request- 
Way campaign assisted 40 local agencies, pro- ing a meeting on this issue in an attempt to 
vided more than 200 programs and helped finally resolve these outstanding problems. 
more than 80,000 people in our area alone! After waiting four weeks without a reply 
The United Way receives no government I sent off another, and this time was not 
money. Every single dollar raised stays in as polite as the first. The following day I 
this community. I am very proud to say, iz was contacted by GM and the meeting was 
CAW Local 222 members contribute ap- | ‘ scheduled. 
proximately half of all money raised in y/ On Oct. 12 myself along with ben- 
the Oshawa area. This is something we efit representatives from Oshawa and 


the other GM locations met with GM at 
their headquarters. During this meet- 
ing our Union benefit representatives 
presented the Company with pages of 
specific examples of problems they are 
experiencing, along with 
examples when the benefit 
carrier is not providing ad- 
equate service to our mem- 
bers and the Union. When 

see UNITED - page 2 


can all feel very good about. Congratula- 
tions! Keep up the good work and if pos- 
sible, please dig a little deeper for this 
year’s campaign. Let’s do something good 
for our community! 


GM Canada 


Benefits Centre 
General Motors out- 


sourced the benefits ad- 


ministration portion of [ ") 
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United Way Support Needed Now More Than Ever 


— continued from page 1 


there is a breakdown in service such as this it 
makes it very difficult for our Union to prop- 
erly represent our members. After reviewing 
and discussing the pages of examples, GM 
agreed to schedule a meeting with all the par- 
ties including the benefit carriers in order to 
resolve these continuing issues. This meeting 
is scheduled for the first week of November. 
During our meeting I reminded GM the Union 
has fought for and negotiated the benefits we 
have today and GM has an obligation to ensure 
these benefits are administered properly and 
effectively. Hopefully we shall see an improve- 
ment after this meeting and if we do not, this 
issue will be a major stumbling block during 
2005 bargaining. 


Auto Parts Council 

At the time of writing this article, myself along 
with the Chairpersons and their bargaining 
committees of our parts plants are preparing 
to attend the Auto Parts Council in London, ON. 
This will be my first opportunity to attend such 
a council, which I’m looking forward to. A large 
number of our members here in Local 222 are 
directly involved in the parts industry, an indus- 
try that becomes more competitive every day. 
I have seen first-hand the pressure that a cus- 
tomer such as GM puts on their suppliers, and 
unfortunately that pressure in most cases goes 
directly onto the shop floor and to our mem- 
bers. GM expects a perfect part the first time and 
every time, which in a perfect world would be 
the case but we do not live in a perfect world. 
It will be interesting to see the information and 
strategy that comes out of this council. 


Women’s History Month 
October was “Women’s History Month” 

which presents the opportunity to highlight 

the past and present contributions of women 
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in our Union and in society, women whose 
achievements have often been overlooked in 
standard history books. 

The following Sisters, Fay Bender, Pat 
Creighton, Helen MaclInally, Bev McCloskey, 
Betty Murray, Maurie Shorten and the late May 
Partridge are to be commended and congratu- 
lated for their contributions made to our Union 
and also our country. As the Women’s Commit- 
tee of Local 222 they joined with the broader 
women’s movement in the late 1960s to push 
through a Private Members Bill that eventually 
amended the Ontario Human Rights Code to 
include gender as a prohibited grounds of dis- 
crimination. This achievement is recognized in 
the 2005 Herstory Canadian Women’s calendar. 
The following is a page out of this calendar: 

“In September 1968 a few women autowork- 
ers in Oshawa, Ontario, formed a committee to 
eliminate discrimination against women work- 
ers. They were not the first to try and change 
sexist attitudes prevailing in the industry and the 
union, but with constant lobbying, using lessons 
learned from the women’s movement, they suc- 
ceeded in changing not only their workplace, 
but also Ontario’s Human Rights Code. 

The impetus came in the 1960s when hun- 
dreds of women, many with years of senior- 
ity, were laid off from General Motors’ plants 
while the company continued to hire men. The 
union/company agreement allowed separate 
seniority lists for men and women, with work 
being assigned by gender rather than ability 


to perform the task. Also women were paid a 
lower hourly rate than male workers. 

The committee leaders used their knowl- 
edge of procedures to lobby the union to sup- 
port its female members, but with little suc- 
cess. Many of their female co-workers were 
reluctant to get involved, some fearing reper- 
cussions from management, others being too 
busy with work and home responsibilities, but 
many seeing the union as a male-dominated 
organization. So the committee organized 
potluck suppers, bingo nights, gatherings at 
the local pub and even a combined fashion 
show and education seminar. “If that's how we 
can get them out is to run a bingo, let’s run a 
bloody bingo... And we'll get a few words in on 
the side,” said one organizer. 

They decided that to eliminate gender clas- 
sification in their union contract, they would 
have to change Ontario’s Human Rights Code, 
which did not ban gender as a basis for dis- 
crimination. In 1969 their representative in 
the Ontario Legislature (Local 222’s own Cliff 
Pilkey) presented a bill to amend the Code to 
include the word “sex” and for the next 18 
months, lobbying was both intensive and ex- 
tensive. They asked 300 women’s organiza- 
tions to lobby the minister and, on days off 
work, held rallies and demonstrations to keep 
the issue in the forefront of public concern. 

When the legislation was delayed, despite 
an avalanche of mail in support, Coretta King, 
widow of Martin Luther King, Jr., agreed to 
march with them. 

The bill was passed in 1970, opening the 
way for women to move into higher paying 
jobs.” 

For those who wish to purchase a copy of 
the 2005 “Herstory” Canadian Women’s Cal- 
endar ($12.95), please call the Union Hall for 
more information. 


The General Membership meeting is held at 3:00 p.m. 


on the first Thursday of every month except July & August. 


The General Motors Unit meeting is held at 3:00 p.m. 


on the third Thursday of every month except July & August. 
The Oshawa Skilled Trades Council meeting is held at 4:00 p.m. 


on the fourth Thursday of every month except 
June, July, August & December. 


CAW Family Auxiliary meetings are held at 8:00 p.m. 
on the first & third Tuesday of every month except 
July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. 
on the first Monday of every month except July & August. 
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Oshawa Remains A Unique 
Location Within GM 


uring the past month, the Oshawa Shop Committee had 
the opportunity to attend Intra-Corporation Council in 
Niagara Falls. This is a quarterly meeting for all the GM 
units of the CAW to share ideas and form positions for 
negotiations with General Motors. Once again, as I lis- 
tened to the reports from the various GM locations, it was clear that 
Oshawa has been in a unique situation with the record number of 
new and preferential hires that have come into our membership. 

Again this month, we have seen numerous members retire with 
the extra incentives offered by Document 13 of the Master Agree- 
ment. This in turn has allowed additional hiring opportunities at 
GM Oshawa for former ACSYS workers. Currently, there are 133 
ACSYS workers who have not yet been hired by General Motors 
and the Union is continuing to look for opportunities for employ- 
ment for those members. To those members who have retired this 
month, I wish you all the best in your retirement and look forward 
to your continued involvement within the Local and within the com- 
munity. 

There have been some rumours and misinformation circulating 
about Document 13 incentives, which is why you will have received 
information from your Shop Committee this month. Document 13 
is a document in the Master Agreement negotiated to minimize the 
impact of plant closings or work rearrangements that would re- 


duce the number of jobs for our members. It JIM 

works on a “one for one” basis; for example, HOY 

if one person is going to be laid off due to Pfeil 
outsourcing of work, then one Document 13 CHAIRPERSON 
retirement will be offered at that plant loca- vice Peale 
tion using plant seniority as the method to 

offer the retirement incentive. The timing of these offers is based 
entirely upon when the Company announces job losses or plant 
closings. If there are no job reductions, or if employees being re- 
duced from jobs can be offered other open jobs and there is no 
possibility of layoff, then the Company is not obligated to provide 
Document 13 retirement packages. 

This year, the Oshawa Shop Committee endorsed a resolution 
that would see all members who are retirement eligible receive 
a retirement bonus and will lobby to have this as a Master Agree- 
ment demand during 2005 negotiations. In the meantime, we will 
continue to ensure that Document 13 is properly administered in 
Oshawa to preserve job security for all our members. 

I look forward to seeing the contract demand sheets that were 
distributed over the past month, and hope to have a summary of 
the priorities that you have identified for next month’s article. Until 
then, I thank you for your continued support. 


CAR PLANT AREA CHAIRPERSON’S REPORT 


Making Some Progress In Car 


he 2005 demand sheets are coming back to the Union reps 
and I am requesting to review each and every one of them so 
that we, as your Leadership will have your demands priori- 
tized, and in the near future will report to you the results. 
As a result of the constant pressure the Union is putting 
on management in regards to manpower, the Company has hired 
28 more former ACSYS people and preferential hires into the Car 
Plants. We are confident there will be more to come. Welcome to 
everyone and do not hesitate to put in a call 
for your Union rep if you have a question or 
a problem. 

The transfers and job posting moves 
should be moving somewhat quicker now 
and if they are not, I am suggesting you put 
a call in for your Union rep so that we are 
aware of this problem and can bring it to 
the attention of higher management AGAIN, 
to get things moving! 

On Oct. 15th we had a fourth step shake- 
out meeting on Job Standards issues. In attendance were, for the 
National Union, Brother John Scanlan and for the Local Union the 
whole Car Plant Shop Committee including myself and the District 
Committeepeople, Plant Chairperson Brother Jim Hoy and the Stan- 
dards reps. 


The truth of 
the matter is 
that unless 
you vote, 
you are not 
counted at all! 


As we all know, standards equals jobs. This is 
a very important issue along with recovery time 
and I will report the outcome of this meeting 
in a future article of the Oshaworker. 

Brother Jim Beaudry and I have reached 
an agreement with management to allow is 
Department 41 members to move within STEVE 
Department 41 to and from the Car Plants | DRINKWALTER 
and the Truck Plant. eer 
I want to thank every- 
one in Department 
41, particularly Natalie and Glen, for your 
patience and thanks to Brother Beaudry as 
well! 

The next round of regular fourth step 
grievances will be held Nov. 29, 30 and Dec. 
1/04. 

There seems to be a misconception that 
during a strike vote, a ratification vote or 
any vote, for that matter, if you do not vote, that your vote is counted 
as a “yes” vote or a “no” vote! The truth of the matter is that un- 
less you vote, you are not counted at all! This is why it is so very 
important for everyone to take the time to vote to have a say in your 
future! 


AREA 
CHAIRPERSON 
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FINANCIAL SECRETARY’S REPORT 


Important “Union In 
Politics” Conference 


e were just up to Port Elgin for a conference discussion 
on better ways to communicate and lobby governments on 
issues such as health care tax, environment, health care in 
general, free trade, auto industry, pension, public insur- 
ance, etc. 

From now on there will no longer be a Local 222 Political Education 
Committee. This will all be changed to a new committee called Union in 
Politics Committee (UPC). This will be made up of the Local President, 
Executive Board members, elected Chairpersons in plants/units, chairs 
of Local Standing Committees, retired workers chapter and the Flying 
Squad plus local rank and file union activists. 

We have to take the concerns of our members and make the politi- 
cians accountable. The objective is to drive home the issues with or- 
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ganized campaigns to get each political party to support the working 
people’s needs. 


Finances 

As I reported last month everything is going well financially at the 
Hall. But it doesn’t happen without trials and tribulations. Consider we 
lost ACSYS Technologies which brought in about $80,000 a month in 
union dues. Did the vast majority of them come south to General Motors, 
yes, but also almost as many as were brought south retired from GM, 
meaning we have less revenue. 

Chris Buckley and myself are taking the appropriate measures to com- 
pensate for the change in our funding. This sometimes does not make us 
very popular but we will persevere in being fiscally responsible. 


Mike Shields Organizing 
For CAW-Canada 


Former Local 222 President and current Director of 
Organizing for CAW-Canada, Mike Shields is settling into 
his new job. Mike has been busy meeting and discussing 
strategies with the various Organizing Department 
representatives across Canada and getting up to speed 
with current national organizing campaigns. He’s 

proud of the recent local campaigns that saw these 
workplaces organized: Great Blue Heron Charity Casino 
(Port Perry), Minacs Worldwide (Oshawa), Automodular 
(Whitby/Pickering) and Armada Toolworks (Lindsay). 
He’s currently working on campaigns across the country 
that target the auto parts, hospitality and health care 
sectors, as well as a major organizing drive at Toyota in 
Cambridge. 
SESSA 
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OTA RECCU IS: ssecscccccs cass nctensutchiavassscis scant eiaceczieunsbostiaeessitios $ 913,256.79 
NOU EXDCOSE: coriiccdccomtieiccommenieernicetman eas 842,745.36 
Surplus (DEHCI) cos scccsssnscsresiccassrsasesictensesiaderascextertacctncions $ = 70,511.43 


CAW Local 222 


Balance Sheet As At August 31, 2004 


CAW Local 222 Financial Report 
Covering The Month Of August, 2004 


CAW Local 222: Income Statement 


August 1-31, 2004 


ASSETS REVENUE 
CURRENT ASSETS INCOME 
CASI views: ixasazescsqnvssvsasvssesseasseritiidecatbtedasidicisesessnssesites 350,755.60 Memibership Dues. siesssissiesssassscssaseesssssssvsahsasisnveavsswunnierdd anennateasssaansans 871,840.87 
. 981,023.50 Initiations siieccicetissecidns 2,260.00 
Total Bank .......cccssssseessssscssssssssssessesssssssssssssseesssssssssssssssveessssssssssssees 1,331,779.10 Oshawa Area Skilled Trades... “ 27.98 
Deposit — AWCU.....scssccccssssssssssssssssssessssssssesssssussssssssssseseeeeseseeeeeesssesssn 37,640.17  S.U.B, Receippts ..essecssssssssssssssssssssssssseseeceeeceeeeeeeeeeeeeeeeeeseseeee 15,963.52 
Due from Dental Centre....... 61,529.14 GreenShield Recoveries. eissssscssevsscssssisnesnsestvaveassessosessssereversenrvaccseecsvoennss 3,562.28 
Dominion of Canada Bonds . : 12,000.00 Hall Maintenance i 2,533.25 
Short Term Investment ......c..ccsccscsscssessessessssessessessessssecscsvssessesssseseeseess 772,185.48 Staff WaBe RECOVERIES issiseissesscauaxusseseossiveaccvvevivesvvinasssdasuetensaawonnenesneetennats 1,649.40 
Miscellaneous Collections ........ccccccccccscscscsescssssccsecsescscseseeescsesssssssevessves 290.00 
TOTAL CURRENT ASSETS 000... ccc ceeseteneeeteceeeeneteteeeeseseaeeeeees __2,215,133.89 Ochawadkes 7,012.50 
Fixed Assets Rett escrecevessaente z 7,265.00 
LAN sisssssssisessssstsarsibtiianrantieendvenioeinaiiadinniannaniautinuauns 615,195.00 Telephone Income 851.99 
Buildings .. 2,829,533.00 
iiraipment 92,6276] TOTAL REVENUE... __ 913,256.79 
Total: Fixed ASS€tS .cccccsccsccsessssssessssssssssesnssessssetnstetnesee 3.537,355.61 TOTAL REVENUE «.....cssssesstnsssesstnesnenetnenstnenatanennesetneneenein 913,256.79 
TOTAL ASSETS 55 sisi cssssessssssssssiacstasaassiasisisasatanesvascceccisssss casetssteveceuiivias __5,752,489.50 EXPENSE 
LIABILITIES OFFICE AND BUILDING 
CURRENT LIABILITIES titi GALATI OS sssessdsssssssseececssssvssvennypreservvvvsnsha atanesennn erste seveonvennents 92,435.39 
AGBeNEA LEADS... seatarcceeeovnesssooonsccatsnereacseceeceerezcdzaiocoesiorent 2,267,159.52 XPOMNSE o.eesecsecsesssecsessesnecsessnecsecsnesneeneesneaneeseeees 
CPP Expense... 
UL Payables ssssscassssssssossesescasceiansvorrrorestvaeteenaesecssostens 250.52 ; 
UI Payable — Lost Time w.....sssssccsssssssssesessssssseessessnsee 1,388.06 WCB Expense... 
CPP Payable....ssststnsse 938.78 rasa ons ae 
CPP Payable — Lost Time.. 2,553.70 Other Benefits...cssesneone 2A 5188 
Income Tax Payable: jscissssseessssssecisssscsssssasssseseneansiey 9,597.35 Employee Benefits and Insurance ........cccscessessesseecsecteseeeesneseeeeeeeeenees 34,505.70 
Income Tax Payable — Lost Time .........0:ssessesseseees 8,204.78 Hall EXPOSES’ ssssscscoscssessiesvonssevossassvonns nvonnvaviessssdonnsspagenis ssssiatisseastsosiaas 728.69 
Receiver General Payable......... 22,933.19 Miscellaneous purchases —1,009.25 
EHT Payable ......scccssseeee 3,722.04 Building Maintenance... 5,922.20 
Union Dues Payable. 2,025.87 Realty Taxes........... 16,142.80 
MWC ceccccccccccccsecccccseecee 2,548.85 Telephone seisccicccissectectevunssisvanass 9,116.86 
Charitable Deductions.. 2,177.79 Office Supplies and General Expense & 12,946.82 
WCB Payable......... 16,393.19 Offi Ces. Expense escescearsacssesivsasdeasdstssessssneaisasionanneceeanseeree maeteaeasenaans aes 2,952.05 
Due Re:Duplate Council Fund... . —105.00 Prrofessiotial sesccccssscesaccesshiuswvidervscsds sssapsvinsiisistatn iaveniehennccnavnsteaesabbeiies 14,656.22 
Retined Members Fund sssssssvseseneensssnensnnnennenessnnenennin 5590.18 Total Office and Building .........sosesentenenennenenenenenmanee 188,397.48 
TOTAL CURRENT LIABILITIES 0.0.0.0... cccceceeeeeneteceseeseeeeteteneeaees 2,392,445.63 ORGANIZATIONAL 
TOTAL LIABILITIES o......0..cccccccssccssssssseesscssesssesssecssecssecssecssecssecaseceses 2,392,445.63 Per Capita — Durham Labour Council «00.0... 2,982.80 
ns Per Capita — CAW AssessMentt.......cccc eee 503,030.31 
BQUETY Per Capita — CAW Council ...... 13,559.48 
NET ASSETS Total Per Capita... 519,572.59 
NEE ASSELS wise sspeesivaerseaneadsdtdccessssnabantcasseesipaasaeseeoconnntuaintdasvsteeaeeieanaaneass 3,517,237.63 Lost Time: Wages and Benefits ... 67,407.30 
SUR PMNS 3 esas satcennsatenasenecnaes eee raaacsareesseee neve ceecar cea cpesseecseeaetrnas feral Lost ‘Time Expenses M&ESH .. 2,710.73 
TOTAL NET ASSETS ......ssscsssssssssseessessnsssssseeesstinennnseeenssnannnneeeeennee —3,360,043.87 Lost Time Expenses — Hotels ........ccccsssessesseseeeeseees 24,957.68 
TOTAL EQUITY ........sssssssssiisssesseessssssssniisseeesssssnnsniisseessssnsnssns 3,360,043.87 LOSE TIME BXPenseSsissscessssssssittsivsssnansrvvovancennnnaauntcese 22,246.95 
LIABILITIES AND EQUITY ... . 5,752,489.50 Misc. Election Costs... 171.20 
a———————_ Edu CAti ON sisccscitcssssicrcacciseteiens 100.00 
Investors Grp Trust — Staff Pensions 28,347.84 
Oshaworker — Printing .........c cesses 
= Total Oshaworker ....-csssevseesnsesnseesnsetnneeinsetnsetnneeinseeineennseeinsen 7.05 
i —_—_ or PICTIC..... eee 8,929.32 
— Publicity ..... 401.25 
a Recreation.. 910.00 
bb —————4 Strike fund... 2,629.38 
et Welfare and donations... . 3,625.00 
Total Organizational o., 513503: ssassssssssssssssssivvansosseneseeensesevansennpernerseeseses 654,347.88 
TOTAL EXPENSE | cssisssssssesesscccccasssssssanensnerecestasannssaiaaveuaveanviavaseseseesnnnants 842,745.36 
NET INCOME: 3 yssssscisisssviesssscccsessrsssan rave toaneinaniaiiennnasesenen es 70,511.43 
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n the October Oshaworker, | announced 

the District Committeepersons and I were 

in the process of putting together an in- 

formation package for our new members. 

This package is now complete and it pro- 
vides answers to numerous questions on ben- 
efit and contractual entitlement. If you have 
not yet received a copy please request one 
from your Zone representative. 

On different occasions during the month of 
October, both Zone 26 Committeeperson Tony 
Prentice and District #1 Committeeperson 
Greg Moffatt were asked to replace me on the 
Chairperson’s position. They did an excellent 
job staying on top of the issues and I thank 
them both for a job well done. 

In preparation for the GMT900 program, 
construction is underway on the southwest 
corner of the Truck Plant with two separate 
buildings being added adjacent to each other. 
This includes an expansion to the Paint Shop 
and the Body Shop. The anticipated comple- 
tion date for both projects is November 2005. 
These buildings will eventually be linked and 
used to store material to support internal zone 
construction. 

By the time this article is published, con- 
struction should also be well underway on the 
east side or front of the Truck Plant. This ad- 
dition is required to facilitate an expansion to 
the Hardware Department. Eventually, the front 
office complex and cafeteria will be relocated 
into this new two-level expansion. Your Truck 
Plant Shop Committee has already started to 
meet with management on issues associated to 
the GMT900 project. Over the next two-and- 
a-half years we will see numerous changes 
within our work place. The Company has pro- 
vided our entire committee with an overview 
of construction target dates as well as internal 
zone changes. We will keep our members well 
versed on all pertinent issues as they arise. 


TRUCK PLANT AREA CHAIRPERSON’S REPORT 


Plenty Of Information 
For Truck Plant Members 


Department 41 AVO 
Agreement 

On Sept. 20, 2004, Steve Drinkwalter and I 
met with the Company to finalize a Department 
41 Cross-Plant AVO Agreement. Department 41 
is the Expense Stores which exists in both the 
Car and Truck plants within Division 10. In the 
past, we have encountered situations where 
our members who have submitted transfers 
with intentions of working in a specific plant 
have had their requests called out to the op- 
posite plant. We’ve also had situations arise 
where members already working within De- 
partment 41 have attempted to transfer to the 
same department in the opposite plant, only 
to have the employment office overlook their 
transfer as the tracking system shows them as 
already working within that department. 

This newly-negotiated Cross-Plant AVO 
Memorandum provides our members with a 
mechanism to move between the plants within 
the same department. Once a job opening is 
identified within one of the respective plants 
and all internal agreements to that specific 
plant have been exhausted, the Company has 
committed to canvass employees in seniority 
order from the opposite plant prior to a trans- 
fer being honoured. This new process now 
provides our members with the additional 
ability to move within the department and also 
provides a more error-proof system. 


Equity Factor 

For the benefit of the many new members 
who have arrived in the Truck Plant, you will 
notice on your pay stubs that you receive an 
equity factor. The language on factoring is re- 
flected in the 1993 Memorandum of Under- 
standing Third Shift Agreement. The equity 
factor was originally negotiated to enable our 
members working a 7-1/2-hour shift the abil- 
ity to receive eight hours pay in a day or the 
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equivalent of 40 hours 
pay in a week. This is 
achieved by multiplying 
the equity factor of 1.07 by all hours worked 
in a shift to provide an additional or maximum 
1/2 hour pay in a workday. However, lateness 
will impact and reduce the amount of factor 
you shall receive. 

In 1995 the language was improved through 
an agreement with our National Union as a re- 
solve to outstanding grievances. It was agreed 
the factor would not only apply from Monday 
through Friday, but also would extend to Sat- 
urdays, Sundays and overtime shifts as well. 
Therefore, when working a double shift op- 
portunity, our members are entitled to receive 
more than a single half-hour factor in a day. If 
you have any further questions or would like 
clarification on the material covered please 
don’t hesitate to call your Zone representative 
or myself. 

As a result of the opportunity to receive in- 
centives, a large number of our members have 
decided to retire and enter into a new phase in 
their lives. Sometimes at first it may seem dif- 
ficult saying farewell to friends and colleagues 
and adjusting to a new lifestyle. I’m sure you 
will all quickly adapt to your newfound free- 
dom at a more leisurely and relaxed pace. I 
wish each of you and your families all the best 
in your future endeavours. Congratulations on 
your retirements, and I hope each of you en- 
joys many years of great health. 

If you require my assistance, I can be 
reached in my office at 905-644-5659 or 
through pager *97-5659 (in-plant). If you are 
outside the plant dial 1-800-361-6793 enter 
the PIN 5659, followed by the number you are 
calling from. Mike Radio access code is also 
5659, email address jim.beaudry@gm.com 

Until next time... In Solidarity. % 


Your Human Rights/Employment Equity And Female Advocates 


Truck And Battery Plants 
Howard can be contacted 
at 905-644-1411 
or pager *97-8685. 


Sharon can be contacted 


at 905-644-4175 


or pager *97-4175. 


GM use 1-80 
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Car Plant, South Stamping And Tri- Link 
Christiaan can be contacted 


at 905-644-1114 
or pager *97-1114. 
Tina can be contacted 
at 905-644-4330 

or pager ESSE 


ide G 


FEMALE EXECUTIVE BOARD MEMBER AT LARGE’S REPORT 


First Mourn, 


Then Work For Change 


ecember 6th is a National Day of 
Remembrance and Action on Vio- 
lence Against Women. It is a day 
to commemorate the anniversary 
of the Montreal Massacre in which 
14 young women, all engineering students at 
the Ecole Polytechnique in Montreal, were 
gunned down at the school. It is also a day 
to remember all women who have died as a 
result of violence. The YWCA Canada calls it a 
day for Canadians to reflect and work towards 
ensuring the safety of women and girls in our 
communities. 

December 6, 2004 marks the 15th anniver- 
sary of the Montreal Massacre, but what do we 
have to remember on that date? The statistics 
are alarming! 

According to a recent Statistics Canada re- 
port: 

—one in three women has experienced phys- 
ical assault 

— 39 percent of violent marriages have chil- 
dren, resulting in 1,000,000 child witness- 
es of violence 

— 29 percent of all women have experienced 
violence at the hands of their present or 
former partners 

— one in four women will be sexually assault- 
ed in their lifetime, half of those women 
will be under 16 years of age 


— one in three women have experienced vio- 
lence that can be legally defined as sexual 
assault 

— 83 percent of women with disabilities have 
experienced sexual assault 
And, according to an Ontario Women’s Di- 

rectorate estimate, only one percent of date 

rapes are reported to the police. 

The statistics prove that we have much 
work to do. We have to continue to draw the 
community's attention to these facts and to the 
continuing need to eradicate violence. In Dur- 
ham Region, December 6 provides a day on 
which CAW Local 222 members, women’s or- 
ganizations and service providers, supporters 
and friends join together to reaffirm our com- 
mitment to ending violence against women. 

For many years, the CAW Local 222 Wom- 
en’s Committee and the YWCA Durham have 
collaborated to sponsor a vigil, a ceremony 
commemorating the Montreal Massacre and 
the lives of women who have died as a result of 
violence. This year our CAW Local 222 efforts 
will include sponsoring a fundraiser dinner in 
support of the YWCA, one of the longest stand- 
ing women’s organizations in Durham Region. 
The YWCA has served Durham Region since 
1945, as a housing provider and a safe haven 
for women and girls. The YWCA Durham is a 
place where women and girls, regardless of 
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their circumstances, 
are sheltered and sup- 
ported in a caring, non- 
judgmental —_environ- 
ment. 

The dinner to commemorate December 6 
and to provide financial support to the YWCA 
will be held December 6, 6:00 p.m., at the 
CAW Local 222 Union Hall, 1425 Phillip Mur- 
ray Avenue, Oshawa. Tickets are $30 and may 
be obtained from the Women’s Committee or 
the Union Hall. 

October was Women’s History Month; the 
first Women’s Committee of 222 in the late 
1960s and early 1970s succeeded in changing 
not only their workplace, but also the Ontario 
Human Rights Code. We thank you and honour 
you in Sisterhood, Fay Bender, Bev McCloskey, 
Maurie Shorten, Betty Murray, Pat Creighton, 
Helen MacInally, and the late May Partridge. 

Congratulations to Erin Harrison for rais- 
ing over $1,660 for the Run For The Cure for 
Breast Cancer and hopefully next year more 
people will participate in the Run, Walk & Roll 
For Cancer Prevention. For more information 
attend the Cancer Prevention Forum Tuesday 
Nov. 16, 2004 at 6:30 p.m. at the CAW Hall, 
put on by the Durham Regional Environment 
Council. 


RECORDING SECRETARY, EXECUTIVE BOARD, AND SERVICE REPRESENTATIVE’S REPORT 


WSIB Return To Work Guidelines 


llowing a work-related injury, the problem our members 
face comes from the employer and the WSIB telling the 
worker they must return to work, despite what their doc- 


tors may have told them. 


Most of the appeals I do stem from the issue of coop- 
eration, where workers are supposed to be available for modified 
work and employers are supposed to offer it. The employers offer 
it all right. They don’t say what it is they are going to offer, only that 
there’s work available. At the time of the alleged offer, they have 
no idea of the worker’s level of impairment or whether or not the 
injured worker is actually capable of any work whatsoever. They 
just throw an offer out there so they can later tell the Comp Board 
that an offer was made. By not knowing an injured worker’s level of 
disability, it is impossible to know whether the work is suitable or 
not. That common-sense rationale should carry weight with most 
reasonable people but more often than not, the adjudicators will 
still take the position that the worker refused alternative work. This 
is especially true when the adjudicator belongs to a team with a 


lousy manager. 


Even if the Board tells the employers they 
have to be more specific with their job offers, a 
worker is faced with the choice of returning 


to a possible unsuitable job or listening to 


at all. 


the advice of their doctor and not returning 


The question becomes: Should I cooper- 
ate by returning to work as the WSIB wants 
me to or, should I cooperate with my doctor 
by staying off work in order to rehabilitate 
myself as is also required by board policy? 

Unfortunately I can only tell workers that 
they should cooperate the best way they know how. If an early re- 
turn to work makes sense, then a worker should make the effort to 
do so. If the doctor says absolutely no work, then he/she should be 
prepared to say in great detail, why you are completely unable to 
perform any type of work at all. I hope they write that letter free of 
charge or bill the Comp Board directly. It’s not fair for the worker 
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to have to pay for such letters. 
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Hall 905-723-1187. 


LABOUR & OTHER VIDEOS /DOCUMENTARIES 
A Class Divided — 1985 (55min) VHS 
e Anti-discrimination lesson for 3rd graders (and adults). 
Assembly Line — 2002 (1min) VHS 
¢ General Motors of Canada commercial highlighting GM Oshawa and featuring 
many CAW Local 222 members in the workplace. 
CAW — A Better Way — (10min) VHS 
¢ CAW Organizing Department video showing benefits of joining the CAW. 
CAW Youth 2000 — 2000 (19min) VHS 
e Video that highlights the first CAW National Youth Conference held in Port 
Elgin in May 2000. 
Dolls & Dust — 1998 (60min) VHS 
¢ Looks at globalization’s effect on women workers in Sri Lanka, Thailand 
and South Korea and the struggles they face in wages, benefits and Health & 
Safety. 
Famine In Africa — 2003 (25min) VHS 
¢ CBC documentary depicting the famine in Ethiopia. 
Grievance, The — 1956 (30min) VHS & DVD 
¢ Movie depicts a workplace dispute in Oshawa between a member of UAW 
Local 222 and a General Motors supervisor. The worker refused work 
because he deemed it unsafe so the company disciplined him, sparking the 
grievance. Actual Local 222 members were used including Nip Tucker and 
Doug Sutton. Features footage of our Union Hall on Bond Street. National 
Film Board of Canada. 
Hats Off To ’37 — (24min) VHS 
e Astory about the workers in Oshawa in 1937 deciding to take on General 
Motors by joining the UAW. 
In Conversation With Buzz Hargrove — 1999 (7min) VHS 
¢ Interview with Buzz Hargrove touching on various aspects of our Union. 
Making The Call — 1999 (39min) VHS 
e CAW-Canada Organizing Department docudrama shows how workers can 
organize their workplace. 
Navistar — Promise & Betrayal — 2003 (35min) VHS 
e CAW Local 127 members at Navistar (now called International Truck) in 
Chatham, seeing their jobs go to Mexico and devastating their community, 
fought for their livelihood. Navistar forced a strike by not bargaining in good 
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Orders Taken Now. 
$15 per 1 lb side. 


Support BC's 
UFAWU-CAW members 


Call Marlene at the Union Hall 
905-723-1187 


8 « THE OSHAWORKER NOVEMBER 2004 


EDITOR’S REPORT 


CAW Local 222 Video Collection 


Here are some other video titles that are available to borrow from the CAW Local 222 Video Library at the 
Union Hall. There is no charge for this service, simply sign them out and enjoy. Take a little time to learn 
about UAW/CAW history, the labour movement and various social issues; you'll be glad you did. If you 
have any videos that you would like to donate to the library, please contact Joe Sarnovsky at the Union 


JOE 


SARNOVSKY 
OSHAWORKER 
EDITOR 


faith and hired scabs and thugs in an effort to break the Union. A van ran 
over some members on the picket line, including Don Milner. In the end, the 
Union was able to negotiate an agreement with the company. The company at 
first reneged on the agreement deciding to close the plant, but after pressure 
from the Union and support from governments, reversed their decision and 
has kept the plant open. 
Oshawa UAWA Local 222 GM Strike 1955-1956 
— 1956 (43min) VHS & DVD 
¢ Homemade video that documents various aspects of the 149-day GM strike 
in 1955-56. There is no sound, only video. Photo by Wm. Vetzal. Directed by 
Davy Crockatt. 
Robert White And Local 222 Women’s Committee Honoured 
— 1999 (35min) VHS 
¢ Two rooms at the CAW Family Education Centre in Port Elgin are dedicated 
to Former CAW-Canada President Bob White (Boardroom) and Local 222’s 
Women’s Committee from 1970 that successfully lobbied to end segregated 
seniority lists at GM and to have “sex” added as a basis for discrimination in 
the Ontario Human Rights Code (Sisterhood Room). 
They’ll Never Keep Us Down! — 1990 (11min) VHS 
¢ On April 5, 1989, after 14 months without a contract, the United Mine 
Workers called a strike against the Pittston Coal Company for unfair labor 
practices. The company threatened to discontinue medical benefits for 
pensioners, widows, and the disabled; refused increases to past pensioners 
and refused to bargain in good faith. Miners in Virginia, Kentucky and West 
Virginia struck against Pittston. The strike led to violence between strikers 
and company representatives; state troopers were called out to arrest striking 
miners. The strike ended on February 20, 1990 when miners voted to ratify a 
contract with Pittston. 
With Babies And Banners — 1977 (45min) VHS 
e Film that documents women’s involvement and struggles in the labour 
movement, inside and outside of the workplaces. Film includes the 40th 
anniversary of women involved in the 1937 General Motors sit-down strike in 
Flint, Michigan. 


SPEECHES 


Bob White speech to CAW Council, Toronto 

¢ December 3, 1999 (10min) VHS 

¢ Topic: World Trade Organization 
Buzz Hargrove speaks to the 6th CAW Constitutional 
Convention, Quebec City 

¢ August 21, 2001 (83min) VHS 
Gary Doer speaks to the 6th CAW Constitutional Convention, 
Quebec City 

¢ August 23, 2001 (36min) VHS 
Reverend Jesse Jackson addresses the OFL 3rd Biennial 
Convention 

© November 22, 1995 (39min) VHS 
Stephen Lewis addresses the 7th CAW Constitutional 
Convention, Toronto 

e August 21, 2003 (36min) VHS 

¢ Topic: AIDS pandemic in Africa 
Shirley Douglas speaks to the CAW Collective Bargaining/ 
Political Action Convention 

¢ 1999 (28min) VHS 
Victor Reuther speaks to the 6th CAW Constitutional 
Convention, Quebec City 

¢ August 23, 2001 (38min) VHS 


ACSYS TECHNOLOGIES PLANT CHAIRPERSON’S REPORT 


Movement Continues 
In Positive Direction 


he movement of ACSYS members to 
General Motors has now exceeded 
500. This clearly indicates all agree- 
ments reached continue to work in 
the best interests of those affected by 
the plant closure. We appreciate your con- 
tinued feedback and your positive comments 
in recognition of the effectiveness of all the 
understandings put in place as a result of the 
closure. Continuing to be very noteworthy are 
your many comments as to how well-received 
and helpful the GM members have been to all 
the ACSYS new hires in this transition as well. 

Reviewing the last 14 months since the clo- 
sure announcement of Aug. 22, 2003, a ne- 
gotiated agreement with General Motors and 
ACSYS was reached and the terms and under- 
standing concluded allowed the first ACSYS 
member to move and start on Dec. 1, 2003 
at General Motors, as ACSYS continued to run 
production up until June 28, 2004. 

The Document 12 and 13 retirement incen- 
tives negotiated by the Union created opportu- 
nities for those wishing to choose retirement. 
This allowed enormous movement of those 
having rights to transfer within GM to these 
more senior job opportunities. This again in 
turn left openings as a result of the Document 
12 and 13 to move the highest seniority from 


ACSYS to GM and retain the more lower se- 
niority members at work at ACSYS as long as 
possible. 

In a lot of cases most members from AC- 
SYS were not even affected by layoff, simply 
leaving ACSYS on a Friday and starting at GM 
the following Monday, as well as many others 
only being affected short term. There is every 
indication that even the first group out and af- 
fected by layoff will all be working long before 
their benefits would of otherwise run out. The 
retraining opportunities for the skilled trades 
tooling group also played a big part in dealing 
with their particular situation. 

This is not intended to make a extremely 
bad situation look good but under the cir- 
cumstances we are sure you will agree that 
the closure agreement reached, all-in-all has 
shown some very good results. None of this 
could have been accomplished without your 
full support and cooperation and we thank 
you for exactly that. 

As I had indicated previously, we will con- 
tinue to be persistent on all issues until we see 
the same type of results for any and all remain- 
ing concerns. 

ACSYS is presently preparing your credited 
service and pension information that will be 
sent out to you identifying your options and 


choice of where you 
may want to direct it. 
Rumours of the pension 
not being there are totally unfounded. ACSYS 
has every intention of fulfilling and following 
out its obligation to your pension entitlement 
as well as the law of the land that provides pro- 
tection to pension plans. Unfounded rumours 
in the workplace are something that you have 
probably have gotten used to over the last few 
years I’m sure. 

E.I. appeals have now been advanced as 
one Representative Appeal for all. The deci- 
sion to do so was to expedite this issue to draw 
it to its conclusion. The issue being E.I. deter- 
mining the Supplemental Unemployment Ben- 
efit (SUB) having to be claimed as earnings as 
a result of the closure. Normally SUB benefits 
are exempt as they should be in our case. ELI. 
in their determination are regarding SUB as a 
severance. We will keep you posted on this as 
we move forward on this issue. 

As always any issues and concerns don’t 
hesitate to call. Just a reminder the phones at 
ACSYS were shut down at the end of Septem- 
ber as well as the pager system. I can now be 
reached at 905-260-2172. 


CHAIRPERSON 


PPG CANADA PLANT CHAIRPERSON’S REPORT 


Outside Inspectors At 


PPG Totally Unnecessary 


e had our amendment meetings for trades and pro- 
duction on Oct. 17 and even though turnout was low, 
there were a lot of good amendments brought for- 


our current parts. We've asked the Company 
to work with the inspectors in regards to 
what we can pass and what we can’t because 
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ward. We are currently preparing the Local amend- 

ments in anticipation of our upcoming negotiations 
in 2005. If there are any important issues you would like to bring 
up because you couldn’t make it to the amendment meeting, please 
put them in writing and give it to me or your committeeperson as 
soon as possible. 

As of this article’s writing, we currently have PDC still in our 
binding department. It seems like a never-ending story when it 
comes to these outside inspectors. As far as myself and your bar- 
gaining committee is concerned we need to do everything in our 
power to get rid of and keep these people out. They are a lot less 
qualified than our own people to inspect our product. The costs as- 
sociated with these outside inspectors are astronomical and affect 
our overall costs in regards to costing out new parts and budgeting 


they seem to think we are over-inspecting the little stuff and missing 
the obvious. Hopefully we can eliminate any outside inspectors and 
keep them out of the plant for good. 

I think there will be an abundance of overtime from now up 
until Christmas and beyond. We are hoping to discuss the issue 
of more than one week at a time notification of overtime require- 
ments. If there is an opportunity for us to set up overtime ahead of 
time, I think we can all benefit from this by setting up our schedules 
at home. 

I'd also like to take this opportunity to extend our condolences 
to the family and friends of Mark Fox. He will be missed by all who 
knew him. Rest in peace Mark. 

Until next issue. 
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AGS AUTOMOTIVE PLANT CHAIRPERSON’S REPORT 


Ongoing Manpower 
Discussions At AGS 


hanks to all who supported me in my 
re-election. AGS workers deserve pay 
and pension increases, improved ben- 
efits and job security. I’m glad that you 
put your trust and confidence in me to 
deliver a fair deal for all the employees. 

Please have patience with any of our new 
reps until they are trained and have a chance 
to familiarize themselves in their new roles. 
We have two vacancies in Skilled Trades, a 
Steward for Shift *C’ and a Health & Safety Rep. 
Anyone interested in either position please 
contact me. 

I was handed a petition signed by a major- 
ity of Assemblers asking for a steady midnight 
shift. Only 10 people volunteered, when 30 is 
needed, that’s not enough. (Article 14.05(j)i) 
The company will ask for a minimum of a 


three month night shift placement, if there are 
enough volunteers. 

A few weeks after receiving the petition the 
Company stated they were contemplating go- 
ing to Days and Afternoons only in Assembly, 
among other manpower changes. As this Os- 
haworker went to press we were still at the 
discussion stage on their plans and nothing 
was concrete. Obviously, if the company de- 
cides to go forward with these plans then your 
petition wouldn’t be a factor anymore. 

As far as going to two shifts (4 cells on 
each) I’m sure a lot of people will enjoy not 
having to work midnights, but we have to en- 
sure that it doesn’t cost us jobs in the long run. 
The Union is analyzing the plan to find the pros 
and cons. One fault that jumped out at me was 
a lot of jobs are bid as a three-shift rotation. If 


AGS AUTOMOTIVE SOCIAL REPORT 


Employees That Care Report 


n Oct. 16 the South Oshawa Police 
Partners asked us to enter their 
Chili Cook-off. Cindy volunteered to 
make the chili and Justin Richmond 
and myself went to serve it up. All 
money raised from this event went to help the 
South Oshawa Food Bank at Saint Peter's. On 
Oct. 23 Justin offered to have his long long 
hair shaved in order to sponsor Zel from the 
South Oshawa Police Station in a three-min- 
ute shopping spree for the Food Bank. Even 
though Brenda was hoping he would change 
his mind, his commitment came first. Justin 
sends his thanks to all those who pledged. 

Joe Starr and John O’Dea are planning a 
pool tournament at Mug’s Bar and Grill and 
all are invited to attend. Watch bulletin boards 
for time and date. 

Some other important things happening are 
a winter clothing drive for the less fortunate. If 
you have any clothing you or your family have 
grown out of please bring them to our drop off 
box in the plant. 

Brenda and Tina have been busy once again 
ordering toys for our annual Children’s Party. 
Make sure your children are registered be- 
cause it promises to be a fun day for all. Our 
Annual Christmas Dinner and Dance is ap- 
proaching fast and tickets will be on sale the 
second week of November. Purchase early to 
avoid being left out. 

Some caring employees who give time 
out either in plant or out will be mentioned 
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this goes through many | AGS AUTOMOTIVE 
will be re-bid as two epoill 
shifts to ensure all have 
a chance at it. As I said before though, nothing 
had been decided as of press time. 

The Company has agreed to build three 
shelters for the smoking areas. Also they will 
be fixing the east parking lot potholes. If you 
know of any other problem areas or if you 
have any other concerns, please let me know. 

The Local 222 courses and Port Elgin 
programs are back on so anybody interested 
should come and see me for more informa- 
tion or an application form, 905-571-2121 
ext. 6402. 

In Solidarity. 


CHAIRPERSON 


Justin Richmond, before and after, sacrificing his long hair to support local food bank. 
——————— aa 


in future articles. First of all AGS Coach Pete 
Noordman. Pete has always volunteered his 
time to impersonate Punch Imlach behind the 
bench so on behalf of all employees, thanks 
Peter for caring. John Mutimer gives countless 
hours coaching kids’ house league and Triple 
A hockey teams. Keep up the good work John, 
I’m sure the kids appreciate it. Kevin Kirby 
and Keith Baker are also involved in coach- 
ing kids’ hockey in Oshawa and Clarington. All 
these gentlemen deserve a big thank you. An- 
other person, Ron Munns, is involved with the 
Boy Scouts. Good luck to all these individuals. 
You are an example of Employees That Care. If 
you or someone you know are involved in the 
community we would be happy to hear of it. 
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A thank you has to go out to Wayne McNeil. 
Wayne showed he was an employee that cared 
by representing the membership to the best of 
his ability. Good luck Wayne, I consider you a 
friend who always supported my efforts. 

Eddie 0, Dave Spackman and Glen Gray are 
our Committee and I wish them all the best 
and hope they will continue to support our 
projects. It is my hope AGS will have a float 
along with children from South Oshawa in this 
year’s Santa Claus Parade. If you or any mem- 
bers of your family are interested in being in 
it or helping decorate it, contact Brenda, Tina 
or myself. 

Until next time, keep on Caring. 


would like to take this opportunity to 
apologize for missing the deadline of the 
previous edition of the Oshaworker. 
Your committee has been busy for the 
past few months trying to hold the Whitby 
internal management accountable for various 
decisions and changes they have implemented 
within our work environment. 

Optimization: This is a time study process 
utilized in the Materials and Bulk Trim depart- 
ments. It was first initiated approximately one 
year ago and we have been having numerous 
battles about it ever since. The main issue that 
we have (which has been the committee's posi- 
tion from the beginning) against the Company's 
method is there are key elements missing in 
the process when an optimization study is con- 
ducted by the Engineering department. Without 
these elements included at the time of the op- 
timization study, it leaves the operator short- 
changed with respect to time in performing his/ 
her daily duties. We have had numerous meet- 
ings with management to try to get them to rea- 
son with our concerns but got nowhere. Griev- 
ances were filed, job assessments (as per Art. 
22) have been conducted and we also brought 
in Randy Kirk from the General Motors unit for 
assistance. Randy proved to be a big help pre- 
senting our case to the Company. It also proves 
that your committee’s position has been correct 
right from the beginning. It is unfortunate that 
we have to go to this extreme and bring in out- 
side help because of ignorance from the Whitby 
internal management not being receptive to the 
Committee’s concerns or disputes. 

We can only hope that the internal manage- 
ment will act more efficiently and responsibly 
in the future. They have been very fortunate 
that we did not experience our first serious in- 
jury or fatality within the Whitby facility. There 
is no rocket science involved when you have 
a 10,000 Ib. piece of metal on wheels racing 
around the plant trying to keep up to an unat- 


LEAR CORPORATION UNIT CHAIRPERSON’S REPORT 


Going Over The Head Of 
Poor Lear Management 


tainable work study. Sooner or later someone 
was bound to get hit. On behalf of the Lear Whit- 
by unit, I would like to say “thanks” for your 
time and valuable input Randy. We appreciate 
your efforts to help implement change towards 
a safe, fair work standard and better work en- 
vironment. As it stands presently, your commit- 
tee is trying to negotiate the missing elements 
previously lacking in the optimization studies. 
Our goal is to set a standard that will be utilized 
in future studies and rectify past studies that are 
substandard. 

Your committee has experienced numerous 
issues with the Engineering department since 
last spring. For example, there are various 
MOST study packages, layouts, and operator 
description sheets that have been owed to the 
Union. We have approached upper manage- 
ment to convey our concerns as well as using 
the grievance process. It is quite apparent to 
the committee the Engineering department in 
Lear Whitby falls way below substandard, to 
say the least. When MOST studies are weeks to 
a month behind and when we have to get them 
there are discrepancies found. They have to 
be redone, sometimes three and four times. 
We have told the Company that if they are so 
concerned about efficiencies they better look 
at the Engineering department. These people 
get paid good money and should be able to do 
their job right the first time. If it took one of 
our members four or five times to do their job 
they would be up for discipline and likely be 
suspended. Therefore, how is the Engineering 
department getting away with this atrocity? 

Not to mention the responsibility of op- 
timization stems from the very same depart- 
ment. When you look around our facility and 
identify the troubled areas, the Engineering 
department is the root cause of a majority 
of problems. For example, Buick T&I MOST 
packages owed, no fair work time cycle which 
constituted grievances. Problems with the au- 


ERNIE 
M°KEAN 
LEAR UNIT 


tomated system work- 
CHAIRPERSON 


ing properly, the gantry 
has major problems in regards to automation. 
The new console area: We are still owed pack- 
ages from the Engineering department which 
should have been supplied weeks ago. Buick 
rears trim pick study is owed and as men- 
tioned previous optimization. 

The Committee’s recommendation to man- 
agement is simple, get Engineering to pull their 
heads out of their butts or replace them with 
someone who knows what they are doing. 

The unfortunate part of all this is that the 
stress caused from their screw-ups gets hand- 
ed down to the members working in these af- 
fected areas. Your Committee has been work- 
ing diligently to try to resolve these issues, 
which at the time of writing this article are still 
ongoing. Hopefully by the next article we will 
have some resolves to report. 

There has been a policy grievance filed in 
regards to Emergency phone calls not get- 
ting to our members. As discussed at our last 
membership meeting, the Company has imple- 
mented a new policy. The grievance will be 
kept live to ensure the new Emergency Phone 
Call Procedure is working. 

It is unfortunate these issues I have men- 
tioned are pushed off to the side by manage- 
ment which in turn causes havoc on the floor. 
Therefore your committee feels we have ex- 
hausted all avenues internally and have no 
alternative but to set up a meeting with mem- 
bers of Lear head corporation to try to resolve 
these issues that seem to be falling on deaf 
ears in Whitby. 

This meeting is in the process of being 
arranged as I write this article. Hopefully 
this meeting will initiate the changes we as a 
membership need to see in order to feel se- 
cure about our futures and alleviate the unjust 
stress forced into our work environment be- 
cause of numerous managerial shortfalls. 


AVPEX ACTION CENTRE COORDINATOR’S REPORT 


AVPEX Action Centre Open Thurs. Mornings 


he AVPEX Action Centre is open every Thursday morning, be- 
tween 9 a.m. and 11 a.m. We are located in the CAW Local 


222 Union Hall at 1425 Phillip Murray Ave. in Oshawa. If this 

time is not good for you, please call and we'll set up an ap- 
propriate time for you to come in. 

The Action Centre is here to help all employees from AVPEX get 
back into the work force, or to follow any new educational path that 
may be desired. This is an opportunity for everyone from AVPEX to 


plant closure. 


If there are any programs or courses you 
have heard about and think it could be benefi- 
cial for you, we can check them out. 

If you wish, you can also leave a message 
by calling the Union Hall at 905-723-1187 and 
ask for the Action Centre. 


better themselves following the unfortunate 


NEIL 
GAZEY 
AVPEX 
ACTION CENTRE 
COORDINATOR 
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JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


In roe 2005 


e still are having many issues 
and concerns with the launch of 
the 365 program; the Company 
has brought in a team of sup- 
port personnel to work on these 
problems throughout the plant. I do believe 
we are making progress. Remember if you 
need any kind of assistance or if you have sug- 
gestions on how to improve the process please 
inform your supervisor. If you do not get any 
satisfaction then contact your Committeeper- 
son and we will elevate your concerns. 

We have one grievance at this time sched- 
uled for a fourth step meeting and we are 
currently waiting dates from the Company for 
this meeting. Our Judicial Review of Arbitrator 
Rayner’s decision on Grievance #15 and the 4 
percent vacation pay has been scheduled for 
April 5, 2005. 

The committee attended a Parts Council 
Meeting in St. Thomas on Oct. 20, 2004; the 
purpose of this meeting was to update the 
leadership on the parts industry and to strat- 


egize on how we can ensure the success of our 
industry in the future. 

The JCI Council held its meeting in Windsor 
on Oct. 29, 2004, the meeting was hosted by 
Local 444 and the JCI Lakeshore Plant Com- 
mittee. I will update the membership next 
month on the issues that we addressed. 

Our Union Health & Safety Committee has 
decided to appoint Claudio Vizza as their 
Chairperson for the Health & Safety Commit- 
tee. Claudio attended a week-long Health & 
Safety course in Port Elgin the week of Oct. 24, 
2004. Our latest H&S members, Curtis Desro- 
siers and Steven Forst, have completed their 
certification training and are ready to address 
any of your H&S concerns. 

We have sent letters to the Company asking 
them to address the issues of our Apprentice- 
ship Program for the Trades and the Human 
Rights refresher training that they have not yet 
started. We will demand that these programs 
be addressed immediately as per our collec- 
tive agreement. Please contact your Union 


CAW Child Care Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators 
* Parental Involvement * Extended Hours 
* High Quality Program * Nutritious Meals 


Available To CAW Families of 


General Motors, Local 222 
(including grandchildren of active members) 


905-458-1771 


1440 Ritson Road South, 
Oshawa 


CAW2=STCA 
LOCAL 222 
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Representative if you 
have any issues or con- 
cerns. You can reach 
me in the Union office 
at 905-665-4269 or by 
cell phone 905-260- 
2631. 
In Solidarity. 


LARRY 
WILLIAMS 
JOHNSON 
CONTROLS INC. 
UNIT 
CHAIRPERSON 


Retirement 


Peter Robertson, left, instructing a course. 


would like to take this opportunity to wish 
Brother Peter Robertson a long, healthy 
retirement. 

When I was first elected as Alternate 
Committeeperson in the 1980s, I met Pe- 
ter for the first time. As a newly-elected rep, 
I was required to attend the Workers’ Health 
& Safety Centre Level I course. Like the other 
people in the class, we thought this was going 
to be a long, long week. We could not have 
been more surprised. Peter Robertson, as we 
soon found out, is a dynamic speaker and a 
superb instructor. He challenged us to be ac- 
tive participants and left us with a desire to 
learn more. 

Peter has since gone on to train thousands 
of Occupational Health & Safety activists, as 
well as many hundreds of instructors. Peter 
taught CPR training and Effective Speaking 
classes at the Wednesday night seminars put 
on by the Local 222 Education Committee. 
Those of us who have had the privilege of at- 
tending programs instructed by Peter are for- 
ever grateful to him. 

Brother Robertson has worked endlessly 
to make sure our workplaces are safer and 
healthier for our members. Again, the very 
best of wishes on your retirement Peter! 

Cec Mackesey 

(on bebalf of all you have instructed) 


COACH CANADA - WHITBY TRANSIT UNIT CHAIRPERSON’S REPORT 


Whitby Transit Looking 


More Rider-Friendly 


want to thank those who took the time to 

fill out the contract demand fact sheets 

the committee handed out. It looks like 

we are all unified on what we want to see 

in the next contract, especially when it 
comes to the monetary package of wages and 
benefits. 

We met with the Company to open bargain- 
ing on Oct. 26, 2004 at the Holiday Inn Os- 
hawa. John Devlin, president of Coach 
Canada, has let it be known he will be 
in attendance. This can only mean that 
on that day when we usually exchange 
our contract demands he will be seek- 
ing to deliver his package of conces- 
sions, which is not a surprise to me. 

For the first time we will have our 
Local President sitting in on Bargain- 
ing, as Chris Buckley wanted to be in 
attendance also on Oct. 26. Depending 
on how it goes, we will be arranging a meeting 
very soon to hold a strike vote. 

On this topic, I usually leave politics in this 
unit to deal with itself, but I feel as chairper- 
son of this unit it’s my responsibility to express 
my opinion and concerns, especially now as 
we are actively in bargaining. There were 
comments made that the “wrong” people were 
elected and that we'll have the unit on strike if 
we give them a strike vote. Let me first respond 
by saying I have been elected in this unit since 
1990, I have, with the committee, sat on four 
sets of negotiations, three as your chairperson, 
and with a strong strike vote mandate we have 
never yet had to exercise that mandate. I have 
14 years’ experience as your Union repre- 
sentative. I received for a fourth term as your 
chairperson in June, a very strong three-year 
mandate, taking two-thirds of the vote. I feel 
this committee you have elected, Nelson, Larry 
and myself is the strongest unified committee 
in years. We need a strong strike mandate to 
say to this company, if you want us to achieve 
our object of negotiating the best contract on 
your behalf, the decision in the end will be ul- 
timately yours. 

We have been meeting with management 
discussing the upcoming new runs, the Ross- 
land and Taunton Road runs. They will be a 
go at the end of November/first of December. 
There have also been changes to the existing 
runs which now I hope will make Whitby Tran- 
sit more rider friendly. 

With all this there will be more fulltime 
jobs. At time of writing this article the exact 
number of new jobs wasn’t known. All I know 
is it looks like Whitby Transit in 2005 will be 


bigger and much better for the residents of 
Whitby and Durham Region. 

We will always have union politics and 
those with their own personal agendas. Some- 
times they can be a good thing but most of the 
time it’s just a handful of individuals trying to 
poison and undermine those who are only try- 
ing to make the workplace a more dignified 
place to work. When we are confronted with 


It looks like 


Whitby Transit in 2005 


will be bigger 
and much better 
for the residents of 


Whitby and Durham Region 


these rumour-mongers who are not acting in 
the best interests of all, then Brothers and Sis- 
ters it leaves us who believe in what is right to 
never stop fighting back! 


Full-Time Committeeperson 
Report 
By Nelson Saumur 

ust after the elections 
Je: people overheard 

a conversation i} 
and it went like this 
“The wrong people got 
elected and now we will 
have a strike, let’s not 
give them a strike vote.” 
This kind of talk going 
around is very negative 
and unproductive so let me reassure you that 
you have elected a very responsible commit- 
tee to deal with upcoming problems. There is 
continued discussion and meetings to arrive 
at a responsible position. People who are two 
pay cheques away from bankruptcy will always 
live in fear and be very negative. Does this kind 
of talk scare you? I’m sure it does me. We will 
do everything possible to avert a strike and ar- 
rive at a fair and equitable contract, and saying 
that, on the other side of the coin, “Are you 
prepared?” As we get closer to negotiations 


SAUMUR 
FULL-TIME 
COMMITTEEPERSON 


TIM 
THOMPSON 


every one of you should | COACH CANADA — 


be prepared both men- kt etal 
tally and financially to CHAIRPERSON 


weather whatever turn 
of events occurs. You hear in the news about 
concessions and this company will be no dif- 
ferent — without a powerful strike mandate it 
would be like shooting yourself in the foot and 
meekly submitting to the company’s demands. 
Let not let the sillies out there affect 
our strong and united effort. 

I love the opportunity of research 
and having dissected our contract a 
dozen times and with seasoned people 
at our side, Larry and I are in good 
company to achieve success in our up- 
coming endeavors. Some of you may 
not be aware our elected chairperson, 
brother Tim Thompson, is also on the 
CAW Local 222 Executive Board as a 
board member at large. We are very fortunate 
to have him. The experience of years of ne- 
gotiating skills and close association with our 
president Chris Buckley make our team very 
powerful. Let's put any internal fighting aside 
and work together for a united front. 

New runs — new jobs — and a more rid- 
er-friendly system adds up to Whitby finally 
meeting the needs of our community. I’m sure 
Sunday service is just around the corner, and 
with amalgamation (in the new year) in order 
for a smooth flowthrough Transit System. The 
people of Whitby need to yell, write, fax, their 
council members for this to happen soon. We 
will endeavour to keep you posted. 

Trying to represent the interests of our en- 
tire membership, we recently achieved your 
permission to explore a pilot project of three 
full-time positions 10 hours a day, four days a 
week, with three days off. The logistics of this 
is awesome and many meetings with the com- 
pany are necessary to map out this agenda. In 
order for it to work it must be a win-win situ- 
ation. I know it’s not for everyone and I do not 
foresee this taking place anytime soon. 

As an employee, “Security” is a very impor- 
tant core value and a fair contract. Hopefully 
three years in duration is not unreasonable. In 
closing a Nigerian Proverb: Hold a true friend 
with both your hands. 


—\ Support The 


Y United Way 
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By John Redko 

ercy! Still receiving comments from 
the brothers and sisters who were 
in attendance at Port Elgin, both 
for the tour of the camp and the ac- 
commodations, parade on Labour 
Day and of course the meals. Don’t believe any- 
one went hungry. It’s a ways to travel, but well 
worth the trip. Hopefully it'll be a go next year. 

National Pensioners & Senior Citizens Fed- 
eration Convention, Oct. 6-8, Richmond, BC. 
Brother Art Field is the President once more by 
acclamation. Brother Russ Rak and myself were 
the delegates from the chapter. There were nu- 
merous resolutions of various topics, and the 
debate from the floor was very interesting and 
informative. The other resolutions will be com- 
piled into a report and submitted to the proper 
committees in Ottawa. The NPSCF does have a 
good reputation in their approach to our federal 
MPs in regards to lobbying on different subjects 
of concern to our retirees and seniors. 

On Oct. 13, 2004 Sister Bev McCloskey 
gathered interested retirees together for a ses- 
sion at the Education Committee seminars. 
Brother Rick Cleveland hastily put together an 
agenda on procedures at meetings and later 
on the Constitution. Thank you for coming out 
at the last minute. Everyone enjoyed. 

Attend your chapter meetings, partake in the 
activities, euchre, billiards, dances, tai chi. 


By Gord “Chief” Lindsay 

Congratulations to our Retirees President 
John Redko and Brother Joe McCloskey who 
were recently elected to the national CAW Re- 
tired Workers council. President John was 
elected to the Credentials Committee and 
Brother Joe re-elected as member-at-large. 
This is a belated congratulations because I ran 
out of paper last edition and it should have 
been with my Port Elgin report. 


 CAW LOCAL 222 RETIREES’ REPORT 


Retirees’ Korner 


Best wishes from all our re- 


tirees and to the National CAW JOHN 


Retired Workers Council to REDKO 
again getting two Union broth- RETIREES’ 
CHAPTER 


ers who for many years have put 
unionism first and everything 
else second. 

Some of the Retirees Executive were invited to 
the year-end Retirees Golf Banquet at the Union 
Hall, catered by CAW Family Auxiliary #27. There 
was a gigantic table loaded with prizes for the 
deserving best putters and hackers. A big thank 
you to CAW National Retired Workers Director 
Gary Lilley and staff for their donation of prizes 
and also to all the other donators to this great 
evening. Best wishes for next year. It was a grand 
evening, good eats, good get-togethers with 
brothers I hadn’t seen in years, brothers I used 
to work with (I meant brothers I used to know, 
work wasn’t in my vocabulary). 

About 17-20 brothers and sisters attended an 
educational workshop on parliamentary proce- 
dures and running a meeting correctly, not like 
a chicken with its head cut off attending a dog 
fight. Bev McCloskey organized this in conjunc- 
tion with our Education Committee. Brother 
Rick Cleveland was our facilitator, thanks Rick. 

Brother Don “Rack’em Up” Revoy says the 


PRESIDENT 


GORD “CHIEF” BOB 


LINDSAY CLARK 
RETIREES’ RETIREES’ 
CHAPTER RECREATION 

SERGEANT-AT-ARMS COMMITTEE 
CHAIRPERSON 


first pool tournament of the season will be 
held this month. 

Tai chi started Oct. 19 and is every Tuesday 
from 11 a.m. till noon, at the Local 222 Union 
Hall, everyone welcome. 

New retirees are welcome. Get active, enjoy 
life and friends at the retiree meetings. 

Don't forget the CAW Surfing Seniors com- 
puter training for retired workers (see form 
on page 18 of this month’s Oshaworker). 
All the instructors are fully trained and will 
really be helpful to you to become computer- 
user friendly. Check out this old writer, it was a 
hassle but they succeeded. Computers ‘R’ me: 
no more smoke signals. 


Recreation Report 
By Bob Clark 

Our Horseshoe Tournament was a huge 
success. The day couldn’t have been a more 
beautiful day. I would like to thank Charlie 
Peel and Local 222 for the prizes for our tour- 
nament. 

The winners were: 

“A” Division: Don Revoy, John McFadden, 
runners-up Norma Glober and John Redko. 

“B” Division: Jim Smith, Bob Clark, run- 
ners-up Don Smith and Hugh Blight. 

On behalf of the Retirees Recreation Com- 
mittee, Ron Gay would like to thank the fol- 
lowing businesses for donating prizes for the 
Oct. 22nd dance: Winchester Arms, King St. 
W.; Swiss Chalet, Simcoe St. S.; Pat & Mike’s 
Seafood and Tavern, Rossland Rd. W.; and East 
Side Marios, Oshawa Centre. 


We SHALL REMEMBER 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Douglas M. Burley 
John I. Cobel 
Clifford Cowan 
Yves M. Cronier 
Richard W. Crouter 


Harold E. Fowler 


Lawrence I. Gray 
Nicholas Gulenchyn 
Benjamin E. Hartwick 
Timothy E. House 
Wilma M. Human 
Arthur W. Johnson 
Joseph C. Le Lievre 


Retired 
Retired 
Retired 
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September 28, 2004 
September 21, 2004 
August 22, 2004 
September 22, 2004 
September 26, 2004 
September 4, 2004 
August 11, 2004 
September 9, 2004 
October 13, 2004 
September 3, 2004 
September 1, 2004 
October 7, 2004 
October 12, 2004 


Eino A. Liljalehto 
John P. Linders 

Jan Maartense 
Murdo MacKenzie 
James D. O’Rourke 
Wilbur J. Parrinder 
Leslie B. Prazmowski 
Chester F. Rines 
Kenneth G. Shaw 
Donald Visser 

Dirk Wiersma 
Bernardus (Jim) Wind 


Qeanenaeeeaaneaaaa 
SSSSSSS55 55555 


NOVEMBER 2004 


Retired October 19, 2004 
September 10, 2004 
August 4, 2004 
August 3, 2004 
October 11, 2004 
September 16, 2004 
September 8, 2004 
September 16, 2004 
August 29, 2004 
August 4, 2004 
October 10, 2004 
September 24, 2004 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


QARQRAQaaaaaaaa 
SSsSssssssssees 


CAW FAMILY AUXILIARY #27 REPORT 


CAW Family Auxiliary 
Conference Report 


want to take this opportunity to thank 

Brother Buzz Hargrove and the National 

Executive Board for their continuing sup- 

port shown to CAW Family Auxiliaries. We 

the members are appreciative of the fact 
that our auxiliaries can attend the annual con- 
ference, which gives us the one chance to get 
together to share ideas and take them back to 
our auxiliary members. Thanks also to Sister 
Julie White, who we know plays an instrumen- 
tal part in putting together our conference, 
which is always productive as well as informa- 
tive. Auxiliary members come away with add- 
ed knowledge. Sisters Karen Cobb and Irene 
Friend were the facilitators. 

The Conference topic was Women’s Health 
in Women’s Hands. Health is a state of com- 
plete physical, mental and social well-being 
and not merely the absence of disease or infir- 
mity. Women’s health involves women’s emo- 
tional, social, cultural, spiritual and physical 
well-being and is determined by the social, po- 
litical and economic context of women’s lives 
as well as by biology. This broad definition rec- 
ognizes the validity of women’s life experiences 
and women’s own beliefs and experiences of 
health. Every woman should be provided with 
the opportunity to achieve, sustain and main- 
tain health as defined by the woman herself to 
her full potential. 

“Health is the state of being well in body or 
mind. A person’s mental or physical condition, 
soundness” Oxford Modern English Diction- 
ary — 2nd Ed. 1996. 

We as women must reflect on the im- 
portance of taking care of ourselves in the 
fast, busy times. Issues plague many women 
— shortage of nurses — working the life bal- 
ance — commuting to job — violence that some 
women endure. 

Good health is an ongoing struggle for peo- 
ple around the globe. Whether it’s war, famine, 
disease or social climate every country in the 
world is struggling on the issue of health. Play 
a role and help shape history around women’s 
health. Know your past and commit to design 
our future. Some important dates of history re: 
Women’s Health 

1929 — The British Privy Council reverses 
the Supreme Court decision of 1928 the “Per- 
sons Case,” and women are legally declared 
“persons.” 

1930 — Canada gets its first woman sena- 
tor, Cairine Wilson. 

1936 — Ottawa nurse Dorothea Palmer was 
arrested for telling women about birth control. 

1941 — Quebec allowed women to prac- 


tice law. In the same year, Eileen Tallman or- 
ganized the first Canadian bank strike. 

1944 — The Family Allowance Act is passed 
(August). The CCF wins the first provincial 
election in Saskatchewan, forming the first 
socialist government in North America. The 
UAW-CIO Women’s Bureau holds its first wom- 
en’s conference in Detroit, Michigan. 

1945 — The first family allowance “baby 
bonus” payments are made. 

1947 — Canadian women no longer lost 
their citizenship automatically if they married 
non-Canadians. 

In 1960 the FDA in the U.S. approved the 
birth control pill. 

We watched a video: The Pill Conceived, 
to help women control their fertility, the birth 
control pill was a touchstone for sexual lib- 
eration in the 1960s and now 
is used by millions around the 
globe. The film drew on archival 
and period footage, interviews 
with women from Puerto Rico 
who became unsuspecting test 
subjects for the earlier Pill. An 
impressively researched story 
of how the Pill came to be, the 
film speaks directly to issues of 
patient’s rights, medical ethics 
and women’s health care that 
still resonate today. ss 

1968 — Our group of seven 
Oshawa Sisters out of the GM 
plant started their campaign to 
achieve equal pay for equal work which was 
eventually won at the Supreme Court. 

1978 — Manufacturers of birth control 
pills are required to provide labels of health 
risk for smokers and women over 40. 

At the conference we had the opportunity of 
breaking into “buzz sessions” and report to 
the group after. We participated in many quiz- 
zes and we certainly were astonished about 
some of the statistics. 


Empowering Women 
Guidelines 

Start with yourself: To feel powerful you 
need first to respect yourself and have a clear 
sense of who you are. 

Claim Your Place At Work: You need to 
feel valued in your work wherever it may be. 
Although we don’t “own” our jobs, we develop 
skills and knowledge that can be applied in 
other venues. 

Get With Your Community: Individual 
and community understanding, advocacy and 


Delegates at the CAW Family Auxiliary Conference 


JACKIE 
FINN 


CAW 
FAMILY AUXILIARY 
#27 PRESIDENT 


activism are essential 
strategies for overcom- 
ing personal power- 
lessness and making governments listen and 
change. 

Remember That Power Shifts: Where you 
once had power and lost, there are ways to 
claim and use power. Use your past role and 
knowledge and relationships with people to 
make corrections, to be a mentor and to influ- 
ence, even if you don’t have the power to con- 
trol anyone or anything. It is tempting to de- 
spair when you lose power. It is not unlike the 
way many women feel when their children or 
their husbands leave home. They lose a simple 
definition of life and what its purpose is. 

Reflect on the importance of taking care of 
ourselves in this fast-moving society we live in, 


= = = — 7] 


as women we tend not to. 

We had the pleasure of Sister Peggy Nash, 
assistant to Brother Hargrove, speak to us at 
the Conference. Challenges for women today in 
society are more prevalent than ever, union is 
changing rapidly and women are playing a busier 
active role. Peggy made reference to the recent 
airline restructuring and the gigantic struggles 
these women had to endure. Blue Heron Casino, 
Port Perry employees there had major problems 
with owners, but were successful. 

Peggy said the first women’s conference 
was organized in 1984. Peggy is certainly an 
inspiration to all of us, running in the last elec- 
tion as an NDP candidate in High Park. Even 
though she was unsuccessful it was an exciting 
time for her. She emphasized we as women 
must never give up. We must continue to fight 
for what we want and believe in and if we have 
our sights in the political realm then go for it. 

If we want to gain grounds for women, then 
we are the ones who are going to determine 

see CAW - page 16 


NOVEMBER 2004 THE OSHAWORKER e« 15 


CAW Family Auxiliary Conference Report - continued trom page 15 


this, in what we do. Success won't happen if 
we sit and do nothing. 

We as women must get involved, work to- 
gether for a better future for all. 

On Wednesday we dealt with auxiliary busi- 
ness. Brantford Auxiliary #321 sent six del- 
egates, Oshawa sent 18 delegates. 

As you can see we are shrinking in num- 
bers at the conference. You can rest assured 
we will be working diligently to increase these 
numbers next year. 

Sister Eleanor Vaillancourt chaired this 
portion of the meeting, as well Sister Marg 
Sheridan recorded the minutes. Job well done 
Sisters. I want to commend Aux. #321 on the 
job they do. They are very small in numbers 
but contribute big in their community. Keep up 
the good work Sisters. 

Shared quote from Sister Marian Ross, “Age 
is a number, but mine is unlisted.” 

Door prize winners Sisters Dorothy Brown, 
Marg Sheridan, Amanda Grant, Helen Rotter- 
man, Jackie Finn and Lynn Gowans from Aux. 
27 Oshawa, Sisters Ruth Sargant and Ethel 
Duncan Aux. 321 Brantford. 


Be Retirement Prepared 


We closed our conference by joining hands 
in a circle and singing “ Solidarity Forever.” 

In summary of our last two meetings, we do- 
nated $100 to the Huntington Society of Canada 
and $300 to Whitby Mental Health for the pur- 
chase of two bulbs in the tree lighting ceremony 
on Dec. 6th. This year we chose a blue bulb 
which represents health and a yellow one for 
hope. We are donating refreshments that will 
be served at the upcoming Cancer Forum at our 
Hall on Tuesday, Nov. 16 at 6:30 p.m. We also 
donated $500 to the Oshawa Seniors Centre to- 
wards a second minibus; United Way $300. 

Upcoming events to mark on your calendar: 

Tuesday, Nov. 16, our Auxiliary meeting 
will start at 6 p.m.. Plans are to be finished 
by 7 p.m. so our membership can attend the 
Cancer Prevention Forum hosted by the CAW 
Durham Regional Environment Council, CAW 
Local 222 Environment Committee as well as 
Standing Committees. There will be a keynote 
speaker, Elizabeth May of the Sierra Club of 
Canada as well as others speaking on this 
dreaded disease. Mark on your calendar and 
make a special attempt to attend. 


PRE-RETIREMENT REPORT 


Next meeting Tuesday, Dec. 7 and our Aux- 
iliary Christmas Party set for Tuesday, Dec. 21, 
“you won't want to miss.” 

Members please remember Simcoe Hall 
Settlement House. There is a special need 
again for non-perishables and you can bring 
items to the Union Hall and we will take them 
to Settlement House. 

Sister Marian Ross has once again volun- 
teered to convene the articles brought in for 
Denise House. Toiletries etc. can be brought 
in ASAP. 

Sympathy goes out to Sister Dorothy Brown 
and family on the loss of her son Robert. 

Condolences also to Sister Helen Rotter- 
man and family on the recent death of her sis- 
ter Margery Parker. 

Congratulations to the following: Sister 
Phyllis Munroe celebrated her 60th birthday 
on Oct. 19, Sister Colleen Poulin celebrated 
her 65th birthday on Oct. 22, Sister Marjorie 
Comerford celebrated her 70th birthday on 
Nov. 2. We send out 25th Wedding anniversary 
congratulations to Sister Anne and Brother 
Larry Hill on Sept. 29th. 


ur first session for the Pre-Retirement course started Oct. 18- 
20, 2004. 

We will be holding three more in November. 

I see in the last Oshaworker there were a slew of retir- 
ees. 

Best wishes to them and theirs, they have earned it. 

We have qualified speakers that can prepare you for some problems 
you might run into. Our lawyers prepare you to understand power of 
attorney/will making. 

The credit union explains (if you don’t have a financial planner), 


PRE-RETIREMENT PLANNING COURSE APPLICATION 


Last Name 


Serial No. Shift No. 


Home Address 


all about RIFs, RSPs. Brother Bill Mutimer and 
Brother Chris Smith explain about up-and-com- 
ing pension questions. 

Brother Brian Bittorf explains briefly about 
your health benefits which by the way continue after you retire. The CAW 
protects the worker and retiree: Just because you’re retired they won’t 
forget you and your spouse. 

Please fill in the application and attend a course even if you’re not 
leaving for five or 10 years. It’s kind of late if you’re leaving at the end 
of the month. 


GORD “CHIEF” 
LINDSAY 


First Name 


House/Apt. No. Street 


Telephone No. 


Years of Service Age 


(Spouses are encouraged to attend) 


[| 


1 to 3 Years 


k 1 Year 
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Have You Planned A Retirement Date (mark appropriate box below): 


City Postal Code 


Will Your Spouse Attend (circle) Yes No 


Spouse’s Name 


[| 


3+ Years 


"4 iil 


Cold Doesn’t Stop Enjoyment. a 


UNION ROD & GUN CLUB REPORT 


Of URGC Facility 


he Turkey Trap Shoot was another great 

success, thanks to the members who 

did all the hard work like Doug, Paul, 

Bill and Rick, who also had that hot 

chili again. The trap worked like a new 
one, weather perfect. The mother and child 
who showed up enjoyed my birthday cake. I 
ate too much, could not bend over, I also ate 
too many chocolate candies. The big thing to 
me was my 89th birthday. I received a plaque 
from the Club for being the oldest active trap 
shooter, an honour I will always remember 
and stay an active trap shooter for many years 
to come. Why you do not trap shoot now is a 
mystery to me. Trap shells are cheaper now 
than a few years ago. But look at the boxes, for 
some are loaded with less powder and fewer 
boxes to the case, a great selling point but not 
a bargain. 

More trap shooters this year than usual. Rod 
Wildman was the winner of “A” Class, missing 
a couple of birds. His 12-year-old son, shoot- 
ing a new pump Winchester 12 gauge did very 
well, but did not place. Carl Pavlich who has 
won this shoot the last couple of years was sec- 
ond, missing five clay birds. Lisa Francek was 
third, missing six clay birds, but won the lon- 
gest consecutive run with 24 birds, I think this 
is a high. Steve Alldred won “B” Class, and was 
happy with his prize. Jim Alldred, Steve’s dad, 
was second. He could hear the coyotes howling 
in the woods and his hounds in their cages, in 
the property next door, yelping. Mike May was 
third in “B” Class and remarked he will have 
to show up more often. Bill Grealis won ‘“C” 
Class, but he is a better indoor target shooter 
plus he is waiting for deer season. Sam Mas- 
trangelo, still shooting his double barrel side by 
side with outside triggers that he had purchased 
when he was 16 years old. Earl Whitaker took 


home third in “C” Class, but his thoughts were 
on moose hunting and pickerel fishing off his 
dock at Lake Scugog at night. The Lewis System 
in scoring sometimes misses you, other times 
you place. Tom, Bing and others shoot well but 
did not place. That is the luck of scoring in the 
Lewis System. 

As we drove in the property in the early morn- 
ing and the sun shone off the dew of the fresh 
cut grass and the wildflowers stood so erect I 
knew it was going to be a lovely day. The but- 
terfly plants were almost over and will be cut so 
they can grow fresh next year. The wild grapes 
with the leaves so thick you did not notice the 
purple berries. The hawthorn bush with their 
red berries had not started to turn. The wild 
apples looked so green. The winter food for the 
rabbits in the snow. Tree stands; as I have never 
been deer hunting I do not understand anything 
like tree stands, I thought you spent time and 
energy walking listening to the hounds push- 
ing the deer ahead. Now I hear you build a tree 
stand in a large tree with thick branches where 
your view is clear for yards. The comfort of this 
tree stand is important, with lots of room for 
your Lazyboy chair, a small table for your Cole- 
man stove to keep your beans warm and brown, 
a small battery television so you can watch the 
news, oh your rifle should be loaded with your 
trigger lock off safety on at all times. You ar- 
rived before sun up and this was your place as 
you had scouted this area for weeks. All is dark 
save a light rising in the east. You are ready, you 
hear rustling in the trees, then you hear voices. 
Some hunters pass under your tree stand. As 
you settle back you hear one of those small 
dirt bikes coming closer, you listen it passes by 
so close they do not see you. It begins to get 
warmer, you begin to fall asleep, you decide it 
is enough hunting for this day. You had raked 


the leaves away under 
your tree stand and left 
a clear patch of sand 
under you and to your 
amazement, there’s fresh tracks of a large buck 
that must have happened when you snoozed off 
for a few winks. 

Cormorants, that large fish-eating dark co- 
lour bird that has taken over many of the bays 
to feed on minnows of any kind, good or bad 
ones. The building of large nests break down 
the small trees. Their feeding habits and foul 
smell of half-eaten fish and their discharge will 
drive everything that was alive away. A few years 
ago to see a small flock of cormorants was 
something. Now to see very large flocks is com- 
mon. They have no natural enemies and their 
nesting sites get larger and larger. Maybe that 
is why they are starting to overflock some small 
lakes. There is less and less commercial fishing 
in the Great Lakes, so lots of fish. As the fish get 
less and less in our eastern provinces the cor- 
morants leave and find living conditions perfect 
here, so they stay, raise more young birds, that 
eat more fish, make a big mess, thrive and will 
not move. So there is your mess. 

Trees, I heard and presentation and saw 
slides by a tree man who said you can tell the 
good or bad of the countryside by the trees. 
Healthy looking trees, the soil is good and will 
grow most any planted grain, poor looking 
trees, the soil is poor, so let the trees grow and 
add back to the soil by the dead leaves in the 
fall dropping to the earth to add to the soil. He 
also said trees are growing farther north in our 
country to add to the beauty. So plant a tree and 
add to the beauty of your street. 

I received one of the best books I have read 
in years, Durham Region Coastal Wetlands. This 

see COLD - page 18 
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Retirees Christmas Dance 


Tickets (maximum two per person) fa 
go on sale on Tuesday, Dec. 7, 2004 4 

at 8:30 a.m. in the main ballroom 

at the CAW Local 222 Union Hall. 


First come, first served. 


Tickets are $5 in advance, 
or $7 at the door. 


The Retirees Union Card must be shown. 


Dance is Friday, Dec. 17, 2004. 


Roy J. ae 89 years young ot left), 
receives plaque from President Rick 
Roddy. 


) I e e I 
Cold Doesn’t ! CAW Surfing Seniors  —Ss! 
a 
I I 
Stop Enjoyment 'Computer Training For GM Retirees: 
OF URGC November 2004 Registration Form ! 
Te , DROP OFF OR MAIL TO: , 
Faci lity i CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, ON L1J 8L4 ; 
: , OR CAW Local 1090, 140 Hunt Street, Ajax, ON L1S 1P5 , 
— continued from page 17 | _ TRAINING LOCATION: DTS Oshawa: Suite 155, Office Galleria —Oshawa Centre (by Sears) 
book has so much good reading, all about what J. Firgt Last I 
goes on in this area. I will read it thoroughly 41 Name: Name: 1 
and give you my thoughts another day. Iynde I Local #: 222 or 1090 (please check one) ! 
Shores, another small conservation area that is I I 
used to its fullest, visit it just west of Whitby on ! hear ope I 
Lake Ontario. I 
I had better mention trap shooting at the i 
Newcastle property until snow drives us home, \ Address: Apt. No.: 1 
every Sunday morning. If you do not trap shoot Postal , 
visit us, a lovely conservation property. Indoor y City: Prov: ss Code:___ Cg 
target all season. If you do not wish to get cold, 4 Courses And Dates Available I 
you may not have all your papers to pistol shoot, 1 : PLEASE CHECK YOUR CHOICE(S) I 
we may be able to help you get your papers and 1: Introduction To Computers Introduction To The Internet I 
we do have qualified instructors. 1 BCLS MORNING I 
Fishing should be the best for pickerel at the 1 Moncey & oe. et -11:30am. [] Monday & weneesy 8:30 a.m.-11:30a.m. I 
“ ‘ A 1 __ November 22, 24, 29, December 1 __ December 6, 8, 13, I 
Talbot River Lake Simcoe. The pickerel return I Tuesday & Thursday 8:30 a.m.- 11:30 a.m. Tuesday & Thursday 8:30 a.m.- 11:30 a.m. I 
every fall to feed on the millions of minnows in i November 23, 25, 30, December 2 December 7, 9, 14, 16 , 
the river and canals that flow into Lake Simcoe. , AFTERNOON AFTERNOON , 
reat ari _ a so cold He wet, 1 | Monday & Wednesday 12:00 noon- 3:00 p.m. [_] Monday & Wednesday 12:00 noon — 3:00 p.m. y 
at is the best night. I have been so cold, never __ November 22, 24, 29, December 1 __ December 6, 8, 13, 15 
in but I used en back every fall. now it’ I Tuesday & Thursday 12:00 noon — 3:00 p.m. Tuesday & Thursday 12:00 noon — 3:00 p.m. I 
dean EE Bee BO DEL NCE AN ea I November 23, 25, 30, December 2 December 7, 9, 14, 16 I 
little too cold for me. I I 
Masi NsIng tml ake SHEDS, trolling with ra Tuesday & Thursday 6:00 p.m.-9:00 p.m. — [_] Tuesday & Thursday 6:00 p.m. — 9:00 p.m i 
a large plug on the few good days until freeze I~ November 23, 25, 30, December 2 December 7, 9, 14, 16 I 
up. Don’t be a sissy, you have that big boat and a ; Available to GM Retirees of CAW Local 222 & Chrysler Retirees of CAW Local 1090, 
bigger motor, use it fishing in the Bay of Quinte Spouses and Surviving Spouses now eligible for the program! ' 
late in the season, so cold. , For more information please call , 
Elections for your URGC Executive, a conser- Dean Lindsay (CAW National Coordinator, Retired Workers Department) 1 
vation club since 1938, no pay, lots of abuse. 1-800-268-5763, ext. 791 
We meet the first Wednesday of the month at or Darlene Woodward (Coordinator, Durham Training Solutions) 
Local 222 Union Hall. Put your energy forward =, @ 905-440-4505 I 


; Program funded by the Big Three, Retired Workers Fund. 
for conservation. Peg ag ight Ss gl cl lg enc nyc om ee ee a 


18 ¢« THE OSHAWORKER NOVEMBER 2004 


; SKILLED TRADES AREA CHAIRPERSON’S REPORT 


What Is Happening Is Oshawa, 
isn’t The Real World! 


e have been extremely busy this 
past month trying to get the Com- 
pany to close off some long out- 
standing issues. We do not want 
to start bargaining with a Corpo- 
ration who can’t live up to their previous com- 
mitments to the Union. 

You could call it bargaining in bad faith, 
or you could call it you can’t trust the people 
you sit across from, because screw me once 
shame on you, screw me twice shame on me. 
If the Company hopes to start sitting down 
early, to discuss bargaining issues (and that 
is the right way to do it) they still have a lot 
of old issues from 2002 that are waiting for a 
resolve. One is the outstanding Policy Griev- 
ance on the crew cab installation in the Truck 
Plant, and the other big issue is the leaders 
wage case hearing. 


Gap And Flush 

We have a person on the gap and flush for 
the 211 project, but the National Union was 
requested in on this issue at our last fourth 
steps, and did say they would be in during the 
month of November. 


Tool And Die Bubble Up 

We have seen a short-term spike in the 
need for Tool and Die and this has presented 
us with some opportunities to get tool and die 
tradespeople hired from ACSYS, pref hires 
from Ste. Thérése, Windsor, and tool and die 
people hired under statement of Policy Letter 
#1 in the Local Agreement. 

After constant pressure from Terry McDon- 
ald, Ron Svajlenko, and myself we are seeing 
some movement. We are trying to see more 


TAI CHI 


All CAW Local 222 
Members Welcome! 


Every Tuesday from 
11:00 a.m. to 12 noon 
at the 

Local 222 Union Hall 


involvement in the programs by our trades on 
the work we own, rather than see contractors 
on these jobs. In the OMC we have worked 
with Larry Paine to continue to bring die work 
in earlier than we normally get it. This does not 
give us ownership of the work under Appendix 
“R,” but it keeps our tool and die trades busy, 
with overtime, and now new hires, a win-win 
situation. 


New Tradespeople 


To Oshawa 

As Chairperson, I do try to meet all the 
new tradespeople to our Oshawa complex, 
to give them an orientation meeting. It is not 
always possible to meet each and every one 
since some are hired in sporadically. If I have 
missed you, you will see me at some point. If 
you have any questions, certainly feel free to 
ask. My phone number is 905-644-3780, and 
I do have voice mail. 

I do want to welcome all the new trades- 
people to Oshawa, and yes we are in a very 
lucky position to be in an expansion mode, 
while most of the auto industry is falling apart 
due to stiff competition. Remember, to keep 
an eye on what is happening around us, be- 
cause that is reality, and the difference be- 
tween good times and bad, is having products 
you're building that aren’t selling. 

We need people buying GM vehicles! That 
is our bread and butter and our future! There 
are still some people out there who don’t get 
it, and think that GM has as strong a financial 
position as 20 years ago because of what they 
are seeing here in Oshawa. I suggest these 
people start reading the Wall Street Journal, 
the New York Times, the Detroit Free Press. 
This is where you will read what is reality 
for General Motors, this is where the share- 
holders read about their investment, and it is 
where we should be paying very close atten- 
tion. The latest is General Motors and Ford is 
under investigation for pension reporting ir- 
regularities, similar to Enron. We are not out 
of the woods yet. Who wants to have GM turn 
into an Enron? 


Lansing Grand River 

We recently went to Michigan to see the C- 
flex technology coming at us in both the Truck 
Plants and the Car Plants. We were there to 
see if we were going to be in any demarcation 
disputes, and it looks as if there are not going 
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to be the issues some 


thought were there. 

The UAW reps were 

very helpful, and we PAT 
engaged in some good | BLACKWOOD 
discussion. We can still SRE RRDES 


learn from each other, CHAIRPERSON 
and recently I received 
an email from some other UAW reps, in an- 
other state and local, who asked me about a 
die that turned up on their docks. I had met 
these UAW people when they were visiting in 
Oshawa, and we made a positive bond. Even 
though we were already aware of this, the im- 
portant thing here is the communication and 
solidarity is still there between the UAW and 
the CAW at our plant level, even with both of us 
in different countries. 


Sign Up For Construction 

To help keep contractors out of the plants 
our tradespeople should take advantage of the 
sign up sheets for Construction. The system 
isn’t perfect but it does work when you're on 
days or third shift, and it only works for the 
Plant that you are in. Ask your committeeper- 
son to explain how you do it, if you do not al- 
ready know. Last weekend in the Truck Plant I 
saw many line maintenance electricians work- 
ing with our GM Construction electricians. If 
they had not signed up, they would not have 
worked the overtime, and we would have had 
outside contractors working with our GM 
electricians. I would much rather our people 
did the work! 


In Closing 

I just want to thank the membership for 
the solidarity you have shown myself and our 
two Districts. We are united and working very 
hard to deal with all the issues, and sometime 
it seems to take too long. That is the GM way! 
GM has what they call “Go Fast Workshops” 
because even they know how slow they are! 
The truth of the matter is, GM can’t afford to 
be slow, survival is now! They need to work 
with the Union, not against us! Some (and it is 
only some) haven’t figured this out yet either! 

Remember if you have a problem, first see 
your supervisor, then call your committeeper- 
son. If you still need help call your District, 
and finally if you need my assistance, call 905- 
644-3780, voice mail available, and mike ra- 
dio 3780. 
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THE NEWSLETTER OF CANADIAN AUTO WORKERS LOCAL 222 


Welcoming New Trades People 


And Projects 


Car Plant 
he Car Plant body shop is completing 
their “Milk & Cookies Meetings” with 
our Trades. We would like to thank the 
members who took the time to give 
management an accurate view of the 
problems that plague our body shop. We are 
setting up a wrap-up meeting to find out what 
problems have been identified and what they 
plan to do about them. Those actions will be 
communicated to the floor. 

This has been a great opportunity by man- 
agement to improve working conditions, mo- 
rale and increase throughput by providing the 
tools and training. We will wait and see if they 
are up to the challenge. 

New electricians are starting to flow into 
the Car Plant as the hiring process has begun 
to move more quickly. Apparently Pat Black- 
wood’s article on hiring rocket scientists has 
hit home. As of Oct. 18, 2004 the plant had 
confirmed 24 new hires that had accepted 
jobs. Some have started and others will arrive 
between now and Nov. 16, 2004. We would like 
congratulate and welcome these new brothers 
and sister to our Union. 

The outside contractors working on the 
211 (new Impala) are starting to leave the 
plant and the new electricians will free up our 
people to go on project and do this work. The 
Company is in the process of testing the 38 
candidates who passed the (level 1) second 
test and we are happy to see the Trades num- 
bers on the rise! 

The trades in West Paint are continuing to 
struggle with the launch of the new plant. We 
have discussed with management the need for 
more trades in this building because of the 
volume of work. Additional trades are needed 
to relieve some of the stress on our members 
and we expect increases shortly as new hires 
allow flow in the complex. 


Trades Document 13s 

The canvas for Document 13 retirement in- 
centives is complete and 17 of our members 
have signed-up. Nine of these are IMMs and 
combined with potential job requisitions from 
departments in the complex, we should see 
some movement opportunities. 


Beacon Project 
GM is currently in discussions with the Pro- 
vincial and Federal governments on a partner- 
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ship/agreement that would see $2.5 to $3-bil- 
lion invested in Canada. This investment would 
sustain manufacturing jobs in St. Catharines, 
Ingersoll, and Oshawa, add new employment 
and introduce leading edge “Flex Manufactur- 
ing” capabilities. 

GM has proposed a new initiative to accel- 
erate Canadian-based auto innovations and 
competitiveness in conjunction with Canadian 
educational institutions such as the University 
of Ontario Institute of Technology (Oshawa’s 
new university). More details will be available 
in November if government support is given to 
the project. 

The Union believes it’s time for our govern- 
ment to support our industry just as so many 
governments have done around the world to 
secure these large investments. 

Don't be afraid to remind your MP and MPP 
that support of this project is good for all our 
futures! 


Construction 

This department has been a good news 
story for some time and the work looks strong 
right through Christmas. The Car body is busy 
tearing out Buick tools and construction has 
started on the Truck body expansion. T-900 
(the new Truck Project) will continue through 
the New Year as the main construction on Car 
paint nears completion. 


Department 39 Tooling 

The tooling work in 39 has been good with 
no changes planned. We are continuing to 
work on getting this department on the bid 
list for overflow work from UAW build shop 
and we are making progress. We are pushing 
to have some written commitment by the time 
we put out our next newsletter because of the 
need to get more work for tooling. 


Canadian Regional 
Engineering Centre (CREC) 

This shop is very busy and the work looks 
solid right through to spring. The manage- 
ment in CREC needs to recognize the talents 
and qualification our trades in this build and 
address how poorly this is reflected in their 
rate. 2005 bargaining is a good time to correct 
this problem. 

The potential of new projects like Beacon 
are good signs that CREC work will continue 
to remain strong. The success of the Equinox 
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has opened the door for 
more vehicle develop- 
ment and that is good 


news for all GM CAW RON 
Trades in Oshawa. SVAJLENKO 
SKILLED TRADES 
DISTRICT #10 
IMM _ COMMITTEEPERSON 
Retraining 


This program is in full swing and the feed- 
back is very positive. There was some concern 
the retraining was not needed because of 
the 16 new hires to tooling shortly after this 
program started. The truth is these jobs are 
temporary positions and without the retrain- 
ing program, the Company would be picking 
from 45 laid-off toolmakers. The Union will 
continue to press GM for tooling work and 
hiring to fill these needs but some challenges 
still lie ahead. 


Tri-link 

The new Impala/Monte Carlo equipment 
scheduled for Tri-link is due to arrive later 
this month. These machines will generate six 
indirect labour jobs, of which five are skilled 
trades. The result is no reductions to our 
trades. 

Tri-link is continuing to pursue more work 
to possibly increase the number of trades in 
the department and we encourage them to 
keep the work coming. 


The Good News 

No matter how much I fight with the Com- 
pany on issues or grievances one message 
must be delivered to our members. Oshawa is 
the “jewel” of the NAO operations of GM and 
times are very good for us. Many sites do not 
have our positive outlook and the line between 
the winner and loser is thin. 

The pressure to compete in the auto indus- 
try as a whole is what will control our ability to 
achieve improvements to our collective agree- 
ment. There will be changes and improve- 
ments that build on the victories of the past 
but they will not come easy! Your support and 
preparation for 2005 will be vital. 

If you need to contact me please call me 
at 905-644-3865 or page me at *97-3865 in 
plant or 1-800-361-6793 #3865 out of plant. 
My mike radio number is 3865 and my email 
is ron.svajlenko@gm.com.% 
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ith things having slowed down 
somewhat in certain areas, we 
are now seeing the overtime dry 
up to lesser levels than most are 
accustomed to. Having negotiat- 
ed Supplementation language in 1999 bargain- 
ing, line repair trades have the right to work 
before a contractor if they work in the same 
plant and are on the same shift the work is 
being performed on. This is good for both the 
worker and the Company because the trades- 
person may be installing a piece of equipment 
that they may have to troubleshoot when they 
are working their regular job. The workload 
on construction in most of our plants looks 
strong for the next year, so if you want to work, 
the work is usually available. 


Integration Work 

If you work in the Car Plant or Truck Plant 
you may have already heard these words spo- 
ken. This is what the Company is calling the 
new installation of equipment that is being 
brought in for various reasons. In past years 
this work has been done in build shops. 

The normal process has been for our 
tradespeople to go to these build shops, 
watch 20 or 30 parts being built, do the buy 
off and the equipment would then be sent to 
the appropriate plant to be installed. Once the 
equipment was installed, line repair trades 
would then become involved in the debug end 
of it. In 2002 in the Truck Plant, the Compa- 
ny tried to change this process to where the 
equipment would be installed and they would 
run so many parts using the vendors or some 
form of a contractor in our plants. 

We fought this concept hard then and we 
continue to have the same fight. The Union's 
position has not changed on this issue. We 
own the work when it lands on our doorsteps. 
Our construction people install the equipment 
if they are available, if not then the Union is 
given proper notice as to who will be install- 
ing it and it is then turned over to line repair 
trades to debug. They have to be fully utilized 


DISTRICT #12 COMMITTEEPERSON’S REPORT 


New Technology, Overtime 
Agreements In The News 


prior to a contractor performing work we nor- 
mally perform. If you are being told anything 
different than this, it is wrong. 


C-Flex Technology 

C-flex is the latest technology change that 
we shall soon see coming into our plants. C- 
flex is basically a 5-axis robot used in body 
shops that allows the building of more differ- 
ent style vehicles, without having to endure as 
many changeovers. From a competitive aspect 
this also allows us to build to market demand, 
which will continue to position the Oshawa 
complex in a strong position in General Mo- 
tors’ overall plans. 

We have been hearing about it for some 
time and have seen it illustrated with the use 
of a Powerpoint presentation. Pat Blackwood, 
Ron Svajlenko and myself have had a lot of dis- 
cussion on this equipment and felt we needed 
to get a better understanding of it before it 
came to our plants. We discussed this with the 
Company and it was our position we needed to 
see this technology being used in production 
and we would like to look at a plant that was 
currently using it. On Oct. 14, the three of us 
drove to Lansing Mi. to look at this equipment 
and returned the next day. The new technology 
is impressive; with it we continue to keep up 
with changes in the industry. We feel confident 
we will be able to resolve any demarcation is- 
sues relating to this equipment. The first place 
we shall see this equipment is in the Truck 
Plant and it will then be used in the Car Plant. 


New Hires 

We have added 15 new hires to the Tool & 
Die classification. This work is temporary and 
is a result of extra work in the South Stamping 
Plant and the Car body shop. In Stamping it has 
been a combination of two programs overlap- 
ping each other and dies being built outside 
and being delivered to us in bad shape. In the 
Car Plant the Union identified some work ven- 
dors who were doing our tooling and the Com- 
pany agreed. They brought in four more tool- 


REMEMBRANCE DAY 


NOVEMBER 11 
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TERRY 
M°DONALD 
SKILLED TRADES 
DISTRICT #12 
COMMITTEEPERSON 


makers (which came 
from the transfer list) to 
do this work. There has 
been some discussion on the floor about the 
Company hiring Toolmakers so soon after tak- 
ing so many into the retraining program. When 
we met with the possible candidates for this 
program we told them the information we had 
in front of them was what we knew today and 
like anything else at GM, it could change. The 
work is temporary and the prospects we be- 
lieve still look better in the long run for those 
who have gone into the retraining program. To 
the new toolmakers who have been hired, wel- 
come and we will do whatever we can to keep 
you employed as long as possible. 


Agreements 

After much discussion and many exchanges 
we finally have an agreement in place to deal 
with scheduled overtime in Department 36. 
This agreement sets out guidelines the Com- 
pany and Union have agreed to follow prior 
to forcing any toolmaker to work scheduled 
overtime. We have finalized an overtime agree- 
ment and an AVO agreement for third shift to 
bring to the South Stamping Maintenance 
trades for a vote. Discussions with the Car 
body on a tooling overtime agreement have 
now begun and we look forward to getting an 
agreement to bring back to vote on. The Bat- 
tery Plant maintenance trades now have a new 
overtime agreement in that plant and we hope 
this will help deal with past overtime issues. 
We are still pursuing an overtime agreement 
for tooling in the Truck Plant. This has been 
frustrating to say the least, as they are the only 
department without one in the Truck Plant. 


Transfers 

As many of you are aware, we are fast ap- 
proaching the transfer season. You have until 
the end of November to put in or take out your 
transfer request. Leaving them in means you 
will be on the move if it gets to you on the list. 
If you have any concerns in this area, please 
contact your committeeperson. 

If you wish to contact me phone 905-644- 
2262 or 744-2262, pager “97-2262 or you 
may e-mail me at terry.mcdonald@gm.com. I 
am also in my office most mornings at 5 a.m. 
if you would like to see me. 

In Solidarity. 
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ZONE 11 COMMITTEEPERSON’S REPORT 


Work Environment Important 
On Third Shift 


PA selection should have started by 
the time you read this article. I have 
asked different members of manage- 
ment when the SPA selections would 
take place and was given dates from 
Oct. 15th to Nov. 15th. I received an e-mail 
telling me I needed to select mine by Nov. 5th 
or they would be assigned for me. Communi- 
cation, what a wonderful tool. I often think 
management should attempt to sit in the same 
room when these decisions are made. 

South Stamping is a busy spot with produc- 
tion and trades working most weekends, in- 
cluding the long weekends. We have 12 new 
tool & die makers recently hired in South 
Stamping and most appear to be on third 
shift. It is nice to see most of the ACSYS people 
getting jobs with General Motors, along with 
bringing some youth into our plants. For all 
the new hires if you need any assistance ask 
your supervisor to put a call in for me and I 
will help any way I can. Zone 11 covers the 
whole GM complex so there is not much time 
to just drop by and chat. This zone keeps my- 
self and Neil (your alternate committeeper- 
son) hopping most of the time. 

Car Plant is also hiring with new electri- 
cians showing up every week. These new 
people are receiving up to six or eight weeks 
training before hitting the floor. Once again a 
lot of the new hires will end up on third. This 
allows the AVO system to work, allowing those 
of you who wish to move to swing shift that 
opportunity. Third shift doesn’t always work 


for everyone but speaking from experience of 
being on third for over 11 years I personally 
find it has given me more time for family and 
outside interests. Car Plant also has requisi- 
tions in for four more tool & die makers which 
will be filled through our transfer system and 
allow for more hiring. 

The tool makers who opted for the IMM 
retraining should have been placed in differ- 
ent areas of the plants by now. I hope you are 
all finding this apprenticeship program to be 
rewarding. A lot of you were on third before 
starting this apprenticeship. Seeing as appren- 
tices don’t very often work third shift if I can 
be of assistance feel free to call on me. 

Hopefully truck sales will pick up as there 
seems to be a little slump at present. After at- 
tending meetings with Truck Plant manage- 
ment it appears we will be seeing a new look 
to our trucks in the near future. As long as we 
keep building quality products and promote 
our future by recommending GM vehicles to 
our friends and relatives, our future should 
remain secure. The statement of buying ve- 
hicles that your neighbour helps to build will 
only strengthen our economy and provide our 
families a good and healthy living. 

It is always a battle in every area of this 
complex to try to get management to equal- 
ize overtime between swing shifts and third, 
which in most areas has seen the spread be- 
tween us and the swing shifts getting greater 
as the year progresses. Management want to 
produce vehicles on third but don’t seem will- 


ing to repair or do any 
type of project work on <i) 
our shift. I guess third Ags 
shift is fine for hourly RORY 
employees but salary THOMPSON 

: SKILLED TRADES 
wish to remain on days. | goMMiTTEEPERSON, 
If General Motors wants ZONE 11 
to keep up with this THIRD SHIFT 
changing world and re- 
main competitive they will need to learn how 
to utilize all their people not just day shift. 

The meetings held with Jeff Bantam and Ian 
Souter in the body shop are starting to show 
some changes. Hopefully a lot of the informa- 
tion brought forth at these meetings showed 
them that we are concerned about doing our 
job. Both Jeff and Ian I’m sure were a little 
surprised that these meetings did not consist 
of any people bashing. The meetings rather 
showed them there is a genuine interest in re- 
ducing downtime and keeping our plants in 
good, safe operating condition. Let’s hope we 
continue to see this type of communication. It 
will make for a better working environment 
for all. 

Remember if you have an issue discuss 
it with your supervisor. If you can’t get a re- 
solve have them place a call for your com- 
mitteeperson. My radio number is 8730 or 
pager in plant *97-0019, outside the plant is 
1-800-361-6793 ID 0019. The office phone 
number is 7301. 

In closing remember always work safely. 


ZONE 49 ALTERNATE COMMITTEEPERSON’S REPORT 


Good Solidarity Within The Trades 


t’s been a while since I put an article in 
the Oshaworker. A lot of things have gone 
on. First, let me welcome all the new peo- 
ple into Zone 49. When I am on the job as 
your committeeperson I try to get out and 
meet everyone. If we haven’t met yet, I can as- 
sure you we will somewhere down the road. 
I'll start with Body Shop, since I’ve worked 
most of my years in there. I certainly under- 
stand the many frustrations you are feeling. 
As I am writing this, the Company is having its 
“milk & cookie” meetings with the rank and file 
members. I want to commend the membership 
for sticking together and forcing the company 
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to hear our complaints. Every Body Shop em- 
ployee on the tooling and maintenance side of 
the house should have had an opportunity to sit 
in on one of these meetings, and to voice their 
own personal frustrations. This shows General 
Motors that we do care about doing our jobs 
to maintain the equipment. The Union has put 
General Motors on notice that they better deal 
with these issues brought forward if they want 
to turn this ship around. 

In most areas of the Car Plant, management 
still think that they can discipline us into con- 
forming to their ways. Well, General Motors, if 
you kick a dog long enough it will eventually 
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bite you back. We all 
want to do our jobs. Just 
give us the time, mate- 
rial and tools to do it. 

It has been brought 
to the Union’s attention 
that many of you are not being offered the 
Union Awareness Training that was negotiated 
for you. 

General Motors is crying that they don’t 
have enough people. Well, well, is that so? I 
remember back in 2002 negotiations that the 
Union raised that exact issue. General Motors’ 

see GOOD - page 23 


MIKE 


ZDANOWSKI 
SKILLED TRADES 


LTERNATE 
COMMITTEEPERSON, 
ZONE 49 


TITERLEESD TERWAWDIERS 


Time To Look At 


Transfer Guidelines 


s the skilled anniversary transfers approach I have had a num- 
ber of members request the departmental seniority lists (this 
will be the last article before all transfers being frozen for 
the month of December). This will allow the members to slot 
themselves into a department based on their trade seniority. 

One thing to always remember is that you transfer to a department, 
and not a shift. 

In saying this, there has been some confusion when a member fills 
out a Transfer Form and requests a given shift, only to find that when the 
move is called out it is for a shift that was not requested. 

First you establish in the department, second to your preferred shift 
by means of an AVO slip. I am sure a number of trades members are 
pondering such a move, so I have included the guidelines and numbers 
which these moves fall under. 

1. Skilled trades employees will be allowed to have one mutual or one 
anniversary transfer per year, with the exception of those classified as 


PROBLEMS? 


Alcohol and/or Drugs - 
CAW-GM Substance Abuse Program 
For Help, Information, Etc. - Confidential CAW Reps 


Larry Kirtley 
Truck Plant & Battery Plant 
In-Plant 905-644-5967 e Pager: 1-800-361-6793 PIN 5967 
Res: 905-579-3445 e Medical Centre: 905-644-7080 


John Kapustin 
Car Body/Hardware & South Stamping 
In Plant: 905-644-3724 e Pager: 1-800-361-6793 PIN 3724 
Res: 905-697-1533 e Medical Centre: 905-644-6093 


Don Whalen 
Car Chassis/Paint & Tri-Link 
In Plant: 905-644-3723 e Pager: 1-800-361-6793 PIN 3723 
Res: 905-728-7329 e Medical Centre: 905-644-6093 


ZONE 1 COMMITTEEPERSON’S REPORT 


TODD 
COTTON 
SKILLED TRADES 
COMMITTEEPERSON, 
ZONE 1 


designer-tool and die, designer-plant equipment 
(electrical) and designer-plant equipment (me- 
chanical) who will not be allowed to anniversary 
between departments. A mutual transfer results when two or more jour- 
neypersons have applied for transfer between departments. 

2. Mutual transfers will be effective January through December in 
accordance with the attached ratio chart. 

3. Any requisitions issued during the period Dec. Ist to Dec. 31st 
will be held and acted upon at the beginning of the second full week of 
January. 

4. Transfers will be completed under this procedure within 30 days 
from the date the replacement arrives. 

5. Any secondary opening resulting from a transfer under these pro- 
visions will be filled at management's discretion. 

6. Any transfers on file as of Dec. 1 of each year will be deemed irre- 
vocable and as such the employee will not have the right of accepting or 
rejecting an offer of transfer but will be transferred in accordance with 
the provisions of these guidelines. 

These anniversary moves are dictated by the number of members with- 
in the department. Although they’re small we as a Union are always trying 
to negotiate higher numbers. I have included this on my contract demand 
sheet, based on percentage of the members within the department. 

Our existing numbers are as follows: 


People in Trade Anniversary Mutual Total 
by Dept. Moves Moves 

1-10 1 1 2 
11-30 1 1 2 
31-59 1 1 2 
60-79 2 1 3 
80-99 3 1 4 
100-119 3 2 5 
120-139 4 2 6 
140-159 5 2 7 


If you need my assistance, my office phone number is 905-644-1903, 
pager from inside the plant is *97-8000, from outside 1-800-361-6793, 
PIN 8000. 

In Solidarity. 


Good Solidarity Within The Trades - continued trom page 22 


response was that the heads for Vacation/ 
SPA, illness or training have been built into 
the system. We all know that is not the case. 
General Motors has the right to run the busi- 
ness as they feel fit, but the Union has a con- 


tract with them that allows our people the 
opportunity to be offered this training. If you 
are having a problem getting this training, 
put in a call for your Union rep. 

There should be a replacement for Jeff 
Mitchell in Hardware/Trim by the time you 
read this. Let’s hope the new person will lis- 


ten to the experienced tradespeople on the 
floor and not try to reinvent the wheel. One 
move in the right direction that the Union 
reps from both maintenance and tooling 
agree on would be to repopulate the tooling 
trades on all three shifts. 

Tri-link continues working some over- 
time. It’s good that management has secured 
some new work that should, at least, keep 
employment levels where they are. 

Finally, paint, with lots of hiccups getting 
West Paint up. With your input the Union 


is working to address the problems. There 
have been a number of problems with de- 
marcation issues. Brothers, please continue 
to do the excellent job you are doing but 
remember, only do the work that is within 
the confines of your trade. If the Company 
is asking you to do work that you feel be- 
longs to another trade, then let management 
know. If they insist you do the work, then 
do it under protest and call your commit- 
teeperson. 
In Solidarity. % 
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KOS ES ESESDSTERWAWDEERS) 


HEALTH & SAFETY REPORT 


Electrical Safe Work Practices 


corporate safety directive has been 
issued to all General Motors Plants, 
Canada-wide, with regards to Arc 
Flash. This is the fallout from a fa- 
tality at a US Ford Assembly Plant. A 
worker was exposed to an Arc Flash and was 
seriously injured and later succumbed to his 
injuries. The Ford Motor Company was fined 
by the local safety authorities for not providing 
adequate protection to the worker. So having 
given you the reason why General Motors is 
implementing this safety protocol, here are 
some of the segments of their Electrical Safe 
Work Practices (ESWP) program. 


Coveralls 

Ongoing discussions regarding fire-resis- 
tant coveralls that will be worn by workers 
exposed to electrical arc flash hazards greater 
than 50 volts. The discussion centres around 
standard coverall protection to be provided 


to protect workers from electrical and flash 
hazards. These coveralls are made of a 7 to 8 
ounce fabric and are similar in weight, texture 
and colour as the cotton coveralls presently 
worn by our trades. 

Other segments of this ESWP program in- 
clude Personal Protective Equipment 

1. Insulated tools 

2. Approved test meters 

3. Special use protective equipment: blan- 
kets, probes, safety glasses etc. 

We need to validate that training on this 
equipment is complete. More information will 
follow as it becomes available. 


Rescue 

When General Motors employed Securitas 
in 1996, this security company no longer con- 
sidered Rescue of our workforce as part of 
their job description. I am led to believe that 
General Motors will use and rely on outside 


Support Your 
A. Taylor-G. Morgan 


CAW Dental Centre 


Open to the Public @ Extended Hours 
Now Accepting New Patients 
Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 


Call 905-579-8730 for your appointment! 


Open: Monday 
Tuesday 


9:00 a.m. - 5:00 p.m. 
9:00 a.m. - 5:00 p.m. 


Wednesday 11:00am. - 7:00 p.m. 


Thursday 
Friday 


9:00 a.m. - 5:00 p.m. 
8:00 a.m. - 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 
© 8 Dentists © 1 Oral Surgeon @ 


CAWTCA 
LOCAL 222 
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@ 1 Periodontist © 1 Endodontist © 


CAW Dental Centre 
1425 Phillip Murray Ave., 
Oshawa 
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LARRY 


CARROLL 
CERTIFIED 
CAW SKILLED 
TRADES 
HEALTH & SAFETY 
REPRESENTATIVE 


AL 
M°PHEE 
ALTERNATE 
CERTIFIED CAW 
SKILLED TRADES 
HEALTH & SAFETY 
REPRESENTATIVE 


companies to respond to in-house rescues, for 
example, high-angle rescues and awkward but 
not confined space rescues 

It is unacceptable to tell our work force 
that they will have to wait for local fire hall 
response. 

Proposal: In-house rescue training for 
Skilled Trades, to cover all three shifts, the 
same way Sub Station Crew and Building Ser- 
vices are used to respond to power outages 
and emergencies. 


West Paint 

Trades on all three shifts will undertake 
a Controlled Access and Lockout training to 
review the use of these safeguards in phase 
#1 Elpo-Phosphate. Also, the purpose of this 
training is to create a forum for any safety-re- 
lated questions the Skilled Trades may have 
since the West Paint has gone from debug pro- 
cess to production mode. We believe this will 
take place in late October/ early November. 

Full medical coverage has finally been ap- 
proved for The West Paint facility. Thanks to all 
involved in making this happen. 


Battery Plant 

On Oct. 7, 2004 , the Ministry of Labour 
re-visited the plant as promised back in Au- 
gust. This unannounced visit was to check the 
general condition of the plant’s compliance of 
its own Lead Control Program. The inspector 
toured the complete plant with the Joint Health 
& Safety Committee and as a result issued 11 
orders to be complied with. These orders all 
relate to the Battery Plant not following their 
own lead control program developed as a re- 
sult of lead being a “designated substance.” 
The common thread in the inspector's orders 
talk of the cleanup of visible signs of lead ox- 
ide throughout the plant. The Ministry will 
make another visit in the near future. The 
inspector’s complete report is posted in the 
Plant. 

Till next issue, Play it Safe! 


DISTRICT #7 COMMITTEEPERSON’S REPORT 


Seniority Governs 
SPA And Pilot Jobs 


would like to welcome all the preferential 

hires from other plants, all the returning 

GM employees, all the ACSYS new hires 

and all new transfers from different loca- 

tions throughout Oshawa to District #7. If 
you need to see me let your committeeperson 
know. 


Demand Sheets 

I have received a considerable number of 
contract demand sheets back from our mem- 
bers. If you still need one or would like to fill 
out more than one, just ask your committeep- 
erson or let me know and we will certainly 
make sure you get one. I would like to know 
what your ideas are and what concerns you 
have. This process is very important in formu- 
lating our contract demands. I will read every 
demand sheet myself, then document and cat- 
egorize them. 


SPA Week 

Some time in November the Company will 
begin the process of canvassing for your SPA 
selection for the next year. One thing to re- 
member is that we pick our SPA weeks in se- 


niority order and in some cases you are not 
getting your first or second choice, but it is 
still better than when the Company picked 
them for us. 


Pilot Jobs 

We have been negotiating a pilot agreement 
with management and there will be a total of 
40 pilot jobs for all three shifts. The break- 
down for jobs is 12 trainers per shift (must be 
UR to apply), one buildability/problem solver 
(must be UR to apply), one electrical build- 
ability/problem solver (must be UR to apply), 
one repair (must be UR to apply), one DTS 
operator and one SOS operator. The jobs will 
be posted and filled by the highest seniority. 
At the completion of this assignment you will 
return to your previous job. 


Job Dispute 

The Care Inspection jobs have been in dis- 
pute since March and have gone through the 
3rd step grievance process. After all this time 
LE. Department is still waiting on Production 
to provide a list of items that need to be in- 
spected. Here is a good example of the opera- 


DISTRICT #11 COMMITTEEPERSON’S REPORT 


Headcount Reductions 


Must Be Fought 


t is encouraging to see the plant popula- 
tion increasing over the past few months 
after years of steady decrease. This has a 
lot to do with the launch of the new model 
in the Car Plant and the introduction of 
the crew cab in the Truck Plant. Former AC- 
SYS employees are arriving at a steady pace 
to replace the members who elected to take a 
pension incentive under Document 13. 

We still have an issue regarding some AC- 
SYS employees that General Motors is reluctant 
to hire based on their work record at ACSYS. 
These members should not be overlooked, as 
they did belong to our Local and the Company 
should give them a chance to prove themselves 
before being arbitrarily rejected. We do not 
know the circumstances that placed them in 
this category and should not be too quick to 
judge them on what the Company says. Can you 
imagine how difficult it will be for these 133 
people to go and find a job in the community 
when it will become common knowledge that 


General Motors rejected them? I know that 
John Scanlan, Chris Buckley and Jim Hoy are 
all working hard to get this issue resolved. 

The Company has put a hold on canvassing 
our senior members for more Document 13 
incentives, as they are reluctant to hire off the 
street to replace these people. I have always 
believed that incentives should not be tied to 
layoffs but should be a bonus given to all em- 
ployees when they are eligible to retire. The end 
of 2004 is approaching fast and the Company 
is going to do what they always try to do at this 
time of year and that is to reduce headcount. 
The magic number in Truck is 60 people. This 
does not mean 60 of our members will be laid 
off but they want the actual number of people it 
takes to build the truck reduced by 60. As we all 
know, the jobs are so tight it is impossible to add 
work to get these numbers so they have decided 
to go after our spare UR people. We all know 
how hard it has been to get time off and this 
corporate initiative will only make it worse. The 


MUNCE 
DISTRICT #7 


tors not trained to the 
COMMITTEEPERSON 


best method. Because 
the Company has been dragging their feet for 
so long, the three shifts are not checking the 
same items. They have been negligent with 
regards to training of employees to the cur- 
rent write-up and now we have some opera- 
tors checking items not on the write-up and 
not checking items that are on the write-up. 
What we can take from this is when there is 
a job change, we have to make sure manage- 
ment has all regular operators trained and 
capable of performing the affected jobs as per 
the method outlined on the job description. 
This is management’s obligation and respon- 
sibility when altering jobs or dealing with the 
job dispute process. 

If you require my assistance, I can be 
reached in the office at 905-644-3310 or 
through pager *97-3310 (in plant). If you are 
outside the plant dial 1-800-361-6793 enter 
pin 3310, followed by the number you are 
calling from. If you have any questions or con- 
cerns, please call me. 

Until next time, in solidarity. 


KEITH 


OSBORNE 
DISTRICT #11 


GMS strategy is all part 
COMMITTEEPERSON 


of this and you will see 
group leaders on the line the entire shift due to 
manpower shortages. The Company will try to 
get you to blame the member that didn’t show 
up for work and pit worker against worker. We 
negotiated a TPT program in 1999 bargaining 
to assist in getting people time off but it was 
not negotiated to take away full-time jobs. The 
Truck Plant Shop Committee has had two meet- 
ings on this issue and have remained united in 
fighting the Company's direction. It is issues like 
this and many others that will have to be ad- 
dressed in 2005 negotiations. We are the most 
productive plant in North America and have set 
the bar pretty high for other plants to compete. 
There comes a time when we must draw a line 
in the sand and say enough is enough. 

I can be reached by phone at 905-644-3376 
or pager inside the plant at *97-3376 or out- 
side the plant 1-800-361-6793 ID 3376. Until 
next time .... 
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Teaching The Company To Focus 


On Overtime Bookkeeping 


t is less than a year until our contract is up and I hope everybody 

is preparing for the possibility of a strike. None of us want to go 

on strike but we will do what we must in order to get what our 

membership needs. As your elected committees are gearing up for 

negotiations our membership also needs to prepare. Putting some 
money aside to get you through a strike would be a good idea. If there 
is no strike then you will have a little nest egg to treat yourself with but 
if we do strike you will be in a better position to take this Company on. 
Just something for you to think about. 

The demand sheets have been coming back into my office and I have 
been reading through as many as possible. In the near future I will be 
putting them in order from the most to the least. If you haven’t already 
filled one out, please take the time to do so. I have found them very 
interesting and there are some great ideas out there. If you don’t have 
a demand sheet, please ask your committeeperson for one. I will make 
sure your demands are put forward and if achievable I will do my best to 
make it happen with the help of a strong and united Shop Committee. 

As I stated in my last article, there was one more election to be run 
and that is now over. Congratulations to Bruce Walker on being elected 
as Zone 31 Committeeperson. 

Recently there has been more non-production overtime than usual and 
that has created problems with equalization and overtime records that 
haven't been kept in order. When there isn’t any overtime, management 
neglects to keep the books updated and with new supervision not being 
properly schooled and not knowing how or who to charge causes a lot of 
headaches for the Union. There are members of management who don’t 
understand how important it is to the membership that these issues are dealt 
with. Once again it shows their lack of respect for the people who build the 
cars. Some supervisors don’t think that it’s important to openly display the 
overtime records. We have language that says different. Unless they have 
something to hide why would they not have them displayed? As long as they 


ver the past month or so Jim Be- 


DISTRICT #13 COMMITTEEPERSON’S REPORT 


Truck Management 
Only Embarrassing Itself 


up to speed with many of these issues through 


are doing their job and living up to the contract there 
should be no problems. I will add part of the state- 
ment of policy #11 of the Local Agreement regarding 
overtime rules for administration of paragraph 159 
of the Master Agreement concerning equalization of 
overtime work. 

2. Hours shown on equalization records shall 
be credited as follows: a) one hour at time and one half (1 1/2) =1.5 
hours credited. b) one hour at double time (2) = 2.0 hours credited. 

3. Equalization records will be maintained on an up to date basis. It 
is desirable to post the record of overtime worked or declined and the 
accumulative total no less frequently than weekly. 

a) The equalization of overtime record forms will be openly dis- 
played. This method of display will not interfere with any other mutually 
satisfactory method in use in some departments in the plant. 

b) The equalization of overtime records shall show the classification 
or classifications that constitute a group for equalization of overtime 
purposes. Employees in each group shall be listed in serial number or- 
der. Daily and accumulated overtime hours shall be shown as provided 
in paragraph 2, above. 

I believe that is straight forward and should be simple enough for su- 
pervisors to follow. With some help from the membership and the Union 
representatives, they may even get it right someday. If you can’t find your 
overtime records because some supervisor thinks that having them in 
the computer is openly displaying them, don’t hesitate to put a call in 
for your committeeperson. They will review these paragraphs with your 
supervisor and read it to them very slowly so they will understand it. 

In closing: I hope everyone had a great Thanksgiving with your family 
and friends. I can be reached by in-plant pager “97-4694, office 905-644- 
4694 or 1-800-361-6793 pin 4694. 

In solidarity. 


DAVE 
MCWHIRTER 
DISTRICT #6 
COMMITTEEPERSON 


DAN 
HENDERSON 
DISTRICT #13 


person as a spare “UR” 
COMMITTEEPERSON 


audry, Keith Osborne, Greg Moffatt 
and myself have been working on 
an information package for the new 
and preferential hires. This package 
will help to answer many questions regard- 
ing contractual and benefit entitlement. If you 
have not received your copy of this package, 
please ask your Committeeperson or myself 
and we will ensure that you get one. 

As you can see by the amount of construc- 
tion going on, both to the east and west sides 
of the Truck Plant, the GMT900 project is well 
under way. This is creating large numbers of is- 
sues that our Truck Plant Shop Committee has 
to address on a daily basis. Although manage- 
ment are attempting to keep our membership 
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the Pick-up News, they are only touching on 
generalized information and not issues that 
directly affect our everyday working lives. One 
of the first major changes to affect our Paint 
Shop is the closing of the receiving dock in 
the paint mix room. This may not seem like 
that big of an issue on the surface, but it took 
the best part of a week to negotiate. We were 
successful in forcing management to add an 
additional person to the headcount within De- 
partment 26. The main responsibility of this 
job function will be to transport the paint totes 
to and from the Elpo receiving docks to the 
paint mix room. Although we tried to have this 
job function dedicated to paint mix, manage- 
ment would not give up the right to utilize this 
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from time to time, due 
to the fluctuating number of totes being re- 
ceived on a daily basis. 

Due to the increase of extended cab trucks 
(30 percent) being built right now, we were 
receiving concerns from our torque monitors 
regarding their inability to complete their job 
assignments as the number of torque checks 
had increased yet the product was not available 
to check. Tony Prentice, Gord Potter and my- 
self had several meetings with Reliability Man- 
agement to rectify this situation. Management 
claimed they had a new process for our moni- 
tors, but since we as a Union were not satisfied 
with their explanations, we requested that man- 

see TRUCK - page 27 
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Plenty To Consider 


For Car Plant’s Future 


et it be known the Car Plant Commit- 

tee is totally united with no politics 

hampering anyone. In the past the 

Company has capitalized on a divided 

Shop Committee. With the leadership 
of Plant Chairperson Jim Hoy and Car Plant 
Chairperson Steve Drinkwalter, it is refreshing 
to know the Company cannot divide us here in 
the Car Plants. Our Committee along with Lo- 
cal President Chris Buckley will make sure we 
try to resolve the daily battles that surface with 
such an arrogant corporation like GM. This 
unity will also be a major plus heading into 
bargaining come next September. 


Transfers 

I have never seen so much movement on 
transfers since starting here at GM. With the 
enormous amount of movement comes delays 
and Company excuses on getting people moved 
to their desired departments. The Car Plant 
Committee has been working endlessly to get 
the appropriate manpower hired on so we can 
move our members who have had transfers 
honoured. However the Company (at times) 
drags their feet, which in turn causes much 
frustration among the workforce. Many griev- 
ances have been filed on gross delays, few have 
been paid. Hopefully the Company will address 
this issue with the seriousness it deserves. 


Gate 2 

The Gate #2 parking lot has been expanded 
westward (the removal of the chainlink fence) 
to hold the increase of cars being parked there. 
This has occurred due to the closure of the 
overflow lot on the corner of Stevenson and 
Wentworth. This lot is now scheduled for the 
movement of the powerhouse now on the east 
side of Stevenson. The relocation of the pow- 
erhouse is needed for the possible expansion 
of the car body building. I’m also working on 
a possible second exit in the Gate 2 lot when 
phase two of the Paint Shop is finished and fully 
populated. Hopefully the Company will buy into 
this request in the late 2005 calendar year. 


Paint Shop Turmoil 

The stability of the paint shops on the man- 
agement side is atrocious. For instance, let's 
look at the sealer line on the third shift. There 
have been eight different supervisors trying to 
manage this group since the third shift started. 
A lot of these supervisors either have quit, 
been fired or moved to other assignments. It’s 
no wonder the members in this group have 
work-related problems with this amount of 


supervision turnover. How could any supervi- 
sor get to know his/her people or work con- 
tent with the length of stay averaging two to 
three months. When we have approached up- 
per management on this issue they agree the 
sealer line’s morale is low but do very little to 
properly address the situation. This is no way 
to run a group. I guess this is why the Paint 
Shop struggles to keep supervisors in their 
positions, simply because upper management 
is treating them with goon-type ethics. That’s 
why no supervisors get their names engraved 
on the paint shop’s floor offices. Sign in with 
pencil only, after all you could be replaced. 


Rumours 

The rumour mill will no doubt be in high 
gear through the winter months (tradition- 
ally car sales slow down). There still is a pos- 
sibility of weeks being taken out in Plant #1 
since sales (Impala, Monte Carlo) are a little 
stagnant. These two models are due to be re- 
skinned for the 2006 model year. Hopefully 
this will pick up sales to continue to support 
three shifts in Plant #1. 

In Plant #2 the new Buick and the Pontiac 
Grand Prix should keep a full-time two shift op- 
eration during the winter months. Down the road 
if sales for the Buick and Pontiac warrant it, there 
is a possibility of three shifts for Plant #2. The 
new west paint shop can support three shifts in 
both plants, however, only if sales warrant it. 


RON 
CARLYLE 
DISTRICT #4 

COMMITTEEPERSON 


There is a lot of buzz- 
ing about the possibility 
of expansion for the Car Plants. Management is 
working with Detroit, the Federal Government 
and provincial government for monies to ex- 
pand and modernize the Car Plants. This is not 
a guaranteed expansion, as of yet it is only talk. 
But the future (if true) will be welcome news 
for the Oshawa complex and our membership. 


John Clarke 

After a lengthy battle with cancer, popular 
group leader John Clarke passed away last 
month. John was a group leader on Shift #1 
at the upstairs door line. His expertise on the 
door build was second to none. John also had 
strong Union beliefs as well. His witty sense of 
humour and his appreciation of a good practi- 
cal joke made a lot of his fellow workers enjoy 
his presence. I was honoured when his family 
asked me to say a few words about John at the 
funeral. To his family, friends and co-work- 
ers my deepest sympathies. A collection was 
raised by the hardware members and sent to 
the Cancer Society in memory of John Clarke. 

In closing I would like to thank the work 
Christiaan Timmermans (full-time Union hu- 
man rights rep in the Car Plant) has been try- 
ing to do with the enormous amount of calls 
he has been getting on all three shifts. I’m sure 
most of the membership values this. 

Until later, have a great day. % 


Truck Management Only 
Embarrassing Itself - continued trom page 26 


agement set up shift-specific meetings to go 
over the changes with our affected members 
so they could voice their concerns. On Oct. 
14 a meeting was held with Shift 1 & 2 moni- 
tors present. After listening to management’s 
proposals it was quite evident to all of us in 
the room that Rusty Maxwell did not have a 
clue as to what he was talking about and was 
only attempting to blow smoke up our pant 
legs. As a matter of fact, one of his colleagues 
was so embarrassed he had to leave the 
meeting. This meeting was concluded shortly 
there after as management had not done any 
investigation into our concerns nor did they 
have any answers to our questions. Rusty's 
only intentions were to pick the brains of the 
people that do the work on a daily basis so 
that he could take their ideas back to his su- 


periors in an attempt to make himself look 
good. I am not sure how you look to your 
bosses after this meeting Rusty, but I am sure 
the members and managers that were pres- 
ent have little or no respect for the way in 
which you do your job. 

In closing I would like to wish all those 
who chose to retire all of the best in a long, 
well-deserved retirement. For those who are 
new to our areas, if I have not already, I will 
be around to meet each of you personally. I 
would also like to thank Phil Masson for re- 
placing me during my absence from Sept. 28 
through Oct. 1 to attend Intra-Corp Council. 

If you need to reach me, I can be con- 
tacted at extension 644-4646 or mike radio 
4646. 

Until next month. 
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irst of all I would like to welcome all 
new hires coming into the body shop. 
Also I would like to wish all the best 
to the membership who are leaving 
the body shop on transfers and AVOs 
to South Stamping. It’s been a pleasure repre- 
senting you over the years and I do appreciate 
your support over those years. Good luck to 
you all in your new areas. 
Transfers 
In my last couple of Oshaworker articles 
I have talked about the transfer system be- 
ing broken. As you all know there is a lot of 
movement in the transfer system right now, as 
a lot of people’s transfers are being honoured 
which is a good thing, as our senior members 
are getting to the areas they desire. But once 
again, when management tells you your trans- 
fer has been called out; you have accepted it 
and have not moved after a couple of weeks, 
let your respective Committeepeople or myself 
know and we can get to the Business Manag- 
ers to speed this process up. As of my last ar- 
ticle we had two similar cases like this and we 
got them moved right away. Thanks for your 
patience but remember it’s the Company’s sys- 
tem. We can only get it speeded up if you tell 
us about it. 
Oshawa Going In The Right Direction 
At the last Intra-Corp Council meeting held 
in Niagara Falls Sept. 29, 30 and Oct. 1, 2004, 
there was not a lot of good information from 
other locations. These meetings involve all 
other GM locations and Oshawa is the only 
location that is in the hiring mode. Oshawa 
looks to be the future of GM of Canada with all 
of the investment that has been brought here 
with the new paint shop. There’s also a lot of 
talk but nothing confirmed on a lot more in- 
vestment possibly on its way to Oshawa. We 
look to be in good shape as far as our futures 
are concerned and also a future for your kids. 
When more information on future investment 
is forwarded to ourselves on the Shop Com- 
mittee we will inform you the membership. 
We do still have issues and we probably always 
will, but we can and will always stay united to 
resolve as many issues for you the member- 
ship. Remember you the membership need to 
be united as well. 
Holiday Pay Eligibility Guidelines 
This is for the 2004 Christmas holiday pe- 
riod Dec. 24, 27, 28, 29, 30, 31, 2004. An em- 
ployee must work the employee's last sched- 
uled work day before the Christmas Holiday 
Period and the next scheduled work day after 
the Christmas Holiday Period to qualify for 
holiday pay for the entire holiday period. The 
next scheduled work day after the Christmas 
Holiday Period is Monday, Jan. 3, 2005. 
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Holiday Pay Guidelines 


Failure to work either the employee’s 
last scheduled work day prior to or the next 
scheduled work day after the Christmas Holi- 
day Period will disqualify the employee for the 
two holidays in the Christmas Holiday Period 
which follow or precede such scheduled work 
day. 

1. If an employee fails to work on the em- 
ployee’s last scheduled work day prior to the 
holiday period but works on the first sched- 
uled work day after the holiday period, the 
employee will be disqualified for holiday pay 
for Friday, Dec. 24, 2004 and Monday, Dec. 
27, 2004. 

2. If an employee fails to work the first 
scheduled day after the holiday period but 
works the employee's last scheduled work day 
prior to the holiday period, the employee will 
be disqualified for holiday pay for Thursday, 
Dec. 30, 2004 and Friday, Dec. 31, 2004. 

3. If an employee fails to work the employ- 
ee’s last scheduled work day prior to the holi- 
day period and the next scheduled work day 
after the holiday period, the employee will be 
disqualified for holiday pay for all the holidays 
in the Christmas Holiday Period. 

Layoff 

An eligible employee who works on or after 
Monday, Nov. 1, 2004 and is subsequently laid 
off in a reduction in force which continues 
through the holiday period shall be eligible 
for holiday pay for Dec. 24, 27, 28, 2004, for 
a total of 24 hours, provided the employee 
works the last scheduled work day prior to the 
layoff. Notwithstanding the previous sentence, 
the eligible employee who works on or after 
Monday, Nov. 22, 2004 and is subsequently 
laid off in a reduction in force which contin- 
ues through the holiday period shall be eligi- 
ble for holiday pay for each of the six holidays 
in the Christmas Holiday Period provided the 
employee works the last scheduled work day 
prior to the layoff. 

Acquiring Seniority 

If an employee's 90th day falls within the 
Christmas Holiday period, the employee will 
qualify for the holiday pay for the 90th cred- 
ited day and the remaining holidays of the pe- 
riod (provided the employee otherwise meets 
the eligibility requirements applicable to a 
seniority employee). An employee hired and 
starting work on or before Sept. 26, 2004 and 
who receives credit for every calendar day to- 
wards acquiring seniority will be eligible for 
holiday pay for all holidays in the Christmas 
Holiday Period (provided the employee oth- 
erwise meets the eligibility requirements ap- 
plicable to a seniority employee). 

A preferential hire employee with seniority 
at any location under the 2002 Master Agree- 
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ment will be eligible for 
all holidays (provided 
the employee meets the 
eligibility requirements 
applicable to a seniority 
employee) irrespective of the date preferen- 
tially hired at a second location. 

Please note: Acquiring seniority is no lon- 
ger mandatory in Ontario for public holidays 
per the Employment Standards Act. The three 
public holidays in the Christmas holiday pe- 
riod are Christmas Day, Boxing Day and New 
Year’s Day. All employees will receive holiday 
pay for these three public holidays provided 
they have met all other eligibility criteria. 

Acceptance Of Work On Holidays 

An otherwise eligible employee who de- 
clines an offer to work on a holiday remains 
eligible for holiday pay. 

An otherwise eligible employee who accepts 
work for a holiday(s), but does not work, is 
not eligible for holiday pay for that holiday(s) 
unless the employee has reasonable cause for 
failing to report for and perform such work. 

An employee with seniority at any location, 
who is otherwise ineligible for holiday pay be- 
cause of failure to meet any of the eligibility 
requirements of the 2002 Master Agreement, 
will be eligible for holiday pay for any days that 
the employee actually works during the Christ- 
mas Holiday Period. 

Bereavement, Jury Duty, Paid Absence, 
Leave Of Absence For Vacation 

An otherwise eligible employee who does 
not work during the week in which the Dec. 
24, 2004 holiday falls, but who qualifies for 
pay pursuant to the Bereavement, Jury Duty, 
or Paid Absence Allowance provisions of the 
Master Agreement for the working days (Dec. 
22 and 23, 2004) or an employee approved 
for Leave of Absence for Vacation purposes, 
will be considered as having satisfied the re- 
quirement of working for the purpose of de- 
termining eligibility for holiday pay. 

Death 

An employee who dies during the Christmas 
holiday Period and who otherwise was eligible 
will be considered as qualified for holidays up 
to and including the date of death. 

Retirement 

An employee who retires as of Jan. 1, 2005 
and who is otherwise eligible for holiday pay 
for those holidays falling in the Christmas Hol- 
iday Period up to and including Dec. 31, 2004 
will receive holiday pay for such holidays. 

Leave Of Absence 

1. An eligible employee whose leave of 
absence (including pregnancy or paren- 
tal leaves) terminates during the Christmas 

see HOLIDAY - page 29 
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PENSION REPRESENTATIVE’S REPORT 


No 


‘ve been Pension Rep now for over seven 

years and in that time I have retired thou- 

sands of members. When I first started, 

members actually retired with no lump 

sum monies. Mind you, we averaged 
about 30 retirements per year back then. Then 
some big changes came about as GM started 
downsizing, outsourcing and downright clos- 
ing or selling off plants. If it were not for the 
fact there were thousands of members who 
were retirement-eligible, we would have seen 
mass layoffs and outright job losses. 

Instead of having our junior members laid 
off, or with a plant closure having our mem- 
bers lose their jobs completely, the Union had 
to create a mechanism to allow our 30-years- 
plus members to retire. An inverse layoff where 
senior members could opt for a two-year layoff 
and then retire was tried; then a supplement to 
a pension; and finally Document 12s and Docu- 
ment 13s. Now these Document 12s and 13s 
merely replaced a two-year layoff. Instead of 
collecting two years’ SUB and 1.9 years of ser- 
vice, you’re given a lump sum and no service. 
These Documents were great for those wanting 
to retire, but the bottom line is, we lost jobs! 

It used to be when someone retired, some- 
one was hired. Now for everyone going out 
the back door, no one is coming in the front 
door. In essence, we assisted the Company in 
downsizing their workforce. This saved a lot of 
junior people from losing their jobs, but it did 
nothing to add jobs to the Auto Sector. 

It saddens me that when the Company 
changes its business plans and cancels all 
Document 13s, it’s taken as bad news. Al- 


though those waiting for a Document 13 might 
not feel the same way, this is good news for 
those still striving to get to 30 years and those 
just hired. Other locations would kill for news 
of more jobs, yet we treat it as bad news. 

Over the years it’s been nice to see members 
retire with the lump sum money. For some that 
was the push over the cliff, but for every Docu- 
ment 12 and Document 13 we lost a job. The 
cost to General Motors? $60,000. 

As you have seen with this last business de- 
cision, GM doesn’t give these things away out 
of the kindness of their corporate heart. They'll 
offer them only when it fits their business plans. 
This emphasizes the need for a pension incen- 
tive for everyone, regardless of GM’s manpower 
needs. Is it achievable? Time will tell. Until then 
it seems there will be no more offers for Docu- 
ment 13s in the near future, unless the Compa- 
ny changes their business plans. We try to keep 
you up-to-date but this last fiasco just shows 
you're damned if you do and you’re damned if 
you don’t share information. 

We'll keep you posted. 


Oct. 1, 2004 PCOLA 

The Basic Benefit Rate, and where appli- 
cable, the Total Monthly Benefit Rate Amount 
with respect to covered retirees was adjusted 
Oct. 1, 2004 in accordance with Appendix B 
of the Supplemental Agreement covering the 
Pension Plan dated October 19, 1999 as per 
the following calculations: 

The weighted average of the Monthly Basic 
Benefit Rate for all pre-1987 covered retirees im- 
mediately prior to the adjustment date is $40.47. 


“Incentive” In Losing Jobs 


The weighted average of 
the monthly Basic Benefit 
rate for all 1987 cov- 
ered retirees immedi- 
ately prior to the adjust- 
ment date is $43.68. 

The weighted aver- 
age of the total monthly 
benefit rate for all 1987 
covered retirees imme- 
diately prior to the adjustment date is $2,147. 

The weighted average of the monthly ba- 
sic benefit rate for all 1993 covered retirees 
immediately prior to the adjustment date is 
$50.94. 

The weighted average of the total monthly 
benefit rate for all 1993 covered retirees 
immediately prior to the adjustment date is 
$2,646.75. 

The weighted average of the monthly basic 
benefit rate for all 1999 covered retirees imme- 
diately prior to the adjustment date is $61.03. 

The weighted average of the total monthly 
benefit rate for all 1999 covered retirees 
immediately prior to the adjustment date is 
$3,080.80. 


Pre-1987 Covered Retirees 
The Oct. 1, 2004 PCOLA adjustment to the 
basic benefit rate is calculated to be: 
$40.47 x 1.0%=$0.40 


1987 Covered Retirees 
The Oct. 1, 2004 PCOLA Adjustment to the 

basic benefit rate is calculated to be: 
see NO - page 30 
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Holiday Pay Guidelines - continued from page 28 


Holiday Period, and who reports for work 
on the next scheduled work day after the 
Christmas Holiday Period, will be eligible for 
holiday pay beginning with the first holiday 
the employee would otherwise have worked 
and each holiday thereafter in the Christmas 
Holiday Period. 

2. Sick Leave qualifying date for Dec. 24, 
2004 is Dec. 10, 2004 (i.e. sick leave begin- 
ning Dec. 13, 2004 or later). 

Appendix “S” $1,500 Special Bonus 

Each employee who has attained at least 
one year of seniority as of the Special Pay- 
ment eligibility date and who has worked the 
minimum hours in the Special Payment eligi- 
bility year shall become entitled to a $1,500 
Special Payment in that year. The Special Pay- 
ment eligibility date is June 30, the minimum 
hours is 1,000 as of June 30, 2004. For every 
50 hours you were short June 30th, you will 


be reduced by five percent. The Special Pay- 
ment this year will be on your paycheque of 
pay period ending Dec. 5, 2004. Any ques- 
tions on your $1,500 Special Payment can be 
found on page 155 of the Master Agreement, 
or call your respective committeeperson. 

Negotiations 

The Contract Demand Sheets that have 
been handed in to myself and to your com- 
mitteepeople have some very good ideas. If 
you need more demand sheets feel free to ask 
us and we will get you some more because 
the more ideas the better. Also, I cannot 
stress enough the importance of being unit- 
ed, as your Shop Committee is totally united 
and you the membership should be as well, 
because when we are all going in the same 
direction we can accomplish a lot more. 

Personal Notes 

For all members who retired on Oct. Ist, I 


would like to wish you all the best in your fu- 
ture. I’m sorry I could not attend your retire- 
ment party as we were attending Intra-Corp 
Council. Once again I wish you and your 
families all the best and good health in your 
future goals, “good luck.” 

I would like to wish a good friend and 
body shop employee, Mike Novak, all the 
best in your recovery from your illness. 
Mike, our prayers are with you, good luck 
“Buddy.” 

Lastly, to Mike Malloy, I hope everything 
worked out for you on the evening of Oct. 
16th — you know what we mean — from your 
co-workers in metal finish on the third shift 
and myself. 

Until next time, have a great day. If you 
need to reach me for any reason, in the plant 
the phone number is 905-644-3172, pager 
*97-1831 or at home 905-433-4040. 
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ALTERNATE PENSION REPRESENTATIVE’S REPORT 


They Pulled The Plug 


reetings, since the last issue of the 
Oshaworker a couple of things 
have changed. Most notably is the 
fact that the Company informed us 
they would not be offering anymore 
Doc. 13s at this time. 

The reason? The staffing requirements 
across the plants is such that the people cur- 
rently on layoff from ACSYS will be called to 
work sooner than expected. 

Secondly Tri Link will be adding 35 new 
jobs with the anticipation of an additional 30 
more. Good news. 

The downside to this is that the persons 
who have been waiting patiently for an offer to 
retire with an incentive will have to keep wait- 


ing. For how long? We're not sure but we will 
try to keep you informed. 

All the benefit representatives continue to 
have problems with Hewitt & Ass. They are 
the benefit people you and I contact when we 
need to make changes or need information 
about our insurances or pensions etc. Call 
them sometime, when you have an extra half 
hour or so to wait to speak someone. They 
should almost adopt their teleprompt system 
as an aptitude test. Have you reset your user ID 
or password since they were changed in June? 
Go ahead, take the “‘test.” 

A warm welcome to all the former ACSYS 
employees. It’s been a pleasure meeting you 
and I hope the transition to GM isn’t too pain- 


No “Incentive” In Losing Jobs 


— continued from page 29 
$43.68 x 1.0%=$0.44 
The Oct. 1, 2004 PCOLA adjustment to the 


total monthly benefit rate is calculated to be: 
$2,147.00 x 1.0% = $1.47 


1993 Covered Retirees 
The Oct. 1, 2004 PCOLA adjustment to 
the basic benefit rate is calculated to be: 
$50.94x1.0%=$0.51. 
The Oct. 1, 2004 PCOLA adjustment to the 


Our Best Wishes go out to the latest group of Local 222 retirees. 


total monthly benefit rate is calculated to be: 
$3,080.80 x 1.0%=$30.81. 


1999 Covered Retirees 
The Oct. 1, 2004 PCOLA adjustment to 
the basic benefit rate is calculated to be: 
$61.03x1.0%=$0.61. 
The Oct. 1, 2004 PCOLA adjustment to the 
total monthly benefit rate is calculated to be: 
$3,080.80 x 1.0%=$30.81.% 


Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Years of 
Service 


Name 

Anthony Attard 
Emery J. Bastarache 
Nigel Bowen 
Gordon J. Bray 
Frederick B. Bryant 
Barry P. Denyer 
Leopold J. Duguay 
Robert C. Gray 
Victor P. Guindon 
Laverne S. Heard 

E. “Al” Jordan 
Donald A. MacKinnon 
Gerard E. Marchand 
Renato Mazzotta 


25.4 
31.4 
28.9 
32.2 
32.4 
42.5 
24.4 
22.7 
30.5 
31.3 
41.1 
32.0 
31.2 
31.8 
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Retirement 
Date 
Nov/04 
Oct/04 
Oct/04 
Nov/04 
Nov/04 
July/04 
Nov/04 
Sept/04 
Oct/04 
Nov/04 
Nov/04 
Nov/04 
Oct/04 
Nov/04 


Name 

Douglas J. McConkey 
Glenn T. Mclvor 
Joseph Micallef 
Richard J. Noel 
Peter Robertson 
Salvatore J. Romano 
Paul Schlosser 
Brian Smith 

Ted Stark 

Karl Stoldt 

Joseph Vaillancourt 
James W. Ward 
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ful. The conversations 
I’ve had with most is 
that they are quite hap- 
py to be back at work 
for a decent wage, ben- 
efit package and future 
employment. Regarding any ACSYS pension 
monies that would be vested for you by your 
former employer, at time of writing we haven’t 
anything to report. What should happen is that 
you will be notified about monies set aside for 
you and you should be given an option to in- 
vest that money in a registered plan in your 
name or leave the money in a plan to be paid 
out at age 65. 

Non-domestic cars and trucks: As we all 
know there are many choices in vehicles to 
buy or lease today. When people make the 
choice to buy foreign autos, think about what 
that purchase has not done for our economy. 
The health care system for one, the education 
system for another would benefit greatly if 
those cars were built in Canada or by General 
Motors. 

Look around the parking lot at work and 
check out the Hondas and Nissan’s, pretty sad. 
These people should at least have the courtesy 
to park at the back of the lot so that those that 
have contributed to our community in buying 
domestic may have the preferred parking. Pre- 
ferred parking for those who drive the Hondas 
etc. your preferred parking is in Tokyo. 


CHRIS 
SMITH 
ALTERNATE 
PENSION 
REPRESENTATIVE 


ALTERNATE 
PENSION 
REPRESENTATIVE 
Retirement 
Date 
Oct/04 
Nov/04 
July/04 
Oct/04 
Nov/04 
Nov/04 
Sept/04 
Oct/04 
Oct/04 
Nov/04 
Nov/04 
Nov/04 


Service 
28.0 
32.0 
31.5 
26.9 
37.9 
40.0 
19.7 
36.4 
35.0 
43,2 
34.8 
31.4 


GM/ACSYS 


SUB REPRESENTATIVES’ REPORT 


Guarantee Date 
For SUB Calculations 


he “Guarantee Date” is the third Sun- 

day in November. This year it falls on 

Nov. 21, 2004. Your SUB credits will be 

based on your seniority and being on 

the active employee roll on the “Guar- 
antee Date.” 


Years of Seniority Applicable 
Guarantee Date Percentage Credits 
1 but less than 1.5 12.5% 6.5 
1.5 but less than 2 25% 13 

2 but less than 4 50% 26 

4 but less than 7 75% 39 

7 and over 100% 52 


The credits you have been receiving each 
week, 0.5 or 1/2 credit, or 0.25, 1/4 if you 
have less than 18 months seniority, are also 
included. 

The credits are the minimum amount you 


ince my last report, I have been gain- 
ing more knowledge and experience 
to serve this membership. In this 
short period, I have noticed many 
of our Brothers and Sisters waiting 
too long to put a call in when in need of SUB 
Reps, Dave Murphy, Dale Millson and myself. 
When you return to work from either sick and 
accident benefits or Workers Compensation, 
you have a four-week period to file your claim 
at your E.I. office, so we recommend you 
promptly put in a call for your SUB Rep. 
There were quite a few members who didn’t 
call in their E.I. cards for the Plant #1 layoff, 
April 18-24, 2004. Some of these members 
were paid full SUB benefits, if they had put in 
a one week waiting period previously. When 


Visco-Supplementation Benefit 


Documented medical evidence indicating 
why surgery is not a viable alternative and medi- 


hen medically required as a result of severe osteoarthritis, 
Synviscs (or an equivalent visco-supplementation prod- 


will have but you will still receive 0.5 or 0.25 
each week you work until your total maximum 
allowed credits is reached. 

Members on their 10-year seniority date and 
on the active employee roll will automatically 
have 104 credited to their account. Employees 
on the active employment roll in the bargain- 
ing unit on the applicable seniority date shall 
be credit with credit units as follows: 


Seniority Date Credit Units 
7 year 56 
8 year 60 
9 year 64 


If you returned from a layoff and missed 
the Guarantee Date you will have your credits 
adjusted, then you'll receive 0.5 credit a week 
until you reach the maximum allowed, or the 
Guarantee Date is reached again. 


ALTERNATE SUB REPRESENTATIVE’S REPORT 


Limited Time To File El Claims 


SUB did not receive any E.I. information, this 
money was then garnisheed from their pay. To 
get this corrected Dave, Dale, and I had to file 
what is called an antedate at E.I. An antedate 
is an explanation to E.I. as to why a member 
didn’t file within the four-week period. We all 
know that if the government can get out of pay- 
ing you, they will. To date some claims have 
been denied and are under appeal. 

As mentioned in October’s Oshaworker, 
our regular contact Bill Graham has been 
moved to a different department, and he has 
been replaced by two employees who are 
working two weeks on and two weeks off giv- 
ing our members a longer time for their claim 
to get processed; which is unacceptable. 
Hopefully by the time you read this, the prob- 


SERVICE REPRESENTATIVE’S REPORT 


DALE 
MILLSON 


SUB SUB 
REPRESENTATIVE REPRESENTATIVE 


A member returning from Peregrine/ACSYS 
back to General Motors will have their SUB 
credits adjusted. If this does not happen after 
being back for four weeks give us a call and 
we'll look after it for you. 


In plant phone numbers 

Dale’s office number is 905-644-7839, in- 
side plant pager *97-8099, out of the plant 1- 
800-361-6793, pin 8099. 

Dave’s office number is 905-644-1541, in- 
side plant pager *97-8525, out of plant 1-800- 
361-6793, pin 8525. 

Until next time, take’n care of business. 


lem will be rectified. 
The Car Plant Shop 
Committee has advised 


DOUG 


us that in Plant #1 eee 
there could be a one- REPRESENTATIVE 


week layoff in the New 
Year during the months of January, February, 
March and April. Therefore if you had put in 
a one week waiting period the last layoff April 
18-24 2004, the first three months you will be 
fine and depending on what week in April, you 
also could be okay, but I recommend if you 
are off on S&A or comp in the meantime to 
start a new waiting period. Remember this lay- 
off is not definite, just a rumour. Till next time, 
take it easy. % 


Ne 


uct) will be an eligible benefit if you meet the criteria; and 
only when the treatment is prescribed and administered 
by an orthopedic surgeon; and only when documentation 
is provided why surgery is not a viable alternative. GM members are 
covered for up to $300 per treatment cycle, to a maximum of $1,200 
every three years. 

The form required from Green Shield for this benefit is the Authoriza- 
tion Form For Prosthetic/Orthotics Devices/Medical Equipment/Oxygen. 
This form must be completed by yourself and your respective doctor. 
The criteria that must be met is as follows: 


cally required as a result of severe osteoarthritis. 
Claimants must provide such other information as 
may be required by Green Shield Canada’s medi- 
cal consultants and treatment must be prescribed 
and administered by an orthopedic surgeon; and 
the benefit will not be eligible when prescribed within one year of the 
provision of a custom-made knee brace under this plan. 

Please note that a custom knee brace will not be eligible within five years 
of the provision of receiving a custom knee brace and one year if eligible for a 
custom knee brace after the provision of receiving visco-supplementation. 


MCPHEE 
SERVICE 
REPRESENTATIVE & 
EXECUTIVE BOARD 
MEMBER 
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Winter Brings Out Of Province 


Coverage Questions 


he Company shall continue its arrangement to provide Cover- 
age to pay physicians, or to reimburse subscribers, for Covered 
Hospital and Medical Expenses incurred under certain circum- 
stances outside the patient’s province of residence. 

Benefits are provided under such Coverage upon submis- 
sion of proof satisfactory to the insurer that a covered person received 
Covered Services out of the province of the covered person’s residence 
because of (i) accidental injury or emergency medical services or (ii) 
referral for medical care by the covered person’s attending physician. 

The benefit payment for Covered Medical Expenses incurred equals the 
fee charged for such services less the fee scheduled under the applicable 
provincial medical plan for the Covered Services received, but only to the 
extent that the fee charged is reasonable and customary in the area where 
covered services are received. The benefit payment for Covered Hospital Ex- 
penses incurred equals the hospital’s charge for Covered Services in semi- 
private accommodations less the sum of the payments made by the appli- 
cable provincial and supplementary hospital plans. 

“Covered Services” are: 

(a) those medical services for which a fee is scheduled under the fee 
schedule of the applicable provincial medical plan and those hospital 
services for which a benefit is provided under the ward coverage of the 
applicable provincial hospital plan; 

(b) emergency air ambulance services, when it is medically neces- 
sary for a covered patient to travel by an air ambulance from a location 
in North America to the patient’s province of residence, the subscriber 
will be reimbursed for the amount charged to the patient which exceeds 
the coverage of any applicable government plans and, when necessary, 
for the air fare of an accompanying medical attendant as well as the air 
fare of an accompanying spouse provided that: 


Sleep Machines 


Cause Us To See “Red” 


he Liberal government has made 


INSURANCE REPRESENTATIVE’S REPORT 


(maximum three months per claim) including 


(1) there is a medical 
need for the patient to be 
confined to a stretcher or 
for a medical attendant to THOMPSON 
accompany the patient dur- GH INSURANCE 
ing he journey, REPRESENTATIVE 

(2) the patient is admit- 
ted directly to a hospital in the patient’s province of residence, 

(3) medical reports or certificates from both the dispatching and 
receiving physicians are submitted, and 

(4) proof of payment including air ticket vouchers or air charter in- 
voices are submitted. 


DOUG 
CROUGH 
SERVICE 
REPRESENTATIVE 


Seniors Beware 

Under legislation now, and we are sure you are aware, that when you 
reach your 80th year you have to be re-examined for your driver's li- 
cence. It’s bad enough that at the age of 80 you have some young hotshot 
sitting beside you like a stool pigeon marking down everything he or she 
thinks you did wrong, but there’s another problem you should be made 
aware of: eye examinations are covered by OHIP for people 65 and over, 
once every 12 months from the last examination. 

It’s been brought to our attention that some eye care professionals 
are telling our people to come back in two to three weeks to be re-ex- 
amined. This is a recall and is most definitely not covered by OHIP, so 
the individual has to pay between $60 and $90 and the money can’t be 
recovered through Green Shield or Sunlife. 

Before any of you go to be re-examined for your driver's licence 
please give us a call so we can advise you of your benefit coverage. 


THOMPSON 
GM INSURANCE 


Green Shield will not 
either. Modifications 


(more) changes to OHIP which have a 
direct result on our benefits, for both 
our retirees and current GM mem- 
bers. 


ADP Changes 
(effective Aug. 1, 2004) 

© CPAP (sleep machine) 

The Assistive Devices Program (ADP) will 
fund 75 percent or $780 of the total price 
($1,040.00) for the purchase of a CPAP ma- 
chine. Green Shield is responsible for the re- 
maining 25 percent or $260. ADP does not 
fund any accessories or therapeutic and clinical 
component of CPAP therapy. Green Shield will 
also not fund any therapeutic or educational 
component or any additional costs (above 
$260) for a deluxe unit. Providers are look- 
ing to recover smaller profits from equipment. 
Green Shield will continue to pay for supplies 
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tubing, masks and headgear. Trials are not eli- 
gible; rentals only paid for after trial period and 
if not purchased for medical reasons. Eligibility 
once every five years (existing ADP guideline). 
ADP paperwork required before processing. 

© Mobility Aids (wheelchairs, walkers) 

ADP will fund 75 percent of the total price 
of the purchase of a wheelchair or walker. The 
total price depends on the type of equipment 
being purchased. Green Shield is responsible 
for the remaining 25 percent. The total price, 
which ADP contributes to of a wheelchair, 
includes the frame, seating, detachable foot- 
rests, armrests, anti-tippers, seat belt, brake 
extensions, front casters and wheels. 

All other accessories or parts must be listed 
individually on the invoice. There are some 
accessories ADP will pay for and this should 
be included on the invoice as well. If ADP 
does not contribute to the accessory or part, 
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REPRESENTATIVE 


and repairs to mobility 
aids remains unchanged. ADP paperwork is 
required before process. 


OHIP De-listing 

© Chiropractic Services Removed: Re- 
member, the Liberal government did this. As of 
Dec. 1, 2004 Green Shield will pay $25 maximum 
per visit with a $400 annual maximum, based on 
first paid claim, with no coverage beyond $400. 


Health Tax 

As you’re aware, the Liberal government is 
charging you the Health Care Tax. You will not 
see it as a separate deduction as they ordered 
all employers to roll it into your provincial/ 
federal income tax deductions. You see they 
don’t want you to know what you’re paying, 
because you would see “red.” 


Childcare Benefits 

Coverage for childcare benefits is $12/day and $6/half day. The an- 
nual maximum is $2400. The $6 subsidy is extended to licensed not-for- 
profit before school and after school care for children eight years and 
under. This benefit is eligible for co-ordination. 


Dependent Scholarship: 

Tuition Assistance For Dependent Children 
The annual maximum for this benefit is $1,300. This benefit is also 

eligible for co-ordination. If your dependent child is eligible for this 

benefit, an application form from the GM Canada Benefits Centre must 
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Poor Service Keeps 
WFG Under Budget 


s I sit in my fly-infested office fielding complaints about the 

filthy work areas, disgusting washrooms, burnt-out hibay 

lights not being changed and outside smoking areas not be- 

ing cleaned, I have to wonder what kind of recognition is in 

line for WFG coming in under budget. Will next year see even 
further cuts to necessary services in our Autoplex? 

If] had a nickel for every call I’ve taken around the above-mentioned 
issues, I’d have enough to fund my own housekeeping business. It’s a sin 
that things have deteriorated so much that workers’ health and safety is 
now being jeopardized by the plant’s shortcomings. 


Dupont Safety Reputation Soiled 

Residents in Parkersburg, West Virginia have filed a class action law- 
suit against Dupont’s Washington works plant where they manufacture 
Teflon after the Supreme Court voted unanimously to unseal several 
memorandums from a company lawyer warning the company could 
spend millions defending lawsuits and paying out punitive damage for 
releasing emissions into the Ohio River. According to company, gov- 
ernment environmental officers and others, Teflon constituents have 
found their way into rivers, soil, wild animals and humans. Evidence 
also shows that some of the materials are known to cause cancer and a 
host of other illnesses in animals as well as make people sick. Dupont 
has also acknowledged that fumes from Teflon pans subjected to high 
heat releases gas which can kill pet birds and cause flu-like conditions 
in humans known as ‘polymer fume fever’. It would appear that this 
company, whose safety record has been admired by many large corpora- 
tions such as General Motors has a tainted reputation as slippery as the 
Teflon they manufacture. 


Dioxin Carcinogens Cause Cancer 
According to the manager of the Wellness Program at the Walter Reed 


ALTERNATE INSURANCE REPRESENTATIVE’S REPORT 


Some Benefit Details 


be completed and returned to the above along 
with the receipts by March 31. Your child must be 


BARRY 


enrolled full-time in college or university. GRILLS 
Ine a ALTERNATE 
Tuition Assistance GM INSURANCE 


REPRESENTATIVE 
For Members 


The annual amount available under the tuition assistance program 
for members is $3,250, which includes up to $200 for books and re- 
lated costs. You must be enrolled in an approved college or university 
accredited course. 

Until next issue, I remain in solidarity... 


CERTIFIED H&S REP, 
BODY IN WHITE/ 
TRIM/SOUTH 
STAMPING 


Army Medical Centre, dioxin carcinogens cause 
cancer, especially breast cancer. 

Do not freeze plastic water bottles containing 
water as it releases dioxin from the plastic into 
your water. 

Do not microwave food using plastic containers especially foods high 
in fat as it will release dioxins into your food. It is recommended to use 
glass, Pyrex or Corningware. 

Also worthy of note is that products such as Saran wrap placed over 
foods, when nuked, can actually drip poisonous toxins onto your food. 
Use a paper towel instead when heating. 


Ventilation In Our Body Shop 

A heartfelt thanks to the workers in the body shop who called me 
out when they discovered the exhaust ventilation at their new weld pro- 
cesses wasn’t working. It turned out that the ventilation units were not 
turned on because the smoke sensors had not been yet installed in them. 
The workers sent a strong message to the Company: no ventilation, no 
welding, no product. 

On the positive side, new equipment will not be bought off by the 
safety reps until the ventilation is operational. This means equipment 
will not be turned over to production until all appropriate safety criteria 
is met (i.e. fencing, light screens, presence sensors, palm buttons, pinch 
points, exhaust ventilation, etc.). 


...And Remember 

Your safety reps have numerous resources and abilities but reading 
minds is not one of them. If you have a safety concern, tell your supervi- 
sor to call your Union health and safety rep immediately. My in-plant 
phone number and radio number is 7429. My pager is *97-7429. Until 
next time, work safe. 


FAMILY SUPPORT COMMITTEE 


Information, Resources, Education @ Confidentiality Assured 


Ron Davey 
CHAIRPERSON 


For information, please call 905-697-1940 or e-mail ironic@rogers.com 


Gregg Valentine 


RECORDING SECRETARY 


Pat Me Wade 


TREASURER 
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Bad Language: 


Words Can Be Dangerous 


or something we use so much, words are an incredible tool. 

Using a word incorrectly can lead to someone being really hurt 

or offended. Politicians also use words to try to soften a con- 

cept. We find that civilian casualties in war become “collateral 

damage” and protesters become “militants” and privatization 
“outsourcing.” 

The strength of the language to carry ideas was really taken up in the 
1960's by the women’s movement, which began to challenge the use 
of words like “chairman” and “policeman” to describe both men and 
woman in the role. They showed that using a masculine word helped 
preserve an image of men. 

But the use of language is just as important in Health & Safety as 
employers and the government try to change how we think through the 
way they use words. 

To show how words are not neutral, look at the word “accident.” It is 
a word we have probably used since we were children and fell down in 
the playground or broke a cup. It is also the word that most people use 
to describe any incident that leads to an injury at work. 

Yet four years ago the Medical Journal said the use of the word “ac- 
cident’ was “inappropriate” and would no longer be used in its pages. It 
argued “most injuries and their precipitating events are predictable and 
preventable.” It added that by using the word “accident” we were en- 
couraging victim-blaming and reduced support for those who survived. 


No Accident 

The vast majority of what are 
termed “accidents” are not the result 
of chance or unpredictable events, 
they are the result of management fail- 
ings or negligence. The use of the word 
“accident” to describe when a worker 
is injured or killed hides the fact that 
often this is a result of a criminal act by 
the employer. In many cases, where these incidents lead to a death, they 
are not “accidents,” they are manslaughter. 

Words are being used to change the way we deal with health and 
safety. Since the introduction of the Health & Safety Act it has been pretty 
clear that employers have to remove the risk from hazards or at least 
reduce them “as far as reasonably practicable.” 

However in the last couple of years someone seems to have moved 
the goalposts. You will find the goal is no longer about removing risk. 
The goal now is about “managing risk.” This may seem to be pretty in- 
nocuous, but to me it represents a major change. 

“Managing risk” is a concept that is totally alien to the Health & Safety 
Act. The role of any Health & Safety representative must be about remov- 
ing hazards. 


Business Talk 

Linked to this is the use of two other new phrases that we see a lot. 
The first is “business case” and the other is “risk assessment.” 

I keep on hearing about how we should make the “business case” for 
safety. Basically protecting workers’ health is a moral issue. It is wrong 
to kill and maim people. 

This is nothing to do with the fact that employers may or may not save 
money by not injuring us. We needed a workplace-smoking ban because 
hundreds of people are injured every year due to second-hand smoke. 
Not because bars and clubs may find that their clientele might actually 
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The point is that 
it is not just about words. 
It is about 
the thinking behind them 
and what they represent. 


PAUL 
GOGGAN 


CAW CERTIFIED 
REGIONAL 
HEALTH & SAFETY 
COORDINATOR 
CAR ASSEMBLY PLANT! 
AND 
CAW LOCAL 222 
EXECUTIVE BOARD 
MEMBER 
(TRUSTEE) 


increase if they stopped customers polluting the 
air with a foul-smelling carcinogen. 

The same applies to the concept of “risk as- 
sessment.” Several of the consultants and/or en- 
gineers I have spoken to lately about safety start 
talking about doing a “risk assessment.” This is 
a new code for “is it going to cost more money 
than it saves.” 

I believe the Ontario and Canadian governments and all employers, 
but especially large employers like General Motors have a duty to sup- 
port regulations at best practices that will reduce injury or ill-health. 
If it costs more than it saves then that is irrelevant. This new focus on 
“risk assessments” rather than looking at the impact on human lives 
and health is a huge retreat from the principles the Health & Safety Act 
was built on. 

It also sends the wrong message to employers who have a duty to 
take action where there is risk. The courts have ruled that “reasonably 
practicable” does not mean “easily affordable” and it certainly does not 
mean cost neutral. 


Stakeholders Everywhere 

The last buzzword I want to talk about is “stakeholder.” Health & 
Safety has always been about workers, employers, and government 
working together. In recent years, the tripartite approach to health and 
safety has been undermined by this 
new concept of “stakeholders.” 

Stakeholders are basically anyone 
with an interest. It can be professional 
associates, consumer or pressure 
groups, consultants, even academics. 
So workers’ involvement, rather than 
being a major part of the health and 
safety culture, becomes diluted as be- 
coming only one of a dozen different voices, each one given the same 
weight. 

The point is that it is not just about words. It is about the thinking 
behind them and what they represent. To me, they are about helping 
to pave the way towards a new corporate profit-centred approach to 
health and safety where unions and safety representatives are seen as ir- 
relevant. Where “self-regulation,” to use another buzzword, is the order 
of the day. 


Alberta Workers’ Health Centre 

I attended a Health & Safety Conference in Calgary, Alberta October 7- 
10, 2004. The Conference, called “A Global Workplace: Challenges and 
Strategies for Occupational Health and Safety” was hosted by the Alberta 
Workers’ Health Centre. This conference was an excellent learning ex- 
perience with Health & Safety people from all over the world attending. 

Always remember: “There is no job so important or so urgent that it 
cannot be performed safely.” Remember work shouldn’t hurt. 


Telephone Numbers 

Until next issue, remember fighting back does make a difference. You 
can reach me at home 905-435-0900 or work 905-644-1044. My pager 
number is 1-800-361-6793 pager 1044. My radio number is also 1044. 
My e-mail address is paul.goggan@gm.com. Please remember that the 
union cannot help you unless we know what your concerns are. 


Pilot, SPA And Job Postings 


e are still in the process of getting 
the final details and numbers, at 
the time of writing this Osha- 
worker, on the pilot program in 
Plant #1 Chassis. The selection 
process will most likely mirror our past pilot 
agreements in regards to job descriptions, 
flexible hours and of course pilot personnel 
flowing back to their original jobs. This opens 
up opportunities for high seniority URs to 
perform group leader functions temporarily 
and for production technicians to perform UR 
functions temporarily. This in turn gives our 
senior UR classification personnel the oppor- 
tunity to be involved with the build of the new 
Impala. 

As I’ve relayed in previous Oshaworkers, 
we've had an increase in disciplinary inter- 
views, hmmm, contract in 2005, makes me 
wonder whether management is turning up 
the heat before 2005. I guess time will tell. 


SPA 

SPA picks for 2005 will be made by senior- 
ity for both the first six month and second 
six month SPA period. Appendix “D” in the 
Master Agreement outlines the qualifications. 
SPA eligibility dates are Oct. 4/04 and March 


ZONE 55 REPORT 


7/05. Employees must have one year seniority 
as of the eligibility date and work during the 
SPA eligibility period (the pay period in which 
the SPA eligibility date falls and the preceding 
25 weeks will become eligible for 40 hours 
of SPA). Payment will include applicable shift 
premium. If you pick a SPA during which a 
layoff occurs, you will have the SPA hours (40) 
credited to your PAA hours and a pick with 
a Para. 90 holiday in it, you will receive 48 
hours at straight time. 


Job Posting 

Our District #5 letter on job postings re- 
quires the posting of primary openings and 
the Company to in turn canvass secondary 
openings until exhausted. Promotions UR jobs 
are posted by the Company and also are to be 
canvassed by the Company. Problems have 
been ongoing in getting the appropriate peo- 
ple to their jobs (time wise), management not 
canvassing the secondary openings and man- 
agement not canvassing the UR candidates. 
We as Union (representatives and members) 
constantly bring this to the attention of man- 
agement on a daily basis. We obviously need 
more manpower in order to move our mem- 
bers in a timely fashion and management to 
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Zone 33 Report 


tis sad to announce the passing of a long- 

time friend and coworker. Joe LeLievre 

passed away the week of Oct. 12, 2004. 

Joe retired out of South Stamping just a 

year-and-a-half ago. Our thoughts and 
prayers go out to his family. 

In the Battery Plant we have had a long and 
rough last couple of months with the Company 
laying off our members with no regard to the 
effect it has on all of us. Because of this layoff 
we have our members coming back to work to 
find out that the job they have been on for years 


has been taken and they must go to the avail- 
able jobs in the plant. Larry Conboy, Dave Sita- 
ram, Ron Hart and myself have been working 
hard on these issues for the past three months. 
At the time of writing this letter all our mem- 
bers are back to work. The Company is still 
telling us that the volume of batteries needed 
is still up and down. What we are telling the 
Company is there are better ways of dealing 
with slowdowns in productivity than laying our 
members off and disrupting our lives. Training 
and housekeeping are just some of the issues 


UNION VISITS 


For those in Lakeridge Health Oshawa only, 
anyone wishing a visit by the Retirees’ Sick & Visiting Committee 
should call the Union Hall at 905-723-1187. 


This applies to both active and retired members of Local 222. 
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fulfill their obligations 
in their canvasses to 
move our members in 
a timely fashion. This 
continues to be a thorn 
for not only all reps in District #5, but also the 
members we represent. 


In Closing 

I would like to congratulate Hal Campbell, 
Randy Jordan, Al Jordan, Frans Glasbergen 
and Mike Lee on their retirements. 

Please continue to return the Contract De- 
mand Sheets handed out. Make sure you fill 
one out, especially as the new Health Care Tax 
has been imposed by the provincial govern- 
ment. 

We are all affected as governments contin- 
ue to download costs to us, the working class. 
Write, fax or email your MPPs and MPs. Let 
them know they are supposed to be account- 
able to you as constituents, not the right-wing 
agenda of taxing the working class out of ex- 
istence. 

I can be reached in plant at 3175, in 
plant pager *97-8240, out of plant pager 
1-800-361-6793 PIN 8240 or email Steve. 
Bullock@sympatico.ca. 


STEVE 
BULLOCK 


ZONE 55 
COMMITTEEPERSON 


the Company should be 
looking at. The way the 
Company laid off our 
members just shows us 
their true agenda. Com- 
pany first! 

Tri-Link being a Delphi Plant is no different 
when it comes to the Company agenda of take- 
and-take from the sweat of the Union Brother 
and Sisters in this plant. The Company is ask- 
ing for more and more without a thought to 
how it affects us. We have in the past worked 
harder and way above the ergo and job stan- 
dards in this plant to help the Company as well 
as to help ourselves. 

I can’t stress enough that the Union Reps as 
well as the Union members in this plant have 
to be as one. The Company tries to pit worker 
against worker and Union Reps against Union 
Reps. Do not fall for this type of propaganda. 
Larry and I came down to the back end and 
showed we are behind our members. It is the 
members who know what they want and it is 
up to the Union to listen and to work hard to 
resolve the issues. 

Till next time. 
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WOMEN’S COMMITTEE REPORT 


Violence: 
Why Does It Happen? 


ho does such a thing? What possesses a person to act in 
such a way to commit this type of crime? 

December 6, 1989: 14 women were killed in the 
prime of their life by a man who then turned the gun on 


JOYCE 
BONNEAU 
WOMEN’S 
COMMITTEE 
MEMBER 


in our support of the fight against violence. 
Tickets are $30; dinner is at 6 p.m. at the CAW 
Local 222 Union Hall, 1425 Phillip Murray Ave. 
Oshawa. Tickets can be purchased at the CAW Hall and through the 
Women’s Committee. Speakers to be announced. 


himself. It has been 15 years since this horrific tragedy 

happened. We need to remember these young women. 
On December 6th there will be a candlelight vigil in memory of 
the victims of the “Montreal Massacre” and also in memory of people 


who have lost their lives to violence. 


All proceeds going to the Oshawa YWCA’s Adelaide House. 
Violence needs to stop, needs to stop now. 
For current news and upcoming events regularly check the CAW 


Local 222 website at www.cawlocal.ca/222 


Come and be part of our fundraising dinner and candlelight vigil 


Making Safety 
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Everyone’s Business 


everal months ago I referred to a 
Health & Safety incident in Dept. 82 I 
didn’t want to comment on until I had 
all the facts. Back around Christmas 
last year, workers in 82 were filling 
hood orders for service. To do this, the hoods 
must be physically carried from one side of 
the line to the other to a waiting rack for trans- 
port. The cars on the line are undogged from 
the drag chain and a platform is laid down so 
the hoods can be safely carried. The power to 
the drag chain is locked out to prevent move- 
ment. Somehow the line started for a fraction 
of a second and this created a jumping effect. 
Short of scaring the heck out of everyone there 
were no injuries. 

Fast Forward to Feb. 10. 

While out walking the line, a group leader 
informed me that a bad situation was brew- 
ing at the decklid install job. Upon my arrival, 
I was greeted by a supervisor in a very foul 
mood. Before I could decipher what had hap- 
pened, he informed me the line was locked 
out, and if the operator didn’t like it, he is ina 
fine position for a paragraph 27 (discipline). 
The supervisor stated he was prepared to do 
no more for the brother. 

Upon interviewing the worker, he told me 
he had been asked to carry decklids across 
the line to the buffer racks during a tempo- 
rary stop in production. When the supervisor 
requested this the brother asked politely for 


reassurance that the line was locked out. The 
supervisor flat out refused and even took of- 
fense to being questioned. The brother never 
challenged the authority, he only asked for 
reassurance. I took the brother with me to in- 
vestigate. As we were walking, he stated that it 
was never his intent to cause a problem. He 
only wanted his co-workers and himself to be 
safe. He told me that he had been on duty back 
around Christmas when the line had jumped. 

During the investigation, we learned that the 
line had in fact not been locked out. The electri- 
cian had only been requested to perform a con- 
trolled stop. The difference between the two is 
during lockout power is cut to the drive motors 
and a lock is placed over the source making 
it impossible to move the drag chain. During a 
controlled stop, a simple switch is turned to a 
pause position. Anyone in the area could simply 
resume production by turning the switch. 

Taking this info back to the supervisor, we 
were again greeted with threats of discipline, 
so knowing it wasn’t going to be resolved at this 
level I took the info to the shift superintendent 
with H&S rep Rick Cowle. After a long discus- 
sion, it was agreed that the supervisor would 
be trained in proper lockout procedure. 

Fast forward to August. 

After several inquiries into the training is- 
sued I finally learned the supervisor had not 
yet taken the agreed-upon training. With the 
threat of a grievance I was told the following 
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morning the supervisor would be taking this 
training. Apparently safety is not for everyone 
in GM’s top priority. 

This past summer there were many inju- 
ries as a result of improperly worn Personal 
Protective Equipment (Kevlar). These cases 
are extremely difficult to defend. Management 
paints every incident with the same brush even 
though they know each has its own merit. The 
Occupational Health & Safety Act states that if 
the Company supplies us with safety equip- 
ment, we must use it as prescribed. No one 
likes to be injured at work, let alone face the 
frustration of disciplinary action. Protect your- 
self by wearing your PPE as prescribed. 


New Hires And Seniority 

I’ve had many questions from new hires re- 
garding their job. To have a job considered as 
yours, one of three actions must happen. 

1. A job is canvassed by seniority. 

2. Seniority reduction. The worker is 
bumped by a senior worker, but still retains 
enough seniority to remain in the depart- 
ment. 

3. Medical placement: An injured worker 
is placed on a job that is within their medical 
restriction by seniority. 

Variables often arise out of job placement, 
so don’t hesitate to request your rep if you 
have any questions. 

And finally, Congratulations to Ron Reid of 
Department 88 and Wendy Vent of Department 
53 who retired in September. Best of luck to 
both of you and a long and healthy retirement. 

Until next time, I can be reached at 1-800- 
361-6793 PIN 8672, or in plant at *97-8672.% 


Considerable Activity On 
Union Education Front 


e are creating a new course spe- 
cifically for our CAW members 
from the Ste. Thérése plant. Some 
of the course content includes an 
explanation of our Local Agree- 
ment, our benefits and our rights, with a discus- 
sion and question and answer period. Anyone 
wishing to take this course, please fill out an 
application form. 

We will inform you of the date and times this 
course will take place. 

Congratulations to all of the members who 
attended the Local Union seminars on Oct. 13: 

Health & Safety and Time Study, instructed 
by Barry Arseneau, Bob Ambrose and Wayne An- 
drus: Andy Cowan, Don McNeil, Sharon Coore, 
Ken Swailes, Moe Cascanette, Kevin Dearborn, 
Jason Russell, Anthony Santos, Allan Green, Jen- 
nifer McDonald, Paul Wheeler, Greg McKenny, 
Don Campbell, Ron Van de Walker 

Steward Training: Instructed by Paul Gog- 
gan: Kathy Doherty, Kevin Campbell, Doug 
Grills, Mark Parish, Jeremy Goldie, Roger La- 
bonte, Joseph Miniaci, Walter Skirrow, Ralph 
Weisner, Carey Fellows 

Effective Speaking: instructed by Peter Rob- 
ertson (Congratulations on your retirement, 
Pete, thanks for all of the courses you have 
instructed) :Craig Dost, Len Burdett, Bill Kudla, 
Kelli Harnden, Shelley Wry, Michael Jones, Joe 
Moloney, Glen Lyte, Ed Dwyer, Kathie Fowlie, 
David Lafalcia. 

We also ran a Boating Course, and Rick 
Cleveland instructed a group of retirees on Par- 
liamentary Procedure. 

The McMaster CAW program was designed 
over four years ago. The first course offered 
was History of the CAW instructed by Sam Gin- 
din and Herman Rosenfeld at Local 222. Since 
then two other history courses have been creat- 
ed, one of which was a pilot program which will 
be offered late November/first of December. 

Here is a complete list of courses currently 
in the CAW/McMaster Labour Studies Certificate 
program curriculum: 

South America & Globalization 

Middle East Unrest 

Labour and the Internet 

History of the CAW 

Challenges to the Labour Movement 

Labour in Film 

Globalization and Democracy 

Labour in Documentary Film 

World Politics in the Age of Terrorism 

Labour & Politics: Which Way Forward? 

Introduction to the Economy 

Government, Labour Regulation and the Workplace 


EDUCATION COMMITTEE REPORT 


Introduction to the Canadian Political Economy 

The Mexican Labour Movement 

Foundations of the Modern Labour Movement 

On Sept. 25, 2004 at Port Elgin the first Lo- 
cal 222 graduates of the nine-credit Labour 
Studies program received their certificates. 
Congratulations to Dave Renaud, Stephen Blon- 
din, Fred Smith, Don McLaren, Mike Golding 
and Lynn Hogarth, and congratulations as well 
to Donovan Campbell who has completed his 
nine courses but was unable to attend the cel- 
ebrations. I would like to personally thank all 
of these people for their dedication and long 
hours served in earning this certificate. 


All of the tuition fees 
for these courses are 
completely covered 
by the GM_ negotiated 
tuition assistance plan. For other CAW Local 
222 locations, check with your own collective 
agreement and/or your benefit reps to see if you 
are eligible for tuition assistance. 

The CAW McMaster Labour Studies certificate 
program was jointly developed by the CAW and 
McMaster University. You can take an individual 
course or work towards a Labour Studies certifi- 
cate. To complete the certificate, members take 

see CONSIDERABLE - page 38 
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The first group of CAW/McMaster Labour Studies Certificate program graduated recently at 
a ceremony in Port Elgin. Pictured from left are Wayne Lewchuk, Professor of McMaster 
University Labour Studies program; graduating CAW Local 222 members Don McLaren; Mike 
Golding; Fred Smith; Lynn Hogarth, Dave Renaud and Stephen Blondin; and CAW Director 
of Work Organization and Training Dept., David Robertson. Congratulations graduates! 


Education Committee Courses Application 


Your Name 
Address Phone 
Plant Name Your Area 


Please contact me regarding: 
[1 Local Agreement Course 


(I CAW McMaster Labour Studies Labour and Documentary Film course 
(I CAW McMaster Labour Studies CAW History Part III course 
(1 Local 222 CAW Education Committee courses (please indicate first and second choices below): 


I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
Name of Unit 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 


First Choice 
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Second Choice 
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Learning And Leading 
On Cancer Prevention 


he work that goes on behind the scenes 
for the November 16 Cancer Preven- 
tion Forum is well under way. There 
are many individuals who work very 
hard in the planning and execution of 
the event to ensure its success. Thank you to 
the Brothers and Sisters who volunteered their 
own time to work for the betterment of all. 

What will you hear and learn from your ex- 
perience of attending our Cancer Prevention 
Forum, Tuesday, Nov. 16, 6:30 pm. 

Our keynote speaker is Elizabeth May, Execu- 
tive Director of the Sierra Club of Canada. Eliza- 
beth will address us on the politics of cancer: 
Why is it that traditional or mainstream cancer 
initiatives focus on lifestyle and genetic risk fac- 
tors for cancer, plus cancer detection, treatment 
and cure and why primary cancer prevention is 
largely ignored. Elizabeth will explain how the 
Sierra Club’s cancer prevention initiatives relat- 
ing to environmental sources of cancer includ- 
ing radiation, toxic sludge, pesticides and indus- 
trial pollution can and will help save lives. 


Our second speaker is John Oudyk, Occu- 
pational Hygienist for the Occupational Health 
Clinics for Ontario Workers (OHCOW). He 
will address the incidence of occupational 
cancers and barriers to their prevention. John 
will speak on OHCOW’s cancer prevention 
initiatives and recommended interventions 
such as the reestablishment of the former Oc- 
cupational Disease Panel, legislation requiring 
physicians to report occupational disease and 
further development of occupational disease 
training for doctors. 

The award-winning CAW Windsor Regional 
Environment Council President Ken Bondy will 
talk about the CAW Cancer Prevention Cam- 
paign, EPR Campaign (promotes clean pro- 
duction, toxic use reduction), Reproductive 
Health Campaign, Clean Car Campaign (alter- 
native fuel vehicles), CAW/WHSC Earth Day in 
the Schools Campaign and Cancer Prevention 
Coalitions in Toronto and Windsor. 

Liz Armstrong, co-founder of Breast Cancer 
Prevention Coalition, will comment on why 
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we need to raise our 
own funds for cancer 
prevention and explain 
Run Walk and Roll for 
Cancer Prevention. Liz 
will talk about the many 
ways individuals and 
their organizations can support the run. 

Public discussion and questions will be in- 
vited throughout the evening. Exhibitors will 
also be on hand to explain the many impor- 
tant cancer prevention resources available to 
us today. Free refreshments will be served, 
and door prizes will be drawn. Each partici- 
pant will receive a kit that will include lots of 
important cancer prevention initiatives and 
resources to arm us with the tools to reduce 
cancer through preventative measures. 

We look forward to seeing you at our event. 
We can learn and lead the fight when it comes 
to cancer prevention. Together we can create 
safer healthier places in which to work and 
live. Thank you. 


Considerable Activity On Union Education Front 


— continued from page 37 


a minimum of nine courses; most courses are 
12 hours long. Courses now available: 

Labour and Documentary Film: How 
working people and their organizations have 
been depicted in non-fictional films. Tuition 
fee $675, textbook fee $50. Course code 64- 
850. This course is being offered the end of 
November/first of December. Please contact 
me if you wish to take it by filling out an ap- 
plication form or calling 723-1187 and leave 
a message. It could take two or three days to 
get back to you as I drop into the Hall to get 
the messages a couple of times per week. 

Another pilot course tentatively sched- 
uled for the end of November is CAW History 
Part III, newly created and written by former 
CAW lawyer John Lang. Please leave a contact 
number if you wish to take this course. 

You must contact the GM Canada Benefits 
Centre at 1-877-442-4625 give them your 
ID and PIN. If you need a new ID number 
hesitate on the line, the automatic system will 
ask you if you need a new number, follow the 
prompts and they will mail you a new tem- 
porary number. Please order a tuition assis- 
tance form for employees and put it in prior 
to the course starting date. 
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Our fall education seminar dates are Nov. 
24 and Dec. 1 at the Local 222 Union Hall on 
Phillip Murray Ave. 

Courses offered will be determined by the 
number of people attending, so it is impor- 
tant that you put a first and second choice of 
course and a home phone number so we can 
contact you in case of any changes. 

Hot roast beef dinner will be provided, 
registration between 3:30 and 4 p.m., dinner 
at 4 p.m., course begins at 4:30 p.m. 

Anyone wishing to suggest courses or a 
topic they would like to see offered to the 
membership or your individual unit; drop a 
written message addressed to the Education 
Committee at the front desk at the Union Hall. 

Courses being offered are: 

Time Study: Procedures used to fight 
companies, lean production effort, how to 
fight the company, dispute cycle time and to 
protect yourself. 

Effective Speaking: Focus is on speaking 
in public or to small groups. 

Budgeting: Managing your finances. 

Steward Training: Investigate and write- 
up grievances, basic understanding of con- 
tract language. 


Ergonomics: How the job affects your 
body. 

Boating Certificate Course: Cost is $35 
payable at the door. This includes course in- 
struction and exam and if successful, receive 
your boating licence. 

Human Rights: discrimination, harass- 
ment in and out of the workplace. 

Health and Safety: All new material for 
this course covering your rights under the 
Health and Safety Act. 

CPR: for CAW members in good standing 
only. Learn the procedures in performing CPR. 

Stress in the Workplace: Coping with 
stressful situations at work. 

Family Law: Child custody, separation 
agreements, etc., what your rights are. 

WSIB: Basic understanding of Ontario 
compensation legislation. 

In Solidarity from the Local 222 Educa- 
tion Committee: Lynn Argue-Hogarth, Chair 
(Truck), Richard Cleveland, Vice Chair (Car) 
Craig Baumgartner, Vice Chair (Truck), Rick 
Button, Secretary (Car), Chuck Crossen (St. 
Marys), Bob St. Jules (TDS), Tim Pearce 
(Car), Tom Kelly (Lear), Ted Lawrence 
(Truck), Cash Prasad (Car). 


POLITICAL EDUCATION REPORT 


A Bold Change In Our Union’s 
Approach To Politics 


t is with mixed feelings that I sit down to 

write my last article as a member of the 

Political Education Committee after 14 

years. To clarify that statement, I just got 

home from the Founding Union Politics 
Conference at Port Elgin. The CAW leadership 
has decided to refocus the way we share po- 
litical information with the membership and 
try to influence government policy. At the UPC 
Conference it was a National CAW leadership 
recommendation that the PEC Standing com- 
mittees be abolished in favour of the new UPC 
(Union Politics Committee). 

The change will mean that instead of being 
elected to the PEC at the same time as the other 
standing committees of the local; the UPC will 
be created by persons who hold the following 


offices: Presidents, Executive Board members, 
full-time officers, Unit Chairpersons, the chairs 
of the remaining Local Standing Committees, a 
retiree rep, Flying Squad and other rank and 
file activists taking position on the committee. 
Obviously, the last three people could be ap- 
pointed by the Executive of the Local and later 
ratified by the membership at a general mem- 
bership meeting. Our By-laws will need to be 
amended to reflect the final decision once the 
CAW Council has their final say on the issue. 
This was presented in the context that our 
Union was going to stop our support for the 
NDP, in which we have a history that goes back 
to the New Democratic Party Founding con- 
vention in 1960. This decision is one that I 
have strong opinions about and I don’t share 


“CANCER PREVENTION FORUM” 
Stop Cancer Now!!! 


In the war on Cancer 
we have failed to engage the enemy 
- the Carcinogens themselves! 


EVERYONE WELCOME! 
Keynote Speaker Elizabeth May, 
Executive Director, Sierra/Club of(/Canada 


Also Featuring Liz Armstrong, 
Co-Founder, Breast Cancer Prevention Coalition 


John Oudyk 
Occupational Health Clinics 
for Ontario Workers 


Ken Bondy 
CAW Health & Safety 


Training Fund Department 


Booths with many Cancer Related Agencies & Activists 


Tuesday, November 16, 2004, Doors Open 6:30 pm 
At CAW Local 222,Hall 
1425 Phillip Murray Ave, Oshawa 
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CAW Local 222 Environment Committee 
with the assistance of all the Standing Committees 


the same view as Buzz. 
It may be a moot point 
since we never could 
really simply tell our 
membership to vote 
NDP and deliver that 
vote. The hope here is 
that if we really edu- 
cate our leadership on 
progressive public policy and they share that 
information with the membership; then hope- 
fully the election results will have an outcome 
that would have a government elected that will 
support working people. 

We have seen the terrible effect on work- 
ing families by right wing governments’ deci- 
sions and they never seem to be challenged 
by the media. The same can’t be said when it 
comes to the bitter challenge that some union 
leaders have of labour-friendly governments in 
the past. The only difference is the right wing 
press love to see disagreements in the house 
of labour. Carlos Alberto Grana, President 
of the Metal Workers Union of Brazil spoke 
about Labour and Politics: The Brazilian Ex- 
perience. He spoke about the role the unions 
had in electing the Workers Party to govern 
that country of 170 million people. He spoke 
of the government action in relieving the ter- 
rible living and social conditions in Brazil; 
but more importantly; he spoke of the la- 
bour movement's role in keeping progressive 
changes happening. Labour can’t stop trying 
to influence change in public policy simply 
because they won power. 

The National UPC will have to stop their bit- 
ter debate with the NDP leadership and cre- 
ate a climate of support for progressive public 
policy reforms. The CAW National Executive 
Board plans to begin a process of public policy 
discussion with all political parties. Somehow 
I can’t see any way that a political party like 
the old Reform Party would ever have a social 
conscience that would consider the needs of 
the poor and working Canadians. The greatest 
task of the UPC at a national level will be meet- 
ing the right wing government policy makers 
and trying to get them to understand our pro- 
gressive social values. 

I look forward to working with the UPC 
and sharing how senior levels of government 
policy affect the service we at a municipal level 
offer. The most important thing the National 
Union Politics committee must do is engage 
the rank and file members and not turn their 
back on the long time political activists in our 
local. 
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LOCAL TRAINING CO-ORDINATOR’S REPORT 


Ensure Your Attendance 


For All Training 


elcome to all the members from 
ACSYS, St. Catharines, Ste. Thérése, 
Windsor, CAMI and new hires to 
Local 222. It's been a very busy 
year in the training department to 
date. We felt it necessary to give a descriptive lay- 
out of all training programs that are available to 
all members! If you have not received all of these 
training sessions, we need you to notify your su- 
pervisor that you have not had your contractual 
right to attend. Management has been very lax 
in some areas of the plant so you may have to 
talk to your committeeperson and inform them 
that management does not seem to want to fulfill 
their contractual obligations. 

Here is a course outline with a brief de- 
scription on course content: 
© Respectful Workplace and Stress 

In this program we cover Appendix M of 
the Master Agreement, which deals with Hu- 
man Rights in the workplace. The second part 
of our day deals with stress in the workplace. 
@ Ergonomics and Substance Abuse 

This program gives all our members a bet- 
ter understanding of ergonomics and how job 
set-up and design affects our overall health 
and well being. The second part of the day 
talks about an awareness of the dangers of 
dependencies and how it affects our lives and 


families, communities and our workplaces. 
@ Union Awareness and Industry Over- 
view #2 

We just finished a pilot on this module for 
all elected representatives Oshawa-wide. The 
pilot was a success and very well received by 
our leadership. This program touches on the 
birth of the CAW in 1985 to the present. It’s 
a great walk through our history. The second 
part of the day talks about the auto industry 
and the loss of the Auto Pact. 
@ New Member Orientation 

This program is for those folks who are new 
to our GM Unit. ACSYS members are eligible 
to take this course, which is facilitated at the 
Union Hall. This is a wonderful in-depth in- 
troduction into our benefits, social unionism, 
democratic process and touching on a wee bit 
of history. Again, let your supervisor know if 
you haven’t had the course to date. 


School Presentations 

We have the privilege of going into some high 
schools with the endorsement and encourage- 
ment of our President, Chris Buckley. We bring 
these young folks health and safety awareness 
and anti-harassment modules. As they enter the 
workplace through co-op and part-time work, 
it is important for them to know their legislative 
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rights in the workplace. 
This has been well-re- 
ceived and what a great way for our youth to 
understand how important these laws are to 
their well being in the future. 

We hope this clarifies the training available 
to all Union members. Remember, this is your 
contractual right to training in the workplace. 
Ask your supervisor! 

“No power greater! If you think education 
is expensive, try ignorance.” 

Looking forward to our class time together. 

We would like to thank the Leadership of 
our Local Union on their continued support 
and commitment to these programs and future 
education of our members. 


Peter Robertson 

The Local 222 Training Department would like 
to wish Peter Robertson health and happiness 
in his retirement. Peter was in training for a 
number of years and has had an impact on 
the Training Department and the many CAW 
members across Canada that he instructed. 
His sense of humour and storytelling was his 
special touch and gift to training. We wish you 
the very best that life has to offer. Thank you 
Peter, you will be missed. Happy Retirement! 

Until Next Time. 


j SUBSTANCE ABUSE REPRESENTATIVES’ REPORT 


How To Cope With A Loved One’s 
Drinking Or Drug Problem 


earning to cope with a loved one’s 

addiction can be difficult. Family 

members have a tendency to become 

obsessed with the alcoholic or drug 

addict, to get caught up in a unhealthy 
relationship, making the substance abuser the 
focus of their lives. As they forsake their own 
needs, their self-esteem plummets; they may 
feel resentful, angry and hopeless. Very often, 
they try to exert control over the situation by 
belittling the addict, or by trying to monitor or 
control his/her habit, only to find that neither 
of these coping mechanisms works. In fact, 
they only make the problem worse. To cope 
effectively with a loved one’s drug or alcohol 
problem, family members must learn to detach 
themselves from the situation. They must stop 
making someone else’s addiction the basis of 
their life and self-identity. Some guidelines to 
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dealing positively with a loved one’s drug 
or alcohol problem are listed below: 

DO NOT Become obsessed with the 
person. No matter how much you want 
to, you can’t control another person’s be- 
haviour or “make everything alright.” The 
substance abuser must learn to take responsi- 
bility for their own problem. You need to focus 
on your own life, and give up trying to control 
the other person. When you learn to detach 
yourself from the situation, the atmosphere in 
the home will improve greatly; in fact, in some 
cases, the substance abuser even may decide 
to get help. 

DO NOT Threaten, bribe, blame, or try 
to punish the substance abuser. Do not yell, 
preach, or ask for promises. These behaviours 
are ineffective and emotionally draining. If you 
over-react, or get emotional, you only will in- 
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crease the substance abuser’s desire to drink 
or to use drugs; in fact, you might give him 
an excuse to use drugs, such as, “You're driv- 
ing me to it,” or, “See, I’m a loser... I have to 
drink.” When you talk to the substance abuser 
about their problem, stick to the facts and 
calmly explain the negative consequences of 
their drug or alcohol problem. 

DO NOT Blame yourself for the problem 
or accept guilt for the other person’s behaviour. 
Remember: denial is a part of the addiction 
process. Rather than accept responsibility for 

see HOW - page 41 


FORMER ACSYS HUMAN RIGHTS/WOMEN’S ADVOCATE REPORT 


Community Literacy Benefits 


From Donated Supplies 


am writing this article to inform everyone 
of the generous contribution ACSYS Tech- 
nologies has made to Stop 46, a literacy 
program for the youth of south Oshawa. 

I was aware of the program’s great need 
for paper, pencils, markers and many other 
supplies. I then requested on behalf of the CAW 
that after the plant closure, any remaining office 


supplies would be donated to Stop 46. 

Special thanks to Gloria Crosbie (assistant 
to the CEO) for her persistence, patience and 
the many phone calls since March; BBK for 
their consent; Set. Jeff Hewett, leader of the 
South Oshawa Community Policing Centre; 
and volunteer Paul Delves for supplying the 
van and transporting the articles; and Joe Sar- 


How To Cope With A Loved One’s 
Drinking Or Drug Problem - continued trom page 40 


their own actions, substance abusers usually 
try to blame their loved ones. They also tend 
to project their negative self-image onto their 
loved ones, saying things like, “I hate you” or 
“You can’t do anything right. It’s no wonder 
I drink.” Do not personalize. Remember the 
addiction is speaking, not the person. 

DO NOT Cover-up or lie for the sub- 
stance abuser. Do not try to shield him or 
her from situations in which they use drugs. 
The substance abuser has to learn to take 
responsibility for their own life. They must 
learn to face the consequences of his or her 
addiction, otherwise they have no incentive 
to stop the self-destructive behaviour. Do not 
make decisions for the substance abuser, or 
take over their responsibilities. This only will 
erode their sense of dignity and self-worth, 
giving them another excuse to use drugs. 

DO NOT Try to control the drug use by 
hiding liquor bottles, throwing out drugs, or 
telling the substance abuser how much he 
can have. This does not work; you cannot 
control another person’s actions; in fact, such 
behaviours only will get the substance abuser 
angry, increasing anger and belligerence. 


DO NOT Argue with a substance abuser 
when they are drunk or stoned. They will 
not be rational, and they might become hos- 
tile and aggressive. Confronted when they 
are high or stoned, many substance abus- 
ers only will make false promises they can’t 
keep, and probably won’t remember later. 

DO NOT Drink, use drugs with the per- 
son, or drive with them after they have been 
using. 

DO NOT Isolate yourself from others. 
Get help; talk to a trusted friend, or to a rel- 
ative, substance abuse counsellor, therapist, 
or clergy person. 

DO Learn to relax and find time for your- 
self. Be good to yourself. Concentrate on 
helping yourself rather that the other person. 

DO Get help. Talk to someone. Join 
a support group for people with similar 
problems, such as Al-Anon, for the family 
members, or Al-Ateen, for teenagers. Let the 
substance abuser know of your involvement 
in these activities. 

DO Tell the substance abuser you love 
them; it’s the disease you hate. Substance 
abusers usually suffer from low self-esteem, 
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WOMEN’S ADVOCATE 
also be carrying sup- 
plies out to the van). Thanks Joe! 

I'd like to mention the sincere apprecia- 
tion and heartfelt thanks received from Mau- 
reen Storey (representative of Stop 46). She 
informed us that presently there are two pro- 
grams running and due to our contribution, 
they will be starting two more! 

It is nice to see such a positive outcome de- 
spite the plant closure. 

In Solidarity. 


Accepting the donations are from left, 
Durham Regional Police Sergeant Jeff 
Hewett, leader of the South Oshawa 
Community Policing Centre; Maureen 
Summers; Paul Delves, Durham Regional 
Police Volunteer; and Maureen Storey, 
Stop 46 Committee Chairperson and 
member of the South Oshawa Community 
Policing Partners. 

SSS Sea 


which only contributes to their drug prob- 
lem. Remember, however, that no matter 
how much you love the person, you do not 
have to tolerate abuse. 

DO Develop your own life, and interests. 
Get a hobby, or start exercising regularly. 
Learn to focus attention on yourself, rath- 
er than on the substance abuser. Develop 
friendships with non-users. 

DO Learn as much as you can about al- 
coholism or drug abuse. Educate yourself 
about the addiction process, and the drug 
that is being abused. Share this information 
with other family members, including the 
substance abuser. 

DO Try to involve the substance abuser 
in family life as much as possible. Try to 
maintain a healthy home environment. 

DO Be patient. Take life “one day ata time.” 
Remember that relapse always is possible, and 
that recovery does not happen overnight. 

Remember: you are emotionally involved 
with the addict. Changing your attitude towards 
yourself, and the problem, can help you and 
the substance abuser. You must live your own 
life regardless of the person’s addiction. 
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UNION COUNSELLORS’ REPORT 


Counsellors’ Corner 


Desensitization Of Intimacy 
With Couples 


Reframing The Old And New Relationship - Part I 


ife to Husband: “You just don’t 
get it.” This generally means, 
“T’ve told you over and over how 
I feel, hurt, angry, and you keep 
ignoring and discounting what 
I’m feeling. If you don’t understand or “hear” 
me, how can I want to be close and have sex 
with you?” 

Husband to Wife: “You're not trying, what’s 
the use.” This generally means, “I’m doing ev- 
erything you ask, we were progressing, I got 
my hopes up, and now you've backed off. How 
am I to know how to respond? I’m always the 
one initiating sex.” 


Misunderstandings About 
Couple Therapy 

1. We're in therapy, change should be au- 
tomatic. 

2. We were doing well until you went 
back to your old habits. 

3. Couple therapy will be successful if we 
focus on problems. 

4. Couple therapy is about pointing out 
my partner’s faults. 

5. If I give praise or appreciation to my 
partner, she(he) will stop trying. 

6. IfI get close to him (her) again, I’ll be 
hurt, just like all the other times. 

7. Our relationship should change if we 
just communicate. 

8. Negatives between us cannot coexist 
with positives. 


9. My negative emotions necessarily re- 
flect the way things really are: I feel it, there- 
fore it must be true. 

10. My negative thoughts necessarily re- 
flect the way things really are: I think it, there- 
fore it must be true. 

11. Anger is the only safe emotion. Any 
other emotions make me too vulnerable to my 
partner. 

12. It’s better just to say nothing, being 
honest makes things worse. 

13. Things will only change if my partner 
owns up to every mistake and hurt that I have 
ever remembered. 

14. Couple therapy should be short term. 

15. You have done more to hurt me than I 
have to you, so you have to make the changes 
first (I’m keeping score). 


No Quick Fixes 

The statements above: Wife to husband, 
husband to wife, and the misunderstandings 
about couple therapy, reflect the challenges 
presented by couples in couple therapy ses- 
sions. There are two types of couples in ther- 
apy. The first can make changes as a result 
of opening up communication. The second 
group are in a rut and appear blocked in their 
efforts to make changes due to negative think- 
ing, overwhelming emotions, and behaviours 
toward each other which reinforce the cliché, 
“same old, same old” view of each other. 

Couples can also be blocked in being 


Located at 
850 Wentworth Street West, 


SHARRON 
KEHLER 
UNION 
COUNSELLOR 


TERRY 
WILSON 
UNION 
COUNSELLOR 


able to make changes if one or both partners 
have individual issues which require individual 
therapy before couple therapy can begin. Also, 
couples can be blocked in making changes if 
there are physical abuse issues between them. 
Couple therapy is generally not recommended 
when abuse is current. 

Because all behaviour is geared toward 
feeling better, couples come for therapy want- 
ing things to change right away. In assessment 
sessions, couples often refer to wanting to ‘fix’ 
the relationship. The 15 misunderstandings of 
couples therapy highlights the one-dimension- 
al view of changes that couples often expect, 
which do not work for most of the couples 
who have complicated issues. 

Part II in next month’s issue: Desensitiza- 
tion of Intimacy and the Old and New Rela- 
tionship. 

If you require assistance in your immediate 
community for counseling support referral, 
please call Sharron Kehler at 905-644-4282 
or Terry Wilson at 905-644-4283. 


Union Counsellors work in confidence to assist you and your family to solve 


any type of problem. This program is also available to spouses and retirees. 


Terry Wilson 
905-644-4283 


‘ea 
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Sharron Kehler 
905-644-4282 


ell, it’s over, all but over, the golf season that is. A few 
diehards are still out there enjoying a round of golf but 
not me. I don’t like the cold, the rain, the wind and all that 
other stuff that comes with late fall. 

We had a great and very satisfying season and finished 
it off with the best banquet yet, prizes better than ever, food to write 
home about and a few words from our new President of Local 222, 
Chris Buckley. We were very happy that he took time out to talk to us 
and very happy to hear that he is on the same page as us when it comes 
to renegotiating the pension plan in 2005. We can rest assured that he 
will fight for those of us who are already retired. 

The Executive of the Retirees Chapter was also well represented at 
our banquet and we thank Frank Locke, Bob Clarke, Norma Glober, 
“Chief” Lindsay and Bill Stacey for taking the time to come help us 
celebrate our golf season and the champions it created this year. More 
on that later. 

The other members of the executive could not attend because they 
were at a convention in Vancouver and sent their regrets. 

Gary Lilley and Dean Lindsay from the CAW National Retiree depart- 
ment also had to send their regrets because they attended the same 
convention. 

We do want to thank the Local 222 Executive for the use of the hall 
and the great meal prepared by the Family Auxiliary under the leader- 
ship of Jackie Finn. We also thank the Retirees Chapter for its generous 
support throughout the season and with the bulk of the prizes. Thank 
you John Redko and your Executive. Dean Lindsay also came through 
with a great many prizes on behalf of Gary Lilley and the CAW National. 
It is just great to be part of an organization where everyone seems to be 
ready to go the extra mile. 

One of the highlights of the banquet was that we were able to provide 
each golfer with a golf shirt emblazoned with our new logo and a sleeve 


CAW RETIREES’ GOLF LEAGUE REPORT 


Retirees Golf Comes To A 
Satisfying Conclusion 


of Topflight 3000 balls also emblazoned with the 
same logo. I hope you take good care of them and hope to see you 
wearing them next summer, especially at our out-of-town tournaments 
and hang on to the balls as long as you can, they are in short sup- 
ply. Another highlight at the banquet was the entertainment of our own 
Tom Sawyer who told a few well-received jokes. Tom joined us halfway 
through the season and we are happy to have him. 

A season-ending banquet is held for several reasons. One of them is 
to honour the league champions and to wish them well. We had many 
well deserving champions this past season and I know they worked 
hard for the honour and competition was tougher than in the past. Here 
is the list of those who succeeded. 

The Grand Champions were Harry McConnell (low gross) and Gord 
Fearnley (low net). 

The Match Play Champions were Gus Robertson (“A” Flight), Les 
MacDonald (“‘B” Flight) and Ernie Landry (“C” Flight). 

The Opening Day Tournament Champions were Alex Simon (low 
gross) and Gord James (low net). The CAW Trophy Tournament Cham- 
pions were Harry McConnell (low gross) and Joe Yurchi (low net). The 
Make-Up Tournament Champions were Alex Simon (low gross) and 
George Wind (low net) and the closing Day Tournament Champions 
were Harry McConnell (low gross) and Bob Harris (low net). 

Another highlight is the election of officers for the next season. 
The elections went smoothly and we have an executive which has not 
changed much from last year and will again work together well to give 
you another season to remember. Harry, a four-year veteran of the ex- 
ecutive resigned and we will miss him, Les MacDonald agreed to stand 
and we look forward to working with him. The 2005 Executive therefore 
consist of: Bernie Heming; President, Stan Comerford; Treasurer, Scotty 
MacLellan, Eric Smith, Bill Vesters and Les MacDonald, Directors. 

So much for now, have a good November. 


WE’RE GETTING Your Mart! 


Your Oshaworkers are being returned to the Union Hall because of incomplete addresses, 
many due to incorrect postal codes or because we dont have your apartment number. 
Please call the Union Hall at 905-723-1187 or 1-800-465-5458, email us at marlenes @idirect.ca, 
or mail in the notice below and ensure you get next month's issue. 


Effective Date 
Name 


Street No. 


1 
1 
1 
I 
1 
I 
I 
I 
I 
I 

1 


City 
(J Active Member 


Plant 


(J Retired Member 


CHANGE OF ADDRESS 


Fill in and return to CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Serial No. 


Apt. No. 


Postal Code 
(J Surviving Spouse 
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hock. That’s the sound titanium makes when it comes into con- 

tact with flesh and bone. It is perhaps inappropriate to make light 

of a traumatic and potentially tragic accident but an accident did 

occur during our Closing Day tournament on Sept. 19th. It would 

be easy to conjecture that the “receiver.” who normally wears a 

full cage hockey helmet when he golfs, forgot to pack it in his bag that 

morning. The “deliverer,” on the other hand, forgot to attach his one 
wood safety tether to his wrist cuff on that particular tee block. 

I am happy to report the persons involved have put the incident in the 

proper perspective and still remain friends. The perspective, however, 


Remembrance Day 
is 

November 11 

A POPPY 


WEAR 


WNESEERSBET PAR TY 


last Race 04 
re 


Doors Open 17:30 a.m. 


CAW Local 222 Union Hall 
1425 Phillip Murray Ave. Oshawa 


*$25 AMMiISSION ‘mustne 19 yesrs of ge 
finciodes Mool, Teashirt & Prizes} 


Proceeds to Charity 
Keys To Us* Door Pnzes *« Cash Gar 


For tickets see Recreation Committee Members 
fii Moors, Carin Soot, fon Bictie, eee Morse, Steen Hote, So Aico, 
Fomndis Bory, Dinas Debts. Gived Frenas. Gragg Savtod, Lite! Madrona, Al Boies 


or Charlie Pool at the Union Hall 
Linited Number of Tickets Available 


“=I. Sponsored by Labatt & A-Zee Pitstop 
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CAW GOLF LEAGUE REPORT 


Banquet Satisfying End 
To The Golf Season 


DAN 
FORMOSA 
of the League Executive is to honour the “deliv- 
erer” with the 2004 “Homer Simpson Award.” Doh!! We sincerely hope 
that this “award” is never presented again. 

Speaking of the Closing Day tournament on Sept. 19th, below are the 
results. Give credit to George Moffat for rearranging some of the four- 
somes and making it a very, very close field. There was some grumbling 
about this but the end result was that it could have been won by any of 
the groups instead of having one group blow everyone else away. 

CAW Closing Day September 19, 2004 — four person scramble. Five 
way tie at four under par for first place — decided by retrogression. 

First place — Tim Ashbridge, Bruce Cashley, Denis Spencer & Dan 
Formosa 

Second place — Doug Smith, Gill Bellefleur, Rick Lister & Grant 
Hinchey 

Third place — Paul McWade, Mike Cronin, Mark Holliday & George 
Fisher 

Fourth place — John Oostinga, Doug Northey, Kevin Vivian & Scott 
Hallet 

Fifth place — Dan Peters, Mike Peters, Rick Powers & Paul Behm 

At time of writing we are two days before the year-end banquet on 
Oct. 16th. I hope everyone had a fun evening. In the December issue of 
the Oshaworker ll wrap up the season with the match-play results. In 
the meantime, play satel 


BEETHOVEN’S 
HEARING Alp CENTRE 


Service Beyond Compare 


143 King Street East, 
Bowmanville, Ontario LIC 1N6 
Phone: (905) 623-6500 


Formerly 
Bowmanville Hearing Centre 


Complete Hearing Aid Service 
Certified Audiologist Refreshments While You Wait 
Micro Canal Hearing Aids Noise Attenuators 
Earmolds Cleaning and Servicing 
Musician Plugs Digital Hearing Aids 
Swimming Plugs FM Audio Systems 


W.S.1.B., A.D.P., D.V.A. 
Blue Cross, Green Shield, Sun Life 


y the time you read this article many of you have put away 
your clubs for the season, and are waiting patiently for a new 
golf season to arrive. As most of you know, the South Eastern 
Ontario Recreation Council (SEORC) CAW golf qualifier was 
held at Kedron Dells Golf Club on June 13th. It was a great 


day for golf; we had approximately 90 golfers out that day. The results 
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1280 Terwillegar Ave., #7, Oshawa, Ont. L1J 7A5 (905) 723-6057 


Clinic Eyewear 
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Optician 


* Glasses fully covered by your plan 
¢ Same day or next day service 
* Prescription Satety Glass - no charge to you 


¢ Eye examinations in the same building 


ONTARIO FEDERATION 
OF ANGLERS & 
HUNTERS 


438-1688 


Located inside the Oshawa Clinic 


117 King Street, East, Oshawa, Ontario L1H 1B9 


NATIONAL CAW GOLF UPDATE 


CAW National Golf Tourney 
In Oshawa In 2005 
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HUNTER 
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are divided into five groups A, B, C, D, and La- 
dies. From those groups we were able to send 25 
golfers to the National Tournament held on August 21 at Brooklea Golf 
and Country Club in Midland, ON. The golf course was beautiful and 
the weather was perfect; this made the tournament a complete success. 
I was able to attend the tournament and I must say the prize table was 
huge; to mention just a few of the prizes there were TVs, DVDs, fridges, 
sets of irons, golf chairs etc. No one went home empty handed. 

The overall winner of the tournament was Bob Goss from CAW Local 
199 in St. Catharines who shot a 69. Wow! 

Next year the qualifier and the National Tourney will be held at Ke- 
dron Dells here in Oshawa. Keep an eye open for the dates. I will post 
them in the Oshaworker and down at the Union Hall. I cannot forget 
to mention the golfers who qualified for the tournament from our area. 
Dean Howse, Terry Jenkins, Dave Harkness, Tim Casey, Debbie Kvas- 
nak, Steven Flack, James Harrison, Michael Cronin. I'd like to take this 
opportunity to thank everyone who came out to play golf in the qualifier 


and to those who qualified. 


New Equipment 
Bought By 
League 


y the time you read this, four games will have been 

played but played too late to put results in this issue. 

New water bottles have been purchased for all four 

teams. Also, we've had to buy 26 new pairs of socks as 

the old ones were past their prime and the Whalers and 
Bruins needed to be completely replaced. 

Crows Sports always gives us the best rate on equipment and 
they were a sponsor for years when we played after night shift. See 
them for your next hockey purchase! The ice bill for October and 
November has been paid ($1,872) and the refs and timekeepers 
also for October. 

Thanks to all players for paying in full and up front so that we 
could make the necessary purchases before the season began. 

We would like someone to step forward to be our statistician 
for this year. If interested, make it be known to your team rep. 

We had to turn away six or seven players this year who for the 
most part will be on our ever-expanding spare list. Maybe next 
year we will be looking at a six-team league. So please, if you can’t 
make it to a game, be sure to contact your team rep in plenty of 
time so that he can get a player in for you. Your teammates will 
thank you! 

Just a reminder that we play Tuesday and Wednesday during 
the second week of play this month. 

Until next time. 


DAY SHIFT 
HOCKEY REPORT 
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elcome back to a new hockey 
season. I hope all the last year’s 
players enjoy the upcoming sea- 
son and a friendly hello to the 
newcomers. I see we have a few 
players who came back after being away for a 
year or two. I know that it helps to get through 
the winter playing hockey on the night shift, 
something I always looked forward to. 
@ Aramark 7, Phoenix Chiropractic 0-0 

Point getters were Chuck Bickle 2 goals 3 
assists, Gerry Snowden 1 goal 1 assist, Dave 
Gibbard 1 goal 1 assist, Randy Kuleman 1 
goal, Mike Zdanowski 1 goal, Steve Ashley 1 
goal 2 assists, Dan Curwin 1 assist. Seadog’s 
star of the game was Captain Chuck Bickle. 
Captain Jim Rogers was somewhere else, like 
Italy (Tim just came back from holidays). He 
wasn’t ready for hockey. 
© Bond Optical 4, Renown Electric 3 

For the winners, Chris Michelson 2 goals, 
Dale Gordon 1, Brian Cane 1 goal, assists 
to Roland Felgemacher, Gary Chisholm, Jim 
Broome. Captain Brian Cane notched a win- 
ner with less than one minute to go. Renown 
Electric, Cam Hinks 2 goals, Al New 1 goal. 
Assists to Dan Formosa, Carl Walker, Steve 
Mullen, and Tony Burghardt. Renown scored 
first and it was an uphill battle but Captain 
Cane had his team up for the game. 
@ Flying Squirrels 3, Ontario Motor 
Sales 2 

John MacLeod 2 goals 1 assist, Morgan 
Lane 1 goal, John Buldyke 2 assists, Rob 
Rutherford 1, John Whiteman 1, Gary Beed- 
ham 1 assist. O.M.S. Dave Collins | goal 1 
assist Jim Cooke 1 goal 1 assist, Joe Teatro 
1 assist, Ken Vallaincourt 1 assist. First star 
picked by Eric Seadog Smith was Dave Col- 
lins with 1 goal 1 assist. I was on the other 
pad and did not see this game. As I looked 
at the stats I see somebody from the winning 
team, number 11, Big John, with 2 goals and 
1 assist and I would have thought that Seadog 
might have mentioned the guy on the winning 
team with 2 goals and 1 assist but seeing he 
didn’t mention him I won’t either. 
©® Durham Medical 2, Budget Car/Truck 
Rental 2 

George McCall 1 goal 2 assists, Dennis Ja- 
cobs 1 goal. Assists to Tim Silver, Budget Car 
/Truck Rental, Bill Prentice 1 goal, Steve Wil- 
son 1 goal. Assists to Cal Wheeler and Rick 
Powers. Dishonourable mention to Gary Mc- 
Gee with a slapshot penalty. 
© Phoenix Chiropractic 5, Bond Optical 
3 

George Oliver 2 goals 1 assist, Ace Pixley 2 
goals, Dave Leblanc 1 goal. Assists to Jim Rog- 
ers 2, Ron Martin, Paul Heard, Kevin Beaton. 
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TRUCK-CAR HOCKEY LEAGUE REPORT 


New Season Under Way 


Grant Ballagh Bond Optical, Chris Mickelson 
2 goals 1 assist. Dave McArthur 1 goal., assists 
to blueliner Brent Barkwell, Steve Reynolds, 
Dale Gordon, This was a very good game, 
could have gone either way. Captain Rogers 
was back at the helm. 
@ Aramark 5, Renown Electric 3 
Aramark Dave Gibbard 1 goal 2 assists, 
Captain Chuck Bickle 1 goal 2 assists, Mike 
Zdanowski 1 goal 1 assist, Randy Kuleman 


1 goal, Al Collins 2 as- 
sists. Andy Bahor 1 
assist, Steve Ashley 1 
goal 1 assist. Seadog’s 
star of the game was Dave Gibbard (I think 
Seadog is right handed because no matter 
which team wins or loses he picks the first 
star from whichever team is on the right side 
of the game sheet). 

see NEW SEASON - page 47 


Kenneth & Elizabeth Holmes: 
“Have referred my best friend to him... 
..Much better than using a bank, sat at our kitchen table, no pressure, 
very comfortable dealing with him...” 
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Southern Ontario’s Mortgage Expert 
JASON MACDERMID 
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*Certified Financial Planner *Canadian Investment Manager 


We Will Secure The Best Mortgage Rate For You — 
Absolutely Free! 
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= Cash Back Programs Up To 5% 

= Pre-approval In Minutes 

= Average Mortgage Approved Within 4 Hours 


= TD-Canada-Trust, CIBC, Scotiabank, 
Bank Of Montreal 


= More Than 20 Other Institutions Available 
= Major Banks Competing For Your Business 


m Variable (Adjustable) Rates Well Below Prime 
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™ Rate Guarantees + *Average Commitment 
In Hours 


= World Class Customer Service 

= Residential, Investment, & Recreational Properties 
= First Time Home Buyers Program 
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Call Today For Free Expert Advice: 
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New Season Under Way - continued from page 46 


@® Durham Medical 6, Ontario Motor 
Sales 2 

Tim Silver 3 goals 2 assists, Dennis Jacobs 
2 goals 2 assists, Gary McGee 1 goal, Leo 
Mercier 2 assists, Dennis Hayward, George 
McCall, Tim McGuigan 1 assist each. 0.M.S., 
Dave Collins 1 goal 1 assist, Steve Ashley 1 
goal 1 assist, Larry Coady 2 assists. Captain 
John Deboo has got to get his team up for the 
game. He may even have to play forward. He 
should be watching some of the other coach- 
es. (Do you feel the pressure John?) We really 
don’t have a first star of the game. It is like 
when you look up into the sky there is always 
more than one star, Tim Silver and Dennis Ja- 
cobs at voting time received 50 votes apiece 
so we have two stars. 
© Flying Squirrels 6 Budget Car /Truck 


TEAM STANDINGS GP 
Aramark 
Flying Squirrels 4 
Durham Medical 4 
Budget Car/ 

Truck Rental 4 
Phoenix 

Chiropractic 4 
Bond Optical 4 
Renown Electric 4 
Ontario Motor Sales 4 


One Source 


MULTIPLE LESTING SERVE 


(@_GMAC 


Rental 3 

For the winners, Morgan Lane 2 goals 1 as- 
sist, John McLeod 1 goal 3 assists, Chris Little- 
more |, Rob Rutherford 1, Gary Beedham 1. 
Assists to John Whiteman and John Buldyke, 
Budget Car/Truck Rental Bob McGee 1 goal 1 
assist, Bill Prentice | goal Ray Patterson 1 goal, 
Darryl Guthrie 1 assist. Honourable mention 
to Bob McGee who scored on the penalty shot 
for Budget. Star of the game Morgan 2 goals 
1 assist. Morgan is really playing good hockey 
this year (no pressure). 

There are 16 games played during the 
night shift. Due to the room it takes up in the 
paper plus the lateness of the second week’s 
games, only half the games, scores and points 
by players are printed. (Only the first eight 
games of the first week of nights are in the 


POINT LEADERS 
John McLeod 
Chuck Bickle 
Dennis Jacobs 
Tim Silver 

Chris Michelson 
Dave Gibbard 
Tim McGuigan 
Bill Prentice 
Steve Wilson 
Bob McGee 
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Aramark 
Durham Medical 
Durham Medical 
Bond Optical 
Aramark 
Durham Medical 
Budget 

Budget 

Budget 


Tom Haraj 
Dave King 
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www.onesourcegmac.com 
onesourcegmac @rogers.com 


wwiwrns.ca Toll Free 866-344-9211 
Family comes FIRST” 


«aT |@| FAMILY First 
Employees of LEAR, JOHNSON CONTOLS, PPG 
and hundreds of other CAW members also qualify for CASH 
Back under GMAC’s GREAT MOVES program! CALL today! 
Call us FIRST for “CA$H BACK” when buying or selling Your HOME. 
WE will guarantee PREMIERE SERVICE 
which no other agent can provide! 


REALTOR® 


GOALTENDERS 
Bruce Hawkshaw 
Bruce Hutchinson Flying Squirrels 
John Perrault 


John Murray 
Bill Bashurn 
Carmen Rooney 
Al Aylesworth 


Oshaworker.) So if you were a star in the 
second week, only the players on your team 
knew. 

Do you remember 1985-86 Teddy's Deli? 

Playing on the team were Dale Davis, 
Rick Grinski, Ross Cowan, Glen Jeffreys, Cal 
Wheeler, Bruce Rosenpot, Terry Lohnes, Bri- 
an Evans, Bill Teatro, Lew Patterson and Jim 
Finn. 

You may see a new guy skating around with 
a whistle. He used to play net and now he is 
refereeing. I wish to welcome Pat Brown to 
our referee staff. Pat adds a lot of colour to 
our league. I would suggest that you players 
go by the rules or Pattie will blow the whistle 
on you, welcome aboard, Pattie. 

See you on the ice. 


Aramark 
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Durham Medical 
Phoenix Chiropractic 
Bond Optical 
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Ontario Motor Sales 
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You Deserve The 
Best Mortgage 


PRIME RESIDENTIAL 
MORTGAGES 


BELOW POSTED RATES 
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“If It Makes Sense, It’s Approved.” 
Call Allan McArthur 


Today! 
905-743-9211 


www.tmacc.com/allanmcarthur 


SERVICE YOU DESERVE! PEOPLE YOU TRUST! 


Dorothy Hartford 
Sales Rep. 


Eleanor Sharp 
Sales Rep. 


AGE6O 


Diane Gardner 
Sales Rep. 


Allan McArthur 
Broker/Owner 


Suzanne Retter © Edward McCracken 
Sales Rep. Broker 


Jan Stavert 
Sales Rep. 


Sue Neely 
Sales Rep. 


Marguerite Charlton 
Sales Rep. 


Tess Greenwood 
Sales Rep. 


Stuart Williams Diane Holder 


Sales Rep. 


Julie Maxwell 
Sales Rep. 


Cathy Glen 
Sales Rep. 


Sherry Niblett 
Sales Rep. 


We are very proactive in our marketing but are not intending to solicit you if your property is already listed for sale or as a buyer you are under a buyers contract with another firm. 
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ell, members, friends and families, I would like to take this 
time to let everybody know we are having a NASCAR Jacket 
Draw on Feb. 13, 2005, one day before Valentine’s Day. 

First Prize: His and Hers #8 black Dale Earnhardt Jr. 
racing jackets, plus two hats; plus one #3 Dale Earnhardt 
Sr die cast car bank, silver and red #3. 

Second Prize: One Dale Earnhardt Jr. #8 Racing Jacket (red). 

Tickets will be available in the Truck Plant on third shift through me, 
Charlie Bonathan, and many others. We will also have tickets available 
in the Car Plants and Lear. 

Price will be as always $1 each, $5 for a book of six or three books 
for $10. This is what the members wanted for a draw, so we brought to 
you, the members, what you asked for. 

It was a great success at the derby this year. Thanks again everybody, 
and after the new year we will be selling tickets for the CAW Buckhorn 
Classic tackle box draw, at the same price of $1 each, $5 for a book of 
six or three books for $10. 

Our sponsors would like to thank all of you, our members and friends, 
for all the continuous support for all these years, and thanks again. 

Special thanks to (and I am sorry I missed them in the earlier article) 
our great family and friends at the CAW Retirees Chapter of Local 222. 
The retirees have helped us out for a long time as they have bought 
tickets and given us their support, thanks Brothers and Sisters, we ap- 
preciate you all greatly, thanks again. 

And I would also like to thank the Wee Hide-A-Way, 361 Wilson Rd. S. 
Oshawa, as they have given us a lot of support in the Derby, and this year 
they donated two Labatt Blue pool cues. Thanks again Wee Hide-A-Way 
you've been great. 

I hope all of the members were safe and healthy over Thanksgiving. 
As the cold weather starts to cool off the outdoors, fishing is not finished 
yet. 

As the walleye move into the shallows, with shorter days of sunlight, 
they know winter is coming on. The #1 thing big fish look for in the fall 
is crawfish, as they are the highest protein in the water, and the fish need 
protein to store up as much energy in them to make it over winter. 

Another thing to think about is to start fishing at night. Walleye will 
hit a floating plug on top of the water, with explosive results. Be ready, 
because they hit hard right beside the boat. 

Have a couple of rods and reels already set up in your boat, so when 
you want to change baits you just pick up a rod and reel and fish. This 
is the key factor, so you're fishing and not fighting with your fishing 
equipment. 

Also have a life jacket on, a flashlight handy and a pair of pliers, a 
Coleman lantern would be helpful too. 


APPLIANCE REPAIR & INSTALLATION 
PROVINCIALLY-CERTIFIED TECHNICIAN 
LICENCED GAS BU SIGS Se 


CHRIS’ 
APPLIANCE 
SERVICE 


cflsa@ - 
CEPI) JPR TEC 


905—436—-6436 «ens aruat taa 


TER B YDRS EY PERCE 


& 


10% OFF SERVICE CALL WITH AD 
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CAW BUCKHORN CLASSIC REPORT 


Buckhorn Classic Special Report 


You don’t have to go far to fish for walleye 
at night. Know your water, where you're going 
to fish. Let someone know when you'll be back. 
Make it a short trip (one-two hours tops) as it will 
be cold or cool outside at night in the dark, but I think you'll have fun, 
and that’s what it’s all about. 

Remember Be Safe, thanks for reading and for all the support from 
everyone. Well Done. Remember the draws, and call me at 905-723- 
3155 if you can’t find tickets. 


CHARLIE 
BONATHAN 


$pecial Deal for Local 222 CANT CA members 
~_n or Selling?! 


sharon 


~ CHISHOLM 


oe 


905-683-5000 
1-888-413-0800 
schisholm @trebnet.com 


When Experience + Results Count 
* $500 Moving Voucher on Closing * 


LOOKING 


FOR 
ADDITIONAL 


SUPPORT? 


FACT IS, 


Surgical support stockings are 
covered by your Green Shield 
extended health coverage. 


® 


e 
Durham Medieal 
The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, L1G 4S2 


728-1112 


ver the five weeks covered here, it would appear the rusti- 
ness mentioned in last month’s article is still with a lot 
of the bowlers. During the period from Sept. 16 to Oct. 
13, there were only three 600+ triples thrown. Don Ba- 
son’s 609 (202+181+226) and two by Ted Whitely, 637 
(162+245+230) & 604 (185+183+236), show that these two gentle- 
men haven’t lost their touch at all. Of course, there’s one bowler who’s 
been conspicuously absent so far this season. One of the ladies on his 
team tell me that, and I quote, “Yah. The old man still thinks he’s a kid, 
trying to play soccer!” Guess those “old” limbs don’t heal quite as fast 
as they used to, eh Mike? 

The 200+ games are finally on the rise, with 17 tossed during the 
week of Oct. 14th. This brought the total for the five weeks to 54. Seven 
of these were by our ladies. 

Some noteworthy spare conversions made were as follows: 

Sept. 16: Charlton Bryan made 3-7 split 

Sept. 23: Donna Amos made 5-6 split 

Sept. 30: Larry Adams made 6-7 split; Janice MacDonald made 5/10 
split, and hubby John couldn’t let her away with that. He did the same! 

Oct. 7: Blaine Gilmer made 7-9 split. Try that one on for size folks}; 
Charlton Bryan made 4-10 split; Frank Law made 5-10 split 

Oct. 14: “Buck” Thompson made both 1-2-4-10, and 6-7-10 split. He 
also missed one five pin that same night. As “Red” Skelton used to say, 
“Tt just don’t look right to me!” 

A few weeks ago I saw a former member of our league in the coffee 
shop in Courtice. I made sure I mentioned that even though he was no 


Lakeridge Chiropractic 
aia’ AND WELLNESS CLINIC 


CHIROPRACTIC CLINIC FOR CAW MEMBERS 
AND THEIR FAMILIES 
SPECIAL CONSIDERATION APPLIES TO EMPLOYEES WHO 
HAVE GREEN SHIELD COVERAGE 
NOTE: (*) INDICATES GREEN SHIELD COVERS ENTIRE 
FEE 


@ CHIROPRACTIC * — Unlimited coverage only at our clinic 

@ CUSTOM-MADE FOOT ORTHOTICS * WE AREA 
GREEN SHIELD PREFERRED PROVIDER 

@ MASSAGE THERAPY 

@ W.S.ILB.— COME DIRECTLY TO US; NO REFERRAL 
NECESSARY 

@ ACCIDENT MOTOR VEHICLE REHABILITATION 

@ OPEN 5 DAYS A WEEK FROM 7 AM TO 8 PM 

@ SAME DAY SERVICE — WALK IN PATIENTS WELCOME 

@ FREE PARKING 


4 FULL TIME CHIROPRACTORS ON STAFF 

DR. PETER WYSOTSKI DR. COLIN CARRIE 

DR. ADAM WYSOTSKI DR. CAMERON CAMPBELL 
DR. HOLLY-ANN DETWEILER 


COMPLETE WELLNESS STAFF INCLUDES: 
MEDICAL DOCTOR, 


REGISTERED 
MASSAGE THERAPIST, 
KINESIOLOGIST, 
PHYSICAL THERAPY 


Reader’s Choice Award 
3 years in a row! 


CONVENIENT LOCATION: ISLAND PLAZA 
AT KING & STEVENSON RD. 
DROP IN ON YOUR WAY TO OR FROM WORK! 


905-436-6688 


BOWLING REPORT 


Shift #1 Truck Plant Ten Pin Tid Bits 


longer a bowling team member, his name would 
live on forever. You guessed it. That gentleman 
was Ken Curvin, famous for his “Curvin Frame,” 
one in which he would throw a first ball gutter 
ball, followed by a second gutter ball in the same frame. Well, we had 
one of our new members, Steve Hallman, do exactly that on Sept. 16. Be 
careful Steve, this tag may become yours! I know how this works in our 
league. That “Kemper ball” used to be a “Danny ball!” 

Now, to get on with my very favourite subject--missed five pins. At 
the present time, we’re on a record-setting pace to eclipse last season’s 
$410 total. The fact that we’ve added two more full teams doesn’t hurt 
at all. To date, my records show a total of 94 whiffs so far. A great start, 
to say the least! 

Sharon French managed to start the five pin season off on the right 
foot on Sept. 16, being our first contributor to the pot. On that same 
night, another new lady member, Donna Amos, had a great deal of dif- 
ficulty finding the centre of the lane, missing three of the critters! Gail 
Anderson is helping to increase her odds of winning one of those draws 
at the end of the season by missing at least one each week so far. 

At this point in time I should mention a couple of situations with a 
certain fellow who’s eluded those five pin whiffs pretty well the last few 
years, but as is usually the case, we get most of our prey, don’t we Val? 
On Oct. 7, he came all the way down to our lane to inform me of a five 
pin he had no trouble converting. I quickly responded with, “You'll pay 
for that remark bub!” He came through with flying colours in the third 
game that night with a resounding thud — One for our side! 

If that wasn’t enough, on Oct. 14, Val made a point of calling me way 
down to his lane when he was ready to shoot for another five pin. He said, 
“Come here Carl. I need more light here.” He thought this remark was so 
funny that he couldn’t keep from laughing. Consequently, he missed his 
second one of the season. You'd think this guy would learn, wouldn't you? 

And in case you may have forgotten, our own team member, “Buck” 
Thompson, is in competition with Debbie Killens each week — a loonie to 
the winner of each game, each week. I’m not quite sure how they stand so 
far, but I do know this. “Buck” got a loonie from Debbie for his first game 
219 on Oct. 14, and according to Debbie, he even rubbed it in by coming 
up later in the evening to make sure Debbie did pay him — wow! But hear 
this, to quote Debbie’s words, “That little snake slithered off without paying 
me for that last game! Watch out “Buck.” You're no match for that lady! 

Well, that pretty well sums up the last five weeks’ Leisure Lanes 
nonsense. Just remember to keep letting me know about those diffi- 
cult spare conversions made, so they can get properly acknowledged. 
Thanks a lot. 

Until next time, good bowling, and watch out for those five pins! 


Wedding, Christmas, Birthday, Anniversary, New Baby, Hostess 


GIFT BASKET OPEN HOUSE 


Free Admission, Free Draw 
Present this ad and receive $3 off your purchase 


(limit 1/customer) 


Sat. Nov. 20th 
10 am -8 pm 
40 Roberson Dr. 
Ajax 
Cash Only 


Spa, Gourmet, New Home, Chocolate Lovers, Coffee, Kids’ & more 
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CAW FIVE PIN BOWLING REPORT 


. ROB 
MARSHALL 


CAW Five Pin Bowling Results 


600 CLUB 

AI Masterson 
Don Revoy 
Henry Chyb 
Dave Ricketts 
Dan McLean 
Gail Mark 

Greg Buller 
John Byrne 

John MacDonald 
Marilyn Gibson 
Maryanne Yurchi 
Misty Henderson 
Rick Deshane 
Peter Stirpe 

Pat Skeldoch 
Rick Marshall 
Santo Chiodo 
Rob Marshall 
Robert Revoy 
Vicki Arrigo 

Vito Casalino 
Steve Conway 
Harry Langkraer 
Mike McMartin 
Adrienne Buller 


631 

626 

647 

619 

645 

613 

658 652 602 
619 

683 

605 

609 

651 601 
625 601 
645 650 612 
651 

612 602 
636 

648 627 
646 691 686 
648 643 
667 

675 

694 

626 631 
623 


New motor sales 


Elevator machine repair 


Dynamic balancing 


Specialty motors 


On site vibration analysis 


programs 


SP: 
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Bernie Schaeffer 
Bob Huff 

Dave Murray 
Dave Schaeffer 
Diana Scattergood 
Dan Richard 
Emery Bastarache 
Gary Henderson 
Jim Meikle 
Lorraine Couvier 
Keith Hughes 

Les MacDonald 
Lena Edwards 

Les MacDonald 
Ryan Farrington 
Ron Jones 

Steve Bell 

Steve Brackenridge 
Tim Walton 

Susan Young 
Wayne Czarkowski 
Randy Maybee 
Monty Campbell 
700 CLUB 

Gary Henderson 
Dave Murray 


On site service and repair 
Technical Training 
Machine shop service 


Lift truck and traction motors 


645 

672 658 645 
656 

659 649 
669 

624 606 
677 648 
649 

694 

643 600 
679 

625 673 626 
605 

631 

617 

622 641 

645 

631 695 
633 620 669 
634 615 

655 699 641 
613 

694 


737 700 
755 


Ryan Farrington 714 Rob Marshall 765 

Jim Meikle 718 Mike Powers 740 

Emery Bastarache 794710 Peter Stirpe 766 

Ron Jones 729 800 CLUB 

Steve Bell 719 Dan McLean 851 

Santo Chiodo 731 733 729 

Steve Brackenridge 708 727 Great start to the year every- 
Vicki Arrigo 745 one. Keep the high scores com- 
Henry Chyb 728 ing. Look for the Hi-Low Tourna- 
Harry Langkraer 748 ment to start soon. # 


DHS 
Health Care 
Service 


Oshawa, Ontario 


24 HOURS «7 DAYS PER WEEK 
NURSING SERVICE HOMEMAKER SERVICE 
®@ Client Escort e@ Light Housekeeping 
@ Staff Relief @Meal Preparation 4 
@ In Home Foot Care @ Personal Care 
@ Palliative Care ®@ Care Giver Relief 
@ In Home Massage Therapist @In Home Hair Care 4 s,,,/, 
MainStreet Messenger” 


1-800-461-6756 
905-571-1511 


MEDICAL ALARM EMERGENCY 
RESPONSE TELEPHONE SYSTEMS 


motors & repair inc. 


“THE POWER BEHIND THE DRIVE” 


Rewinding all rating of AC and 


DC motors 


Robotics and servo motors testing 
and repair 


Eddy — Current drives and 
clutches 


e@ U-Frame motors 
Transformers — New & Repaired 


24 HOUR EMERGENCY SALES/SERVICE 
CALL (416) 742-3665 
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FAX (905) 850-1730 


www.renown-electric.com 
83 Whitmore Road, Woodbridge, Ontario L4L 6E2 
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FOR SALE 


Fridge 41”W x 5’H, Hot Point, excellent 
condition, almond colour, asking $75. 
Call: 905-728-8794 


1998 Chevy 2500 7.4 Vortex, custom 
built, running boards, matching trailer, 
30.5 Savanna 5th wheel, rubber roof, 
vinyl siding, aluminum frame, asking 
$32,000. Call: 613-476-7084 


1997 Chevy Venture LS, 3.4L engine, 
fully loaded, rear air & sound, seats 7, 
tow pkg, non-smoker, e-tested & safety, 
195,000 km, asking $6499 obo. Call: 
905-983-5542 


250 sq ft cement brick pavers, 3 sizes 
for patio, walkway, etc., $250 obo, bowl- 
ing alley 10’L x 42”W x 2.5” thick, solid 
laminated hardwood, original hard glass 
finish $500. Call: 905-434-8723 


1999 Starcraft 12’ hard top trailer, electric 
brakes, great shape $6900, 2003 Honda 
XR80 $1800, Yamaha YZ Inger PW50 
$600. Call: 905-697-7738 


Suzuki 2001 RM250, new top & bottom 
ends, new tires & decals, Renthal bars, 
great bike, asking $4100. Call: 905-986- 
0913 


1979 Goldwing, full Vetter equipped, 82 
K, new progressive suspension, daily 
rider, asking $2250, box trailer 4 1/2 x 10, 
15” chrome, 3500 Ib, 3” channel frame 
$775. Call: 905-987-3913 


Honda 5 hp pressure washer brand new 
$500, Dewalt 18 volt combo kit drill reci- 
picatting saw/skill saw/flashlight/batteries 
& charger $500. Call: 905-743-0816 


Patio table w/garden umbrella new, single 
bed, electric blanket, 14” TV, luggage all 
sizes, 4-slice toaster, doll collection, In- 
ternational authentic Masii shield & spear 
African. Call: 905-488-8610 


Raised bungalow, 3 bedroom, finished 
basement, fireplace, c/a, south Oshawa, 
12 yr old, asking $220,000. Call: 905- 
723-9180 


Due to space limitations, 
not all Oshaworker classified ads 
are necessarily published. 


We regret any inconvenience 
this may cause. 
Please resubmit. 
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Utility trailer 10’ x 6 1/2”, plywood tarped, 
has brakes, $600. Call: 705-932-3433 


Pine 4-pc bedroom suite, good condition 
$350, medium sized dog cage $20, ma- 
ple highchair $40, rocker cradle w/eyelet 
set $60. Call: 905-435-0111 


1993-39’ Breckenridge trailer, waterfront 
lot at Goreski trailer park, deck, shed, 
$19,500. Call: 905-576-4836 


33 yr Avon collection: plates, cars, trucks, 
decanters, etc. Call: 705-457-2687 


1979-house trailer, good shape $1000 
obo, includes awning, deck, shed, etc. 
Call: 905-623-2786 


Kenmore extra capacity dryer $50, Beam 
central vacuum w/hose & floor attach- 
ments $75. Call: 905-725-1809 


1995 Pontiac Grand AM, loaded w/op- 
tions, runs well, must sell, asking $1200 
as is, new front brakes, passed emission 
test. Call: 905-728-6153 


1997 Polaris Trail Touring 500cc, fan 
cooled, heated grips, electric start, re- 
verse, 3300 miles, very clean, asking 
$3000. Call: 905-263-2192 


Twin size racecar bed $100. Call: 905- 
436-2447 


Parts truck 1985 GMC 3/4 4x4 POSI 
$1500, 8000 Ib winch on custom steel 
bumper $1000 firm, 4-BFG mud tires on 
rims $700 obo. Call: 705-799-6867 


Fiberglass running boards, cab visor, 
fiberglass tonneau, bug deflector from 
1996 GMC full size ext cab short box 
selling or trade. Call: 905-725-2304 


Kawasaki 7 1/2 hp air-cooled gasoline 
engine never been used, model no KF68 
$275 still in box, 25 hp Johnson Sea- 
horse. Call: 905-728-3050 


Snowboard 2002 Option 1 Sansalone, 
used 1 season, 130 cm, $75 firm, also 
1996 Arctic Cat Ext, 3600 miles, $2700 
obo. Call: 905-987-4427 


Sofa modern style w/3-cushions, light 
multi-coloured, scotch guarded, 86”L x 
34’W x 34’H, 1 yr old, mint condition, 
paid over $700 sell for $200. Call: 905- 
697-9985 


Sun Ice 3-pce ski outfit size 38 $50, fur 
jacket size medium light colour $50, both 
freshly dry-cleaned. Call: 905-571-4720 


THE OSHAWORKER DEADLINE 


FOR THE DECEMBER ISSUE IS 
FRIDAY, NOVEMBER 12 AT 4:00 P.M. 


1991 GMC Jimmy, Michelin tires, 4x4, re- 
built 4.3 engine, 30,000 km, needs trans- 
mission $2000 obo, hot dog cart w/trailer, 
stainless steel, asking $4500 obo. Call: 
905-720-0932 


Napoleon fireplace 17,000 BTU serial # 
BGD-BCD V36, direct vent, 0 clearance, 
used 2 winters, can be seen working, 
asking $750. Call: 705-277-9495 


Cottage, waterfront on lake Scugog, 
leased land, new deck, renovated, nice 
area, $15,000. Call: 905-986-6666 


Jenair electric countertop bbq /island 
$600. Call: 905-436-1044 


Infant car seat “Graco Snugride”, excel- 
lent condition, 5-pt harness, front strap 
adjuster, comes w/boot & sun visor $90. 
Call: 705-277-2046 


Motor home 1975 Establishment 22’ “C 
Class”, 360 Dodge engine, 15,500 miles, 
sleeps 6, 2-way fridge, propane stove/ 
water heater & furnace, full bath, good 
working condition $5500. Call: 613-657- 
1509 or e-mail timglo @ dignet.ca 


1995 Chrysler Eaglevision, 195,000 km, 
e-tested, certified, excellent body, new 
tires, 83L engine, $2700. Call: 416-688- 
6034 


Glavinbay resort membership family 
campground, sell for 1/2 price, children 
all grown. Call: 905-720-4744 after 4 PM 


48’ trailer, excellent shape, side door, end 
roll-up door, $4000 obo, apt size washing 
machine. Call: 705-696-3500 


New 6’ double garden doors, also 42” 
steel entry door, best reasonable offer. 
Call: 905-623-5405 

Limited partnership Swiss Chalet Peter- 
borough/Lindsay stores, paid $10,000 
asking $5000 firm. Call: 905-728-5199 
Band saw $90, folding work table/adjust- 
able vise $80, mans/ladies roller skates, 
both in metal cases $40 ea. Call: 905- 
576-1654 

Chest freezer, 16 cu ft excellent condition 
$125 firm. Call: 905-623-1433 


2 lots - 85 x 249 & 85 x 228, partly treed, 
beautiful view of Trent River, 1 lot has ga- 
rage, drilled well, testing 0 & hydro. Call: 
705-653-2080 


1955 Chevy Bel Air, 4-dr, 6 cyl, auto, 
$6000 obo drive it home, also rotary TV 
antenna $150, wheel barrow, new printer. 
Call: 905-723-8160 


Wheelhouse 5500 generator, Briggs & 
Stratton 2 y yrs old, low hrs, mobile on 
wheels w/handle, $700. Call: 905-261- 
7741 


1991 Polaris 500 Indy Trail, 3700 miles, 
reg & 2-up seat, hitch, hand/thumb 
warmers, excellent condition $1500. Call: 
905-985-3560 


1991 Grand AM, good shape, certified & 
e-tested July 03 $800 obo, 1977 Honda 
125 Trail, bought new, 2000 miles, runs 
great $800 obo. Call: 905-725-3247 


Vermont Castings airtight woodstove, 
resolute w/screen heat shield & double 
insulated pipe, excellent condition $350. 
Call: 905-372-8471 


1997 Sea-Do Speedster, twin 670s 
engine rebuilt 2001, computer module 
2004, tons of new parts, stored 3 yrs, 
$9000. Call: 705-324-5658 


Wrought iron coffee table w/unique oak 
top $150, fridge almond colour, excellent 
condition $325, coffee/end table w/qual- 
ity glass tops $75. Call: 905-725-1668 


Storkcraft wooden crib & mattress $200, 
Evenflo playpen w/bassinet & rocker fea- 
tures $100, Graco stroller $75 obo, excel- 
lent condition. Call: 905-571-4859 


X-country skis & boots, fridge/stove 
white, excellent condition, very clean, 
range hood, Brown Meade telescope 
computer aided tracking, CCM 10-spd 
bike. Call: 905-579-8360 


Antique oak table & 4 chairs, antique 
cherry pedestal dining room table, pic- 
tures available on request. Call: 905-438- 
8193 


Coffee table, Mexican pine, Sante Fe 
style, 2-drawers, identical table on Brick 
website for $499 sacrifice $250 firm. Call: 
905-623-9974 


Tonneau soft cover for Chevy S10 $100, 
insulated chimney pipes 6” diameter $75, 
soaker tub new almond colour $125, 
bridal gown by JAI size 14-16 $700 obo. 
Call: 705-745-6056 


HP Pavilion a630n computer with BenQ 
767 17” LCD monitor, 2 months old 
$1800. Call: 905-576-9893 
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e 
mills PONTIAC BUICK GMC Ltd. GM 


“Customers For Lifes” 


ut oal: 


New and Used Vehicle Sales 
Parts and Service , 
Collision Repair “Service 


Together with our C.A.W. Local 222 employee members, we at Mills Pontiac Buick 6.M.C. 
look forward to taking care of your automotive needs. 
Call Us First 


e 
mills PONTIAC BUICK GMC Ltd. 


240 Bond Street E, PO Box 266 
Oshawa, Ontario LiH 7L3 
(905) 436-1500 Fax: (905) 436-0648 
Direct Service Line 1-905-432-7333 
e-mail: millspontiac@gmcanada.com 


New and Expanded GM 
Employee and family 
member programs and 
grad rebates available. 
Ask Us For Details 


Durham's largest 
Collision Repair Centre 
(all makes and models) 


188 Park Rd. S. 
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1989 Kawasaki motorcycle 1500 cc, 
Fostex 4-track recorder, Yamaha drum 
machine, Alesis Quad reverb sounds ef- 
fects machine, meggar tester, 110 volt 
motors, relays w/base. Call: 905-725- 
8675 


Drill press, scroll saw, table saw & other 
tools, furniture, household goods, all in 
excellent shape. Call: 905-728-7371 


New Bernina Serger, small bathroom 
cabinet, Sears wood lathe, all accesso- 
ries. Call: 905-377-1145 


2000 Mallard 5th wheel w/slide-out dining 
area, 23.5 ft w/accessories, skirting, tri- 
pod hitch, showroom condition $17,500. 
Call: 705-324-6285 


Office desk $55, Kenmore microwave 
$20, Sears double bed frame w/center 
support $65, dresser 5-drawer $22. Call: 
905-260-0202 


Chimney brush w/fiberglass extensions 
$50, single or double whipple tree for 
above your garage door $15 - $45 ea. 
Call: 705-277-2428 


1993 Cadillac DeVille, 4.9, 170 km, 
loaded, well maintained $6000. Call: 
905-263-2340 


40 acres on the Richibucto River N.B., 
road side field 250’, 44’ deep, balance 
forest, approx 125-135 cords of mixed 
wood & small brook. Call: 506-523-4998 


Beautiful handmade wreath $15, give 
away older style stereo. Call: 905-728- 
5795 


14 white aluminum screens 48” x 36” $15 
ea. Call: 905-728-9871 


Washer $175, dryer $125, electric stove 
$150, all in excellent condition. Call: 905- 
728-9203 


3-tier stainless steel plant starter w/fluo- 
rescent light fixtures. Call: 905-725-5382 


Storms; will fit bungalow $100 11 pc, co- 
lour TV $50, 2 sets shower doors $50 ea. 
Call: 905-723-3724 


1984 Chevy V8, 4-dr, good running, no 
more emission tests. Call: 905-432-1961 


Sanyo mini fridge like new $150, new 
Victorian style pedestal sink $110, toilet 
$150, 4 wrought iron chairs $25 ea. Call: 
905-571-1274 


Desktop computer IBM, 300 GL Pentium 
166, 2 GB, HDD, 64 MB ram, Network 
Carol, monitor, keyboard, mouse, Win 
98 CD-Rom, asking $125. Call: 905-720- 
0160 


“Liberty” 13-stair power chair lift, $1200 
obo. Call: 905-697-3893. 


Nutone range hood almost new, lists at 
$189 sell for $50, also small Quebec 
heater $20. Call: 905-697-0275 


KOND 


CAW Co-Operating Lawyers 


Cobourg anc Port Hope 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


S 
OPTICAL 


COMPARE BEFORE YOU BUY 


© VISION PLANS ACCEPTED 
° EYE EXAMINATIONS ARRANGED | Rea... 
® SENIORS DISCOUNT Adica 


QD Shatt MiG a | 


905 579-6411 «- 


375 Bond St Wi Oshawa (Between Park & Stevenson) 


DAGE OF GOLDEN BEACH ESTATES 


WE ARE NOW BUILDING HOMES ON BEAUTIFUL RICE LAKE WITH A MILLION-DOLLAR-VIEW 
TO SUIT YOUR PERSONAL STYLE FOR RETIREMENT, AS A COTTAGE-GET-AWAY OR INVESTMENT. 
Our HOMES HAVE MAINTENANCE FREE CONSTRUCTION THAT GIVES YOU 
EASY LIVING FOR TODAY AND TOMORROW. 
ATED IN A GATED RESORT COMMUNITY THAT IS PART OF AN EXISTING 550-acreE REsorRT, 


WE ARE CO 


TH Poot, Hot Tus, TENNIS, SHUFFLEBOARDS, DRIVING 


GE, Marina FACcILITIES, RESTAURANT, 


GENERAL STORE, AND EXCELLENT-F SH 


NIENTLY LOCATED 20 MIN. 


ROM CosourG/Port Hope WITH A STATE-OF-THE 
SHOPPING, RESTAURANTS AND ENTERTAINMENT. 


pee O 


EL HOMES 


= iit ti ty 


NOVEMBER 2004 THE OSHAWORKER « 53 


y Mh coas Mace 


ion ALN 


Modern technology combined with 
Acupuncture for effective pain relief 


Tired of taking toxic drugs and wasting money 
on expensive and time-consuming therapiesr 


. Acuhealth offers quick, effective pain relief right at home , 


“Tara 

yearn ape, 

a miracle fa our 
fiver arrived auth 
the acquisition of 
the Acubealth, 
Prom headaches 
fo foe tayuries, a 


has proved ta be 


amazingly effective 


and invalvabls, 
wee Dee is the 
medicine af 
the futare, 


Kathryn Freund 


* Total or significant pain relief in 80" of patients 
* Safe and easy to use 

* Effective on most types of pain 

* Video and support line for maximum benefits 

* 100% Money back guarantee 


“I’m impressed with the response of some of our 
patients to the Acubealth, and believe it goes 
beyond the scope of current ee 2 oe 
Or. Gordon Ko (MD), Sunnyorook Heath 5 oy 


Cost is covered 
by Green Shield 


Free pain treatment 
at our Toronto Clinic. 


For a FREE, no-hassle information package, call: 


1°800°567:PAIN (7246) 


Acuhealth, the new science of pain management 
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Antique padlock w/working key, for pic- 
ture e-mail@ russhorner@rogers.com 
$35. Call: 905-433-4781 


1998 Polaris XC 700 $3750, 1998 Polar- 
is Indy 500 $3500, take both for $7000, 
both in excellent condition. Call: 705-786- 
0334 


Like new tires, each used 4 months, Mi- 
chelin Arctic Alpines, winter, 215/75R/15, 
$400 set, Goodyear Eagle LS all season 
225/60R/16 $400 set. Call: 905-718- 
1181 


2 wicker chairs w/cushions, natural co- 
lour $275 set, antique side board $1200, 
vanity $350, cupboard $500, buffet & 
cabinet set $400, white French provincial 
bedroom set $125. Call: 905-987-3560 


28’ Prowler trailer in park Buckhorn, 10’ 
x 16’ add-a-room, sleeps 6, aluminum 
roofs, shed, and includes TV, bbq, inside- 
out furniture, kitchen essentials & more. 
Call: 905-723-7134 


Toolbox 2-drawers roll cabinet $100, as- 
sorted tools; heavy bag speed bag gloves 
$100. Call: 905-723-0114 


Singer industrial sewing machine in co- 
lour w/reverse needs resetting for shorter 
needle. Call: 905-655-3511 


Take over lease 2002 Montana, approx 
16 month left, warranty for 80,000 km. 
Call: 905-987-4820 

Electric scooter w/battery charger, 5’ 


ramp, asking $500 obo. Call: 905-432- 
1837 


2002 Jeep Grand Cherokee Laredo 
4x4, 4.0, 6 cyl, loaded, red, 7 yr power 
train warranty, bought new in ’03, 36 k, 
$24,500 obo. Call: 905-434-1102 


Maytag gas range super capacity plus 
self-cleaning electronic display, 3 yrs, 
old, moving sale $550, gas powered lawn 
edger $200, Tiffany stained glass hang- 
ing fixture $50. Call: 905-725-3359 


Exersaucer w/toys $15, Peg Perego 
Prima Pappa high chair $80, castle sand 
box $20 wilid. Call: 905-434-6892 


2004 Montana, 9886 km, 1 owner, 
$26,100, also riding mower 10/36”, tiller, 
fireplace glass door, glass shelf 14/17 x 
48’, best offer. Call: 905-723-3197 


Reward for Algonquin fishing rod w/ 
Mitchell 300 reel, lost in Oshawa area 
of Wellington/Simcoe/Wentworth/Nelson 
streets. Call: 905-723-8474 


Gun & storage cupboard, 2 pc, double 
glass doors w/key, walnut, excellent 
condition, like new, $150. Call: 905-987- 
5208 


Fridge, stove, washer, dryer & dishwash- 
er $600 for all, 7-piece solid oak bed- 
room set $750 obo, storm door 34-1/4 x 
80 $50, 4 Goodyear tires P215/75/R15 
$100. Call: 905-626-2350 


BAXTER’S 


HAIR REPLACEMENT 


eLarge In-Stock Selection of Ladies Wigs 


ePrivate Rooms 


eGreen Shield coverages & other carriers 
We Specialize in Chemotherapy & Alopecia 


905-725-1652 


Oshawa 


WANTED 


HOMEOWNERS THAT NEED ROOFING 


BIL-DEN is presently looking for a select number 
of homeowners to participate in our marketing 
campaign for “METALWORKS STEEL ROOFING” 


If we could use your home in our campaign to 
showcase the look of our “Quarry Slate” or “Cedar 
Shingle” roof, we will definitely make it worth 
your while. 


MetalWorks roofing is available in a choice of 
colours to compliment any home and is backed by 
a 50 year warranty. 


As a display home participant you will receive 
attractive savings and will have access to our 
special 0.4.c. unsecured low interest bank 
financing, if required. 


This limited offer is based on current inventory 
and will be serviced on a first come first served 
basis. 


Toll-Free 1-866-894-4040 


email: MetalWorks @ Bil-Den.com 


Toll Free 1-866-841-9550 By Appointment 


1971 Buick Skylark convertible, rebuilt 
350 motor, new brakes, $10,800. Call: 
905-986-5530 


Pecan dining room set w/6 tall chairs, like 
new, made by Stanley in Carolina, must 
see $1300. Call: 905-668-1805 


Wheelchair like new, fold down bicycle, 
fireplace screen, andirons, log holder & 
lighter, power tools, everything excellent 
condition. Call: 905-728-7371 


2000 Ski-do Formula 500 LC, reverse, 
2500 km w/Tomco single trailer, excellent 
condition, complete package $8000. Call: 
905-263-8080 


1995 Ski-do Touring LE, 380, 2-up, grip 
warmers, thumb warmer, reverse, elec- 
tric start, back rest, sleigh hitch, 13,000k, 
excellent condition $2500 obo. Call: 905- 
623-0755 


HD Kenmore apt size washer/dryer, 
white, 3 yrs old, like brand new, remov- 
able drying rack included $500 obo. Call: 
905-576-2789 


1989 Ski Challenger, 351 Ford V8 in- 
board motor less than 750 hrs, direct 
drive transmission, custom trailer & 
mooring cover $12,500 obo. Call: 905- 
260-1276 


1995 Sea-do Speedster, well maintained, 
runs excellent, comes w/trailer & sea-do 
cover $7300 obo. Call: 905-436-2838 


Complete lawn & garden irrigation sys- 
tem, 8 zone Toro controller, gear driven, 
rotors & pop-up spray heads, new & un- 
used. Call: 905-244-4830 


21” Sony TV w/remote like new $150. 
Call: 905-576-8697 


GUS BROWN 
PONTIAC BUICK LTD. 


1201 Dundas St. E, Whitby, Ont. 
(905) 668-5846 


“For great friendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!!” 
We have Great Hours!!! 


Monday to Thursday 7:30 a.m. to 9:00 p.m. 
Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 


Direct PartsLine 668-8853 or 1-888-599-0791 


We Honour Your Discount$$ 


BRING IN THIS AD 
AND YOU WILL RECEIVE 
AN ADDITIONAL 5% DISCOUNT 
ON PARTS ONLY AT PARTS COUNTER 


We Have NASCAR CoLLecTIBLes ON SALE 


Goodwrench 
Service 
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7 Of © Collectable 
NFL T-SHRTS 


in speciaily marked 28's of BUOWEISEA 
 & 276 of BUD LIGHT bottles 


IS & prow sop prsiek NFL . at | 
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Green chain link fence 40’ x 4’ gate 4’ x 3’ 
poles good dog run $125, bricks 10” x 3 
1/4 x 3”, 40 brown 172 grey .50 cents per 
brick. Call: 905-985-1384 

A/C 8000 BTU vertical works A1 $50, lots 
of other household goods moving, every- 
thing brand new, pine Christmas tree $40 
still in box. Call: 905-579-8948 

4 wood stoves $350 - $75, water purifier 
$350, kitchen cupboard $500, tiller 5 hrs 
$175, dolls $30 ea porcelain collection, 


2001 Yamaha VMAX Deluxe 700 triple 
snowmobile, loaded, 864 km plus 2000 
North Trail double trailer $7300. Call: 
705-454-1899 


White kitchen sink $12, 4 kitchen chairs 
$35 ea or $100 for all 4, dehumidifier 
Cold Spot $10. Call: 905-655-0436 
Kawasaki 650 street trail almost new, 
low mileage, excellent condition $4500, 
complete car stereo value $1800 sell for 
$750. Call: 905-579-1945 


Loft bed, twin, 5’ high, full desk w/drawers, 


Knit socks $6.50, bar doors, 1 set win- 
dow shutters, baby set $15. Call: 905- 
725-9390 


Elmira airtight wood stove $400, dea- 
con bench approx size 19x20x36 $180, 
3 chimney pipes stainless steel $40 ea. 
Call: 905-434-5052 

Ladies 18kt white gold engagement/ 
promise ring w/. 14kt diamond, pur- 
chased last year, appraised at $800 ask- 
ing $400. Call: 905-668-1098 

Kawi upright piano, nice size, excellent 
condition, 17 yrs old, bench included 
$1700 obo. Call: 905-697-8423 


3-pc wall unit w/glass doors on top half 


GETTING 
THE GEARS 
FROM YOUR 

BANK?? 


¢ Bad Credit? 

e No income? 

¢ Months behind 
on your bills? 


glass door, much more. Call: 905-725- 
7493 


adjustable shelves, white oak veneer, no 
mattress $350. Call: 905-721-1580 


$100, Thomas Playmate organ $150. 
Call: 905-623-8555 


We understand!! 


Commission as low as 


SPECIAL 
BONU$ 
FOR ALL 
222 
CAW/TCA 


MEMBERS 
Jackie Goodlet 
www.jackiegoodlet.com 


MILLENNIUM REALTY INC. 


(905) 720-2004 
1-800-810-2842 


Minimum Commission, Maximum Results 
Serving Durham Region & The GTA 


Snowblower John Deere model 530 w/2- 
stage reverse $200. Call: 905-434-1727 


Leather sofa, double electric recliner, 90” 
long, sage colour, new condition, cost 
$3500 asking $2000. Call: 905-666-4333 


3 Michelin tires used only 1 season, road 
handler T-plus, P235/70/R15 $50 ea. 
Call: 905-438-8407 


5-pc kitchen set, 1 yr old, like new, black 
& white, paid $699 sell $350, bakers ta- 
ble w/wine rack, new, hunter green. Call: 
905-723-8753 


1998 Grand AM, 2-dr, air, auto, red w/grey 
interior, 108,000 km, needs 2.4 engine, 
very clean, excellent condition, must be 
seen, best offer. Call: 905-571-4471 
1987 Trans-AM GTA, 350 TPI, t-roof, 
white w/black interior, body good, runs 
excellent, also 1991 Ford Ranger 4x4 
ext cab, new transmission. Call: 905-725- 
7249 


If you own a home 


& want to pull 
money out or are in 
the market to buy: 


(416) 488-3812 


OSHAWA HEARING SERVICES 


Jack Vlad s Associates 


Nav Balsara, 
CCC.A. 


Jack Vlad, wa. John I. Vlad, ma. 
Audiologists, Reg. CASL PO 
Dany Pineault, msc. 


ENT Consultation Available 
(Ear Nose, Throat Specialist) 


All Work Done By 
Registered Audiologists 
COMBINED 35 YEARS 
OF PROFESSIONAL CARE 
WITH A PERSONAL TOUCH 


Be sure to visit 
a university-trained 
professional audiologist 
before purchasing 
any hearing aid 


NO FOLLOW-UP FEES FOR HEARING AIDS 
State-of-the-art Audiology Clinic 
Testing for all ages 


OAE - Otoacoustic Emission 
(INFANT HEARING SCREENING) 


ABR - Auditory Brainstem Response 
(OBJECTIVE TEST FOR HEARING LOSS) 
Central Auditory Testing 


VIRTUALLY INVISIBLE HEARING AIDS 


Digital & digitally-programmable hearing aids 
ALL MAKES — REPAIRS — FREE LOANERS 


FREE 1 YEAR SUPPLY OF HEARING AID BATTERIES 


WITH EVERY HEARING AID PURCHASE 
*some restrictions apply 


ADP, DVA, WSIB, ALL INSURANCE PLANS 
142 Simcoe St. N., Oshawa, Ont. L1G 487 


905-579-2251 


AJAX & WHITBY 905-428-7555 PETERBOROUGH 705-749-9180 
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Special Rates 


Show your Card and 
Get a Rebate of 


mons THE CARRIAGE HOUSE 


for detail’s see 
Marketing Mgr. 


Award wirtner as “the Best Retirment Living Facility" 
Member of the Greater Oshawa Chamber of Commerce 


The Carriage Howse provides amenities and services 
geared to an active, independent lifestvie. 


WE FEATURE: 


Private suite (itudio, bed-sitting * Housekeeping Laundry services 
and one iodo styles! "Organized social arta 
+24 hor emergency recreational actreities 
Fenn Seance * Coniforteble lnunniges and library 
“24 har registered * Prices ane all incase 
professtanal staf of these services 
*7 well balanced, home coaked * Aanisted Lneing Pregmants 
meals daily jinchoding special aliets) Available 
* Mealy servitd int dur elect * Reepite Cone ond Coregher 
airing poor Parkoges avaralsle 


Contact our Marketing Director for Tour, Facility 
Package and Complimentary Lunch or Visit Our 
Front Desk For Further information 


Candace Ambrosia 


60 Bond Street East, 
Oshawa, ON. L1G 8C9 
Tel: (905) 725-2599 


: GF ty q ute ‘And Ai Guest Shee Cordially ‘ Favittedt Te : 
* Toux © Gunckeon LE Fre Carriage louse 


60 Bond Street East, Oshawa, Ontario, LIG &C9 
R.4.V.P. Toe Candace 


Tel: 905-725-2599 Fax: (905) 725 7988 


a iat H fant 
natal cs a ( Exceptions: not valid through Dee. 21 2004 - Jan, 01 2005 ) 
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Portable smoke cabinet $50, old Barbie 
dolls 6 for $15, old skating doll $125, 
quilts $120, sump pumps $10. Call: 905- 
723-9000 


Truck seats GMC 2003 front only buckets 
w/centre seat, power drivers side, graph- 
ite colour, excellent condition $550 after 
6 PM. Call: 905-723-5959 


Canaries male/female, assorted parts 
for Camaro crossfire injection. Call: 905- 
728-9181 


Just like new 1 yr old sofa & loveseat, 
Sears, amethyst colour, paid $2000 ask- 
ing $825 obo. Call: 905-436-7834 or 905- 
706-5109 


New golf travel bag w/wheels, black, 
$100. Call: 905-263-2124 


4 winter tires 205/65/R15, 4-195/60/R15, 
4-205/75/R15 on GM rims, 2-195/60/ 
R15, Okohama transmission for 1988 
Old Calais, gas tank for 1990 Integra, 14” 
rims. Call: 905-725-6072 

2000 Impala L/S, 1 owner, 60,000 km, 
auburn, loaded, no sunroof, $13,999 obo. 
Call: 905-723-2956 9 am - 9 pm 
Sectional sofa w/big pillow back, dark 
grey, excellent condition $500 obo, pool 
table Churchill 4x8 & accessories $2000. 
Call: 905-438-0417 

Snowmobile trailer 102”W front shield, 
12” tires, and good condition $750 obo. 
Call: 905-430-1543 

Free freezer 62”L x 27”W x 35’D, take it 
away. Call: 905-725-7258 


Daytona 500 tickets Feb. 20, 2005, face 
value $115 U.S. ea. Call: 905-725-0857 


Little Tykes cottage bed mattress $140, 
Little Tykes kitchen $65, 21” Harley front 
rim new $200, Kawasaki 1200 ZRX 2001 
$7800. Call: 905-723-1465 


Antique cast iron claw foot bathtub 4’ 5”, 
needs some refinishing, good condition 
$1000 obo. Call: 905-430-4815 


1991 Grand AM 5 speed $300 as is, 
large bird cage $10, lovebird & budgie 
must stay together w/cage $50, male & 
female Sugargliders w/cage $150. Call: 
905-259-2854 


The Local Experts™ 


Honda 7.5 hp 4-stroke outboard, older 
model runs good, good shape $600 obo. 
Call: 905-434-1879 


Fishing rods & reels all Shimono, mint 
condition, 7 rods & 3 reels, $250 for all or 
will sell separate. Call: 905-243-0022 


Antique wood table 6 chairs $900, an- 
tique 2 large chairs $1000, woodstove 
$150, electric stove white $60. Call: 905- 
655-7261 

Solid oak door w/window L 77”x3” L 
24”x21” solid. Call: 905-668-5259 

1999 Polaris Super Sport 550 fan, 3500 
miles, excellent condition, ski skins, 
new carbides, studded tunnel protector 
$2900. Call: 905-263-1068 

Airtight stove very efficient $400. Call: 
905-576-5186 

16’ E-Z boat trailer $500 obo. Call: 905- 
579-5635 


= | Infinity Realty linc. 


"ihen Experience and Profexstonolison MATTER” 
BRUCE A. BAIRD 


Salva Aapreaeetisii ee 


FREE HOME EVALUATION 


7 


SUZUKI 


Ride the winds of change 
GM DISCOUNT 


Available on 


Suzuki Motorcycle & A.T.V.’s 
at your local Suzuki Dealer 


Toll Free Telephone: 
1-877-986-4437 


905-986-4437 
3580 Byers Road, Blackstock, Ontario LOB 1BO 


Scooters 


Lift Chairs 


6’ 2” chest freezer $300, 30” range hood 
Broan still in box, paid $350 sell $150 
firm, Briggs/Stratton 5 hp rototiller $300. 
Call: 905-697-2715 


Solid pine twin beds mattress box spring, 
clean excellent condition, single needle 
industrial sewing machine, bra for Grand 
AM. Call: 905-721-0200 


2002 ZX6R Kawasaki bike, 5700 km, 3 yr 
ext warranty, Yosh pipe, lots of after mar- 
ket parts, gloves, jacket & stand included 
$8000 firm. Call: 905-259-7990 


Excellent shape 1984 Star Craft pop-up 
camper canvas, screens like new, fits 
short or long box, sleeps 4, $3400. Call: 
905-720-3369 


Kawai CX-5H upright piano excellent 
condition, ebony black, sound board 
guaranteed for life, $2800. Call: 905-571- 
7901 


Full size Hot Point washer/dryer $300, 
beer fridge $50, 2-1 yr old window a/c. 
Call: 905-442-9482 


Trent-Severn Waterway maps, Lock-One 
Trenton to Georgian Bay $75, Lawrence 
Global map 100 w/installed map of south 
western Lake Ontario $100. Call: 613- 
475-4592 


Boiling pan for maple syrup, 2’ x 6’ stain- 
less steel, spigot attached, excellent con- 
dition $450. Call: 705-488-2568 


Dining room set, white finish, 9-pcs, like 
new, asking $900 obo. Call: 905-434- 
6988 


Walkers 


- SALES - SERVICE - RENTALS 


¢ Scooters ¢ Lift Chairs » Aquatec Bath Lifts 
¢ Wheelchairs ¢ Walkers « Porch/Stairlifts 
¢ Wheelchair Lifts * Home/Hospital Beds 
¢ Bathroom Aids « Aids for Daily Living 


Registered Vendor: 
ADP, WCB, VAC and Green Shield 


for people whe matter sh from people who care 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 
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Kenmore bag free upright turbo action 
Hepa filter vacuum cleaner, new $419.99, 
used 2 yrs, asking $275, A1 condition, af- 
ter 6 pm. Call: 705-454-3225 


1997 MXZ 670, very clean, reverse, stud- 
ded, $3850, 2004 2500 GMC crew cab, 
black, take over lease. Call: 905-433-2085 


1968 Chev C10 Arizona truck, no motor, 
body/paint excellent, 4000 turbo trans, new 
tires, asking $9900 obo. Call: 905-263-8892 


Gas tank, brand new, fits 1991-95 Olds 
Cutlass Supreme. Call: 905-885-4698 


Honda generator, 1800 w, brand new, 
only used a few hours, best offer. Call: 
905-439-8833 after 5 pm 


Skis, Salomon Scream, 150 cm, Look 
bindings, good for 75 lbs and up. Call: 
905-725-5117 

Delta 10” direct drive table saw, $300 
obo. Call: 905-433-1197 

Air compressor, Campbell 5 hp, 20 gal, 
50’ hose, impact guns, 3/8 & 1/2” spray- 
gun plus air gun, used twice, $525. Call: 
905-985-2639 

Dirt bike Yamaha YZ80, A1 condition 
$850. Call: 905-728-9633 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


3 seater chesterfield, like new, custom 
made, earth tones, paid $2400, will sell 
for $400. Call: 905-728-0950 


Step 2, child's wagon for 2, as new, $55; 
2 boys’ bicycles for 6-10 year old $20 
each; Evenflo highchair $7.50 Call: 905- 
434-8384 


Trisha Romance prints, Star of Wonder, 
Story Teller, Ice Castles, #1 Helping Hands, 
all framed. Call: 905-728-8246 shift 2 


Pool 18’x48’, pump, filter, ladder, cover, 
complete, new this year, asking $350; 
trailer for ATV or lawn tractor, 4x4, $75. 
Call: 905-983-8293 


Boys winter coats size 6X-8 $10 ea, boys 
jeans size 6-10 $5 ea., assortment boys 
sweaters size 6-10 $3, track suit sets $5, 
all ex. condition. Call: 905-576-9162 


1997 Mazda Protégé, 4 dr, beige, 
102,000 km, a/c, anti-theft, remote start, 
4 new tires, emissions 2004, asking 
$6000. Call: 905-579-9748 


Heritage airtight ‘fireplace _ insert, 
20hx21wx16d, all accessories included, 
$100 obo. Call: 905-721-9453 


Reg. Appaloosa quart. mare, 9 yrs, 15- 
2H, chestnut w/blanket, been shown; reg. 
15-2H quarter gelding, 8 yrs, bay, hot 
walker. Call: 905-797-2415 


1999 Peterbilt transport truck, dbl bunk, 
new tires/paint, alum, rims, 470 Detroit 
motor, gray interior; quarter horses. Call: 
905-797-2415 


Maple table, chairs, buffet, hutch $975 
obo; oak table, chairs $450 obo; sofa 
table $225; entrance table $130, mirror 
$80. Call: 905-725-0730 after 1 pm 


We Bump 

ON TRUST 

We Bump 
RELATIONSHIPS 


> Lowest Rates GUARANTEED 


> Disability and Pension Income 
OK 


» Private Funds for Second 
Mortgages 


> Up to 100% Financing Available! 


> No Questions Asked Loans... 
Do What You Wish With 
The Money 


> 85% Financing 
with BAD CREDIT and/or 
NO PROOF OF INCOME 


> 85% Financing Even with 
POWERS OF SALE and 
ARREARS! 


Trillium Mortgage 
15 years service with integrity 


We treat you with respect! 
We are trustworthy, 
people oriented and friendly! 


PH: (416) 488-3812 
FAX: (416) 322-9948 
www.trilliummortgage.ca 


FOOT PAIN IS NOT NORMAL 


Get back to enjoying a pain-free life — whether at work, or at play. 
Find relief from heel, arch, ankle, knee and back pain. Don’t live with your discomfort and pain anymore. 


For your comfort and support, custom-made foot orthotics are available to meet all of your work, 
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special activity (all sports included) and footwear needs. 


Who will take care of you? 


Andrew Springer is a Chiropodist (Foot Specialist) who has been in practise for 21 years. 
He has successfully treated people from all walks of life: children, seniors, athletes and 
high risk patients with complex medical problems. His focus is health care, not sales. 


As a former President of the College of Chiropodists of Ontario, former President of the 
Ontario Society of Chiropodists and former Chair of the Chiropody Educational Program Advisory Council, 
Andrew will treat you with Experience, Integrity and Innovation. 


Andrew Springer. A Chiropodist... Caring for your feet... And you. 


For your convenience 
Andrew Springer is a GREEN SHIELD Preferred Provider. 
We bill GREEN SHIELD directly. No deposit required 


Call today for an appointment. 
11 Gibb Street, Oshawa 


905-728-FOOT (3668) 
GLAZIER MEDICAL CENTRE 
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New 5 ft fiberglass bathtub; drop leaf 
wood table $50. Call: 905-721-2876 


Star Choice receive, can use on extra TV, 
asking $40; gold colour fridge, frost free, 
asking $50. Call: 905-728-5879 


Electric water tank, 40 gal $60; glass 
bar, 2 stools $230; 1898 antique picture 
$225; mahogany coffee table $65. Call: 
905-723-1683 


8 hp snowblower $650, white table 2 
chairs $90; beige floral couch $125; cher- 
ry finish table 6 chairs $600, Free Spirit 
bike $30. Call: 416-605-0741 


Insulated woodstove chimney, 7”, about 
24 ft $250; 1992 Sunbird 3.1 V6, 250,000 
km, $1500 cert or $1200 as is. Call: 905- 
885-7862 


Stove, 30x26, shower door 24x64 1/2, 
mirror 45x21, student desk, 43x21. Call: 
905-434-2408 


Craftsman garden tractor, 18 hp, older, exc. 
shape, 44” cutdeck, 45” blower, weights, 
chains $1750; Toro snowblower 8/26 older, 
$400, Nestleton. Call: 905-986-4463 


6 yr old thoroughbred horse, hunter, good 
prospect for dressage, 100% sound, 
great disposition, must sell $6000 obo. 
Call: 905-986-1426 

Cartop carrier $60; glass top rattan cof- 
fee table $60, 7’ Christmas tree from 
White Rose $50; dining room suite and 
hutch $500. Call: 905-404-2107 

Stove, Kenmore electric range, self clean- 
ing, almond, $150. Call: 905-668-7088 


Snowboard, 2 yrs old with Flow bindings 
$325; snowboard boots, Vans 8 and 11, 
skis and boots, 25.5 $50 exc. condition. 
Call: 905-579-9793 


Truck 1/2 ton 1986, Farmall H tractor 
1949, old bottles, furniture, outboard 
motors, 1958 Johns 5.5 and 7.5, large 
pigeons. Call: 905-728-7200 


Waterfront, 1994 Golden Falcon trailer, 
rear bdrm, mid kitchen, deck, shed, 
awning, fantastic sunsets, won't last at 
$27,900. Call: 905-623-7163 


1998 Ford Windstar, 160,000 km, loaded, 
certified and emission tested, Caribbean 
green, asking $6500. Call: 905-434-6950 


Mahogany Mirroc II class sailboat, folding 
bike, fullsize Wurlitzer 2 keyboard organ, 
14ft boat trailer, antique studio camera. 
Call: 905-725-1238 


2001 Ford Focus, 5 speed manual trans, CD 
stereo, remote entry, cert., e-test, 55,000 
km, asking $12,000. Call: 905-434-6950 


2003 Suzuki Eiger, exc. condition, low 
km, many extras asking $5800 obo, an- 
tique bowfront side-by-side cupboard 
$950. Call: 905-728-4579 


1997 Yamaha big Bear 4x4, 350, wind- 
shield, winch, grip warmers, custom box, 
exc. condition, must see $5200 firm. Call: 
905-623-0755 


tnila Moe A) ER. 


Registered Chiropodist Since 1990 


Ie Custom Prescriptic “1 
Foot Cuihrotics 


i ail Predlesres 


F Calluses. Corns And 
Wart Treatment 
& Dlabetic Foot Care 


HCLISE VISITS, EVENING, WVEEKEND APPOINTMENTS ALL AVAILABLE 
Mo Referral Necessary 


New Patients 


Welcome 


Green Shield Profamed Prowider © OVA Accepund 


Oshawa Medical Centre 


Oa Big St. E fount of Kis and Farin) 


PA reas: Estate 


1-866-869-4622 


www. gmachomes.ca 


Derek Friedrich 
Sales Rep 


Broker/Owner 


Wayne Armstrong 
Sales Rep 


ATTENTION 
GM EMPLOYEES ¢ GM RETIREES ¢ GM FAMILY 


GET CASH BACK... 
When You Buy Or Sell With GMAC Real Estate! 


Example 


Get $4/1000 
($4 X 200) = 


NS TO 
YOU! 
After Closing 


and surrounding areas 


Thinking of Moving? Think GMAC Real Estate! 


905.576.4604 


1991 Prowler travel trailer, on site in Hali- 
burton Forest, very private, many extras, 
great ATV, snowmobile, fishing, 300 km 
trails. Call: 905-728-8773 


King size comforter, sham, bedskirt, win- 
dow covering to match $65; stepper $30; 
TV stand $25; black storm door, good 
condition. Call: 905-728-6171 


T2 winter P205/75R on chrome 6 hole; 
4 R215/65R15 6 hole alum. $40 ea. 18” 
chainsaw $60, 8 ft truck cap $35, 18 sp 
Bianchi $400. Call: 905-623-7332 


Colour inkjet printers, Lexmark still in box 
$60, HP 840C, 2 yrs old $50; steel office 
desk, 3x5, 5 drawers, $50. Call: 905-579- 
6802 


2004 Saturn lon, 20,000 km, loaded, 
pw/l/m, CD/MP3, sunroof, 2.0 Ecotec 
engine, blue, 100,000 km/5 yr warranty 
$24,000 obo. Call: 905-697-6486 


Dining room suite, pine hutch, treble 
table, 2 captain chairs, 4 chairs, sturdy 
seats, exc. condition, paid $6,500 sell 
$2,500. Call: 905-263-2709 


Snowblower, 10 hp, electric start, 3 yrs 
old, used only few times, like new $1200. 
Call: 905-725-5151 


Make offer, white karate suit size 4 $25; 
bug zapper $20; couch, loveseat tan/ 
brown $50; coffee/end tables $25. Call: 
905-725-3743 

Large upright freezer new $1000 asking 
$400; king waterbed frame, drawers be- 
low, $40, moving sale. Call: 905-438-1991 


Cedar fence posts, $3. Call: 905-655- 
8700 


Vinyl windows, large selection, patio/gar- 
den doors, electric furnaces, rooftop barn 
vents, 16’ sectional steel garage door. 
Call: 905-721-2118 


CLINIC HEARING AID 
CENTRE 


111 King Street East 
Oshawa, ON 
(Next to Oshawa Clinic) 
905-721-3536 


Complete Hearing Aid Services 
Call for an appointment today 


SOOO F888 


Complete counselling on hearing instruments 
Assistive listening devices 


All hearing aid makes including the latest 
technology of digital hearing aids 


Custom protective ear plugs and swim plugs 
60 day trial period on all hearing aids 
Hearing test arranged with audiologist 
Registered with ADP, Sun Life, Liberty Health, 


WSIB and DVA/Blue Cross 
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22 ft Prowler trailer, exc. shape $4,900; 
oak old fashion wall phone, converted, 
$250; pine tool chest, old trunks, work 
table. Call: 705-786-2620 

QuickSilver prop 23” pitch $350, short 
box boxliner, excellent condition $90. 
Call: 905-697-7770 

French doors, 2 sets $50/$70; girls’ can- 
opy bed $75; various craft supplies, dried 
flowers, grapevine wreaths, ribbons, 
paints. Call: 905-434-6299 

Free, 300+ sq. ft. salmon colour interlock 
keyhole shape brick. Call: 905-723-7260 
Maple buffet, hutch, table and 4 chairs, in 
excellent condition, $500 obo. Call: 905- 
723-2346 


Doug Beaton (Truck Plant Retiree) 
For all your truck accessories 


Cash & Carry Taxes Included 


Extang Tonno Covers 
10 yr. warranty on tarp , lifetime on frame 
Platium $359.00, Full tilt $469.00 


*ventshade *hoodguard *bugflector *runningboards 


Ryan 905-725-9054 Doug 613-393-3401 


Weight Loss, Stress Management, Relaxation, Fears & Phobias, Insomnia, Special Interest in smoking Cessation 


@ |W Lauren Lamont C. Ht..qf 
== | Helping people Fight every day Battles 


ae. 


Lauren aman? C. Ht. 
Certified Hypnotherapist 


positive new outlook on helping people. may work shifts or have tricky schedules. She 
Her specialty is smoking cessation, but she is works from her home at 85 Varcoe Road in 
eager to help with all kinds of problems. Courtice, where clients can feel at ease in the 
“| used to be a heavy smoker, and | know how comfortable office setting. Evening and 
difficult it can be to quit,” says Lauren. “That's Saturday appointments are available upon 
why my focus is on smoking but | want to share my request. For more information or a consultation call Lauren 
Lauren Lamont, Certified skills as a hypnotherapist to help everyone who has any at (905) 579-8672, email her at bllmt@rogers.com or visit her 
Hypnotherapist sort of problem from weight or stress reduction, to self Webste wnvlaurenlamont.co.net. 
is here to help people fight the difficult battles confidence issues.” 
of everyday life such as smoking, weight loss, “Hypnotherapy is a natural state of mind for humans,” says 
stress reduction phobias and more. Lauren. “For hypnotherapy to be effective, the client has to 
Lauren used to be a heavy smoker and she have the motivation and determination to make the desired 
finally kicked the habit with the help of change. Contrary to popular belief, the client is always in 
hypnotherapy. After her own success she control of his or her own experience, just merely observing 
wanted to help others who had the same the experience in a different way. During sessions | help my 
problem. Recently she graduated from the clients relax and hypnosis is merely a comfortable tool that 
Ontario Hypnosis Centre and has been allows the client to communicate at the subconscious level, 
helping others with their problems ever since. the level where genuine change can take place.” 
Lauren is bringing with her a fresh and Lauren works flexible hours to accommodate people who 


When it’s time 
to turn your life 
around, turn to 

Hypnosis 


Hypnotherapist Lauren Lamont 
Located at 85 Varcoe Rd. in Courtice. 


| From $799. | night - Fri- Sat 
| From S169." 


Fala 5 5 hased On aeavatiey 
Cara Gosltton Apply 


! night - Sun - Thurs 


Package Includes: 


‘Spacious King Suite with 
In-Room Jacuzzi & Fireplace 
Champagne & Chocolates 
4530.00 Dinner Voucher 
Deluxe Continental Breakfast L 
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Yamaha organ, 2 level keyboard, one fin- 
ger chord and multi-rhythm play modes, 
in good condition, $300 obo. Call: 905- 
728-9297 

1990 Olds Cutlass Ciera V6, 200,00 km, 
new tires, e-tested, good condition $1000 
as is, obo. Call: 905-728-7782 


Free windows, 40x38; 84x60; 24x40; 

58x40. Call: 905-576-7794 

Doctor's buggy $1500, Victorian doctor's 

sleigh $1800, Democrat buggy $900, 

western saddle $200, buggy harness 

$500. Call: 705-639-2045/705-745-3982 
WANTED 


Green house, riding lawnmower must be 
in good condition & low hours, also 583 
or 670 motor willing to buy sled. Call: 
705-277-9495 

Need 45s for jukebox, Elvis, Beatles, etc., 
50’s to 60’s music. Call: 905-433-0197 
Used 25” dual drum sander & 20” thick- 
ness planer, 11-stair chairlift. Call: 905- 
263-2990 

RWD Dodge Plymouth Chrysler cars or 
light truck for parts. Call: 705-277-3612 


Treadmill exercise machine newer w/ 
monitors. Call: 905-579-8360 


Motorcycles/dirt bikes, any condition. 
Call: 905-571-6051 


To buy older rotary dial telephones & old 
telephone equipment & phone books. 
Call: 905-725-1405 

Pool table 4x8 slate, attractive, reason- 
able price. Call: 705-876-1869 


Brown left screen door, good condition 
80” x 34”, fair price delivered. Call: 905- 
728-5199 

Old Mercury outboard motors dead or alive, 
parts etc, cash paid, slotted 12” wheel & 
tire, boat trailer. Call: 905-623-4807 


Interior/exterior doors in good condition, 
guitar amplifiers, Honda lawnmower, Ro- 
lex & or high quality watches. Call: 905- 
743-0222 


Snowblower, 2 stage with electric start in 
good working condition. Call: 905-434-8384 


Gibson, Fender, Martin guitar and Mar- 
shal or Fender amp. Call: 905-576-0060 


Comfort Inn 
§05-885-TOO0 
Hwy 407 & Hwy 28 
Exit 464 
Port Hope, Ont. 
THT 7T=316-9950 


Comfort Inn & Suites 
705-T40-7000 
, 1209 Lansdowne St. Wi. 
Peterborough, Ont 
(Indoor Pool & Spa} 
4-87 T-316-9946 


Saving for a 
Winter Day? 


Whether you are saving in case of an emergency, for your first home, the trip of 
a lifetime or the pot of gold at the end of your retirement rainbow, Auto Workers 
Community Credit Union offers great fall investment options. 


1 YEAR FALL INVESTMENT CERTIFICATE 


« Cashable any time after 90 days with full interest 
* RASP and RRIF eligible 


for one year 


3 YEAR STEP-UP TERM DEPOSIT 


« Cashable each year on anniversary 
* RRSP and RRIF eligible 


* Cashable each year on anniversary 
« RRSP and RRIF eligible 


Ht; Auto Workers Community Call 905-728-5167 to speak to 
C - redit U nion | one of our Investment Specialists 


193. fine cel 


December 6 
Candlelight Vigil And 
Fundraising Dinner 


We remegber: 

Genevieve Bergeron, Helene Colgan, 

Nathalie Croteau, Barbara Daigneault, 
Anne-Marie Edward, Maud Havierniek, 

" Barbara Klucznik-Widajewicz, 

Maryse Laganiere, Maryse Leclair, 
Anne-Marie Lemay, Sonia Pelletier” 

Michele Richard, Annie St-Arneault, 

‘« Annie Turcotte... and all women who have 
: died as a result of violence. 


To mark the 15th anniversary of the Montreal Massacre, 
the CAW Local 222 Women’s Committee are hosting a candlelight vigil, 
silent auction and a fundraising dinner in support of the YWCA, 
one of the longest standing women’s organizations in Durham Region. 


The event will take place on December 6, starting at 6pm 
at the CAW Local 222 Union Hall, 1425 Phillip Murray Avenue, Oshawa. 
Tickets are $30 and are available at the Local 222 Union Hall 
or from a member of the Women’s Committee. All are welcome. 


PM40032015 


